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LEADING ELECTRICAL SYSTEMS

�Custom made switchboards and operating 
systems specifically designed to meet the 
requirements of your plant and the quarry 
environment.

�Operational feedback that allows you to target 
underperforming parts of your plant.

�Over 30 years serving this industry ensuring 
plant reliability and the right electrical 
components  for your plant 

�Back-up and support 24 hours, 7 days

GORDYN & PALMER PTY LTD
46 Melverton Drive Hallam Victoria AUSTRALIA 3803

Ph: +613 9703 2477 Fax: +613 9796 3477
Web: www.gordynpalmer.com.au

Email: eng@gordynpalmer.com.au
Contact: Terry Hickey

�Incoming High Voltage Design
�Plant Distribution
�Area lockout design and coordination
�Customized Graphical Plant operation & 

monitoring
�Production and fault reporting
�Material usage and  inventory
�Liquid control - auto dust suppression
�Blend plant auto control systems
�Weighbridge systems (with contract 

management & invoicing)
�Local common product selection
�Maximize plant efficiency

Quality Electrical Engineering & Automation Design 

QUALITYQUALITY
PERFORMANCE LUBES PERFORMANCE LUBES 

Manufactures a complete range 
of lubricants to help keep your 

operational fl eet on the move. QPL 
offer service’s to help with the 

correct application of lubricants for 
your vital equipment. QPL have the 
“GOOD OIL” to give your operational 
fl eet the attention it deserves; keep 
your costs in check by using QPL.

PHONE: 03 5367 8794
Email: qplubes@bigpond.com    Website: www.qplubes.com

P.R. & Communications: Community relations, product, business
Marketing: Advertising strategy, design and copywriting
Publishing: Magazines, newsletters, fl iers, direct mail print management
Design etc: Websites, photography, DVD, radio & TV production

Genuine industry experience & understandingGenuine industry experience & understanding

Contact: Tom McKenny    1 Perrett Street, Brunswick West, Vic, 3055
Ph: 0418 132 911    E: tom@industri.com.au

DESIGNDESIGN
MARKETINGMARKETING
PUBLIC RELATIONS PUBLIC RELATIONS 
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THE Growth Area Authority released 
draft  plans for the strategic direction 

for future urban development of land in 
Melbourne’s four growth corridors on the
9th November 2011. Th e subsequent 
documents, plans and conservation strategies 
were available for public scrutiny and 
comment with any submissions to be to the 
authority by the 20th December 2011.
Th e CMPA has put in a submission. Th e 
December 2011 submission covered exactly 
the same concerns as were expressed in
earlier submissions in July 2009 and 
November 2010. However inspection of 
the actual growth corridor plans provided 
showed very litt le information on the actual 
location of current extractive industry
Work Authorities or future potential 
extractive industry sites located within the 
growth areas or within the Extractive Industry 
Interest Areas (EIIAs) that have been in 
existence for some time.
An extract from the CMPA submission is 
shown below:

STRA TEGIC ASSESSMENT 
OF EXTRA CTIVE INDUSTRY 
INTEREST AREAS (EIIAS)
A concern with the draft  is that the maps 
included in the documentation do not 
show all of the existing extractive industry 
or Work Authority sites in the areas of 
interest. In most cases the EIIAs have
also not been shown on the plans.
Although the plans are too small a scale, 
the existing and possible future extractive 
industry sites are vital for the future 
development of Melbourne and should be 
included on the plans.
In the draft  paper paragraph 3.7.3
mentions “maintaining local quarrying 
potential” but the vital importance of 
this industry to Melbourne’s future is 
not evident from this paragraph and
subsequent plans. All new housing, 
supermarkets, schools, industrial
buildings, roads all require extractive 
industry products and therefore needs to 
be given considerably more att ention in 

FROM THE CMPA SECRETARIAT

Growth Corridor Plans – 
Managing Melbourne’s Growth

BRUCE McCLURE, General Manager of the CMPA
reports on the recently released draft  Melbourne Corridor Plans.

documents such as these when discussing 
Melbourne’s future growth areas.
Th e CMPA notes that urban development 
is scheduled to occur through large tracts 
of EIIAs in the west around Rockbank, 
in the north around Donnybrook and 
Beveridge, and in the east near Clyde. We 
understand that EIIAs do not provide 
statutory protection for such resources
or that extractive industry would be 
confi ned to these areas, however the
CMPA is highly concerned that these 
interest areas may be reduced as a result of 
this review.
Any such changes which impact upon 
EIIAs should only be fi nalised aft er 
detailed geological assessments have been 
made by Government, and the resource 
assessed considering the benefi t it does,
or can, provide to the community.

Th e disappointing aspect of the lack of
current and potential future extractive 
industry sites on the growth corridor plans 
is that it shows that many of the planners 
of Melbourne’s future do not have an 
understanding of what construction materials 
that a modern vibrant and evolving city will 
need so that it can expand.
Industrial buildings, schools, supermarkets, 
shopping centres, roads do not simply appear 
out of thin air. Th ey need planning and 
funding but they also need a cheap effi  cient 
and eff ective supply of basic construction 
materials for their construction.
If Melbourne is going to grow with aff ordable 
infrastructure then the community will need 
easy access to materials. Th ese materials are 
available in the growth areas, they can be 
obtained with minimal disturbance and/or 
aff ect on the environment but we all need to 
have the will and the conviction that together 
we can grow Melbourne for the benefi t of 
future generations. Anything less will result 
in major issues for our children and our
grand children to deal with.  ■

SURVEY OF MEMBERS 
Th e CMPA Members Survey for
2012 has been sent out to all Voting
and Associate Members. Th e
purpose of the CMPA Member 
Survey is to capture the matt ers of 
relevance to Members in order to 
eff ectively direct the Association’s 
resources and activities for the 
bett erment of Member’s.
Information from the survey will 
enable the Secretariat:
• To eff ectively represent the 

Membership at all levels of 
government;

• To provide governments with 
a bett er understanding of the 
signifi cant impacts they have on 
the industry; and

• To provide government with 
a bett er understanding of the 
impact the industry has on the 
State’s economy; and

• To provide required business-
focussed services to the 
Membership; in education, 
training and business operations 
and management.

• Identify future capital expenditure 
for Associates.

Th e eff ective provision of these 
services will provide a reference 
point for Members to move forward 
with confi dence and to continue to 
invest in their operations.
Results of the survey will be 
presented at the Annual Dinner on 
Saturday 25th August 2012.
Please invest this time to ensure 
the CMPA stays relevant to your 
business needs.
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LINDSAY Eldridge founder of L.D. 
 Eldridge Cartage Contractor moved from 

the Colac district to Derrinallum in 1948 and 
saw the need for road making materials in the 
area. He had a 6 cubic yard tip truck with cable 
wind up hoist and started with the delivery of 
materials to Banongill Station which was then 
owned by the Fairbairn family. Lindsay started 
his quarrying livelihood by purchasing 3 acres 
of Mt Elephant on the fringe of Derrinallum 
in South West Victoria in 1950. Some years 
later Lindsay purchased the remainder of Mt 
Elephant at Auction in 1962.
With the breakup of land in Western Victoria for 
soldier sett lement aft er the War, suddenly there 
was increased demand for pavement materials. 
Aft er loading the tipper by shovel for some years, 
Lindsay built what was known as a “Chinaman” 
(a hole in a roof that the truck could back under 
with earth sides), which was fed with a tommy 
tumbler on the back of a Cat 2 ton tractor.

DE Quarry Solutions
RYAN ELDRIDGE, Projects Engineer of DE Quarry Solutions reports on the sixty four years of history of the business.

Lindsay applied for the fi nance from the then 
ES & A, now ANZ Bank, to purchase a Moore 
front end loader, but was soon knocked back. 
Aft er seeing how hard Lindsay worked, the 
local bank manager decided to lend Lindsay 
the money from his own savings. 
Lindsay went on to be a successful road 
making contractor but always had a passion 
for beef catt le so over a period of years 
purchased grazing land around Mt Elephant 
and cleared bush country for development of 
agricultural land near Edenhope.
David Eldridge, the only son of Lindsay and 
Heather Eldridge started with Lindsay in 1972 
to assist in the road making business. By the 
late 70’s the local shires thought they could 
do things more economically, so began to 
purchase the equipment once predominantly 
owned by contractors. Th e CRB, now known 
as Vic Roads, kept spending to a minimum in 

Western Victoria during this period and road 
making and construction work dried up. It 
was then that David noticed the high quality 
of material left  in the pit aft er the product 
screening had concluded. David then decided 
to purchase his fi rst Jaw Crusher to process 
the oversize which previously went to waste.
In 1979 David purchased his fi rst jaw crusher 
and had it mobilised on a trailer. Learning a 
lot from the design of the fi rst trailer mounted 
primary crusher, David soon realised there was 
a lot more to crushing rocks than met the eye. 
Local Shires now had the road making 
equipment but saw a need to improve the 
construction materials extracted from their 
pits, thus generating demand for the mobile 
crushing. Aft er the purchase of poorly 
designed mobile plant, David decided to 
design and build the plant himself. Originally 
drawings were marked out on the concrete 

MEMBERS SPOTLIGHT

SANDVIK MINING AND CONSTRUCTION AUSTRALIA     BRISBANE (07) 3637 7400  SYDNEY (02) 9828 0500  PERTH (08) 9347 8500     info.smc-au@sandvik.com     www.sandvik.com 

When you need the best, 
there is only one safe choice

As the world’s largest integrated supplier of specialised quarrying equipment, we 
offer the widest and most comprehensive range of products for the quarry industry – 
backed by the best service and support network in the business.

Our range of crushing, feeding and screening equipment – both fixed and mobile – 
along with the world’s most advanced drill rigs and materials handling capabilities, 
allow us to offer an integrated solution to your quarrying operation.

With Sandvik solutions, you can be sure.
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MEMBERS SPOTLIGHT

60 SECONDS WITH A VOTING MEMBER...

What is your name?
Brendon Carr

Who do you work for?
DE Quarry Solutions

How many years have you worked for 
this business?
5.5 years

How many years have you been involved 
in the Industry?
5.5 years

What is your role at the company?
Plant & Machinery Operator

What does your job involve?
Carry out maintenance on plant and 
operate machines.

What is the best part of your job?
Comming to work knowing each day is 
diff erent from the next.

fl oor but as time progressed the investment 
was made to move to the drawing board. To 
this day all of the design and fabrication for 
wheeled and fi xed plant is done in-house. 
Since the construction of David’s mobile 
jaw crusher in 1985 a number of mobile, 
static, and trestle mounted plants were built 
at the modest workshop in Derrinallum. 
Now based out of Ballarat in a modern 
workshop, the level of plant fabrication has 
risen signifi cantly. Th e Ballarat workshop 
provides a clean, spacious and safe work 
area to properly maintain all of the mobile 
equipment as well as new plant fabrication.
In 1992 David Eldridge P/L leased an 
existing scoria quarry East of Skipton 
to supplement the Mt Elephant quarry 
which was experiencing falling sales and 
environmental issues with its inability to 
successfully rehabilitate the site. Th e mid
90’s saw the closure and subsequent 
relinquishing of the licence to extract scoria 
from Mt Elephant aft er in excess of 50 years by 
both the Eldridge family and Corangamite 
Shire. Aft er the purchase of the Skipton 
Quarry in 2006, testing revealed a signifi cant 
basalt fl ow of typically high and low 
quality basalt adjacent to the scoria cone.
Following the purchase of neighbouring land, 
and the granting of a new Work Authority, 
the hard rock quarry had begun.
Flood damaged roads in 2010/11 meant 
increased sales to local government and Vic Roads 
from the Skipton Quarry to repair infrastructure 
that has been neglected for many years. Projects 
like the Western Hwy duplication has seen 
increased sales from the quarry while wind farm 
construction has ensured strong demand for 
our mobile operations. Most recently we have 
fi nished a contract with Leighton Contractors 
for the onsite processing of materials at the 
Macarthur wind farm to be used on site in road 
and hard stand construction.

Aft er the sudden passing of Lindsay in June 
1985, L.D. Eldridge Cartage Contractor 
changed name to David Eldridge Pty Ltd. 
In recent years the name of David Eldridge 
P/L has been replaced by the trading name 
DE Quarry Solutions, a more accurate 
description of the work performed.  With 
our continually growing workforce of 
20 employees, the addition of Jonathan
Tischler as business manager and Ryan 
Eldridge as projects engineer has helped
the business enormously in taking it to
the next level.
Having been involved with the CMPA since 
inception, they have assisted us in expanding 
our network giving us greater exposure to the 
materials processing industry. Th e CMPA 
continues to provide us with extensive 
industry training, documentation and safety 
policies and practices, keeping us informed 
of current laws and processes. David Eldridge 
remains an active committ ee member of the 
CMPA, and thoroughly enjoys giving back to 
the industry that has given him so much.
Over the past 64 years, DE Quarry Solutions 
has developed an outstanding reputation, 
successfully delivering a diverse range of 
mobile quarrying services to all construction 
industries across South East Australia. 
Combined with the constantly evolving 
Skipton Quarry, DE Quarry Solutions 
continue to provide excellence in all aspects 
of their work.
Please visit www.dequarry.com.au for more 
information on DE Quarry Solutions.  ■

Picture on the fr ont cover fr om left  to right is 
Andrew Meade, Shane Crawford and business 
manager Jonathan Tischler onsite at the 
Macarthur wind farm.
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CMPA NEWS
CMPA Secretariat provides an update of the latest news and happenings.

RECENT EVENTS

CMPA members att ended a meeting 
with DPI to discuss a proposed review 
of the Mineral Resources Development 
Regulations 2002 (the Minerals 
Regulations) which are scheduled to 
sunset on 22 October 2012.
CMPA members att ended a meeting 
with DSE to discuss a proposed 
review of the current Native Vegetation 
Management Framework.
CMPA att ended a meeting at DPI 
to discuss the latest draft  copy of 
Geotechnical Guidelines document 
with Industry representatives.
Bruce McClure recently att ended a 
meeting organised by Aboriginal Affairs
Victoria to discuss the Issues/Options 
Paper arising from stakeholders 
meeting conducted before Christmas 
2011 as part of the review of the 
Aboriginal Heritage Act 2006.
CMPA members recently att ended 
Carbon Tax and Your Business - Risks 
and Opportunities briefi ngs conducted 
around the State by VECCI.
CMPA Associate Committ ee meeting
was held at Mead Partners, Elsternwick.
Bruce McClure met with Bendigo 
Regional Institute of TAFE and 
VicRoads to discuss Conduct Routine 
Site Sample course and the Conduct 
Laboratory Acceptance Tests for the 
construction materials documentation.
CMPA met with a medical Doctor 
to discuss an upgrade of the CMPA 
Medical Guidelines and Employment 
Health Assessments.
CMPA met with the fi rm Jones King 
Lawyers to discuss the development 
of Credit Application and Terms and 
the Conditions of Trade Guidelines.

By CMPA SECRETARIAT

MINERA L RESOURCES
DEVELOPMENT REGULATIONS
In April 2012 Bruce McClure, General 
Manager CMPA and Management 
Committ ee Member Garry Cranny 
att ended a meeting at DPI to discuss 
a review of the Mineral Resources 
Development Regulations 2002 (the 
Minerals Regulations) which are 
scheduled to sunset on 22 October 2012.

A 12-month extension has been 
granted by the Minister to allow for the 
continued operation of the Minerals 
Regulations while they are reviewed.

Th e review includes a cost recovery
analysis, preparation of replacement 
regulations and a Regulatory Impact 
Statement (RIS).

Th e primary objectives of the review 
(as given at the meeting by DPI), are to:

• Identify regulations that should be 
retained, not retained or amended, to 
streamline regulatory processes and 
reduce burden and delays.

• Implement government policy to 
recover costs by regulating fees 
and charges payable, including the 
introduction of rental payments for 
exploration and retention licences.

• Review of the calculation
methodology for royalty payments
for lignite (in consultation with the 
coal sector).

• Reduce the level of detail and 
description required in work plans 
where appropriate, and make work 
plans more generic and risk-based.

• Review the mining and extractives 
infringements offences and penalties 
in accordance with the government 
policy.

• Respond to any issues identified 
during the initial operational phase
of the Amending Act and
Regulations, which commenced on
1 February 2012.

Th e policy and regulatory development 
phase is expected to run until July 2012.

REVIEW OF ABORIGINAL 
HERITAGE ACT 2006 

In May 2012 Bruce McClure General 
Manager CMPA att ended a meeting 
organised by Aboriginal Aff airs Victoria 
(AAV) to discuss the Issues and Options 
Paper arising from stakeholders meetings 
conducted before Christmas 2011. Th ese 
meeting were held as part of the review of 
the Aboriginal Heritage Act 2006 (the Act).
Th e main issue identifi ed by Industry 
Groups at the various meetings revolved 
around the need for and the preparation 
of Cultural Heritage Management Plans 
(CHMP). Th e main points were:
• Simplification of requirements including 

the method for determining need.
• Simplifying the CHMP documentation.
• The costs & time involved with 

preparation of CHMP, particularly for 
the respective Registered Aboriginal 
Party (RAPs) & consultants involved.

• Better definitions of some requirements.
• Need for better, updated and accurate 

mapping of sensitivity areas.
• Bett er and easy to follow guidelines for 

conducting and reporting on Aboriginal 
Cultural Heritage (ACH) issues.

• Need for a balanced approach to CHMP.
• Clear definition of scatters and low 

density artefacts 
• Better definition of the triggers that 

force CHMP.
Some of the suggested ideas for improvement
to the Act proposed by AAV included:
• Looking at the ability to stage CHMPs.
• Use of a simplified form where applicant 

believes area significantly disturbed.  
• Different approaches to how RAPS are 

funded.
• Possibility of setting up a statutory body 

for  ACH similar to EPA.
• ACH controlled and managed by 

aboriginal people.
• Include non RAP aboriginal people in 

CHMP preparation.
• Setting up of a body to be the umpire 

or adjudicator of issues that cannot be 
resolved by parties avoiding the need to 
go to VCAT. 
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MEMBERS DAY 2012
A big day has been planned for CMPA 
Members and other interested 
industry players in the north of 
Melbourne. Activities include a site 
visit to a local quarry, an explosives 
workshop and a general meeting of 
members. Come to all the events or 
just the ones that interest you.
Th e site visit is to Northern Quarries 
in Epping which has just been 
through a major upgrade, followed 
by a workshop in Coolaroo that will 
cover recent changes to guidelines 
for explosive use and development of 
checklists for blasting. Th e workshop 
will be followed by a general meeting 
at which all present will be informed 
on the important events that are 
currently aff ecting the industry. 
Th ere will be a speaker from DPI to 
provide an update on issues aff ecting 
members; a speaker with considerable 
knowledge on commercial vehicle 
use to provide details on changes to 
Truck Regulations and the Chain 
of Responsibility and a speaker from 
VECCI to enlighten us on the new 
Carbon Tax. Dinner will follow the 
meeting providing members with the 
chance to network and discuss issues.
Date: Wed. 27th June 2012
Info: Site Visit
 10.00am – 1.15pm
 Explosives Workshop, inc. lunch
 1.15pm – 4.15pm
 General Meeting, inc. dinner
 4.30pm – 8.00pm
Cost: Workshop
 $50 Members
 $80 Non-members
 General Meeting
 $50 Members
 $80 Non-members.

NATIVE VEGETATION 
MANAGEMENT PLAN 

In April 2012 Bruce McClure, General 
Manager CMPA and Ken Norris CMPA 
member met with DSE staff  to discuss 
what issues the CMPA has with the 
current native vegetation regime and 
what the DSE is intending to do as part of 
a review of the current Native Vegetation 
Management Framework.
Th e DSE has set up a project team 
comprising people from the private 
business sector and from other 
government departments such as Vic Roads 
and current DSE staff . Th ey have met 
with other associations to ascertain 
their views as well. DSE has access to 
a number of submissions by CMPA to 
other departments on native vegetation. 
Th e DSE staff  stated that they are aware 
of many of the current issues, problems 
with the current system. Once they have 
spoken to all relevant stakeholders a 
report will be prepared to go to the State 
Government recommending a course of 
action for the review and time frames. 
Th e DSE staff  did indicate that it will take 
time before a review of the current native 
vegetation regime is completed.
Th e CMPA made it quite clear at this 
meeting that the current framework is 
not working; is a major problem for new 
entrants into the industry and is very 
expensive time and cost wise. It needs 
revision and the opportunity for this will 
occur with a review of the Framework.

GEOTECHNICAL 
GUIDELINES DOCUMENT 

In April 2012 Bruce McClure General 
Manager CMPA att ended a meeting at 
DPI to discuss the latest draft  copy of 
a revamped Geotechnical Guidelines 
document with Industry representatives. 
Th e document discussed at this meeting 
has changed considerably from that which 
the CMPA commented upon in October 
2011. Th ere has been a big input into this 
latest document by the Technical Review 
Board, (TRB). Th e TRB is a team of experts 
with international mining experience and 
was established in August 2008 as an 
Advisory Panel by the State Government 
to provide advice to the Government on 
mine and quarry stability. All industry 
representatives expressed concern 
that this document does not address 
geotechnical risks that are associated with 
the safety of the sites, site infrastructure, 
equipment or personnel. All safety issues 
are seen as the responsibility of Work 
Safe yet there needs to be guidance and 
consideration of Geotechnical issues by 
very experienced and knowledgeable 
Government Inspectors.
Th ere is a strong emphasis on risk 
management as the focus of the guidelines 
and the use of Geotechnical Risk Zones 
has been introduced. 
Geotechnical risk at a mine or quarry 
is defi ned as any risk associated with 
ground movements. Ground movements 
are typically limited to the area of the 
mine and to a region around the mine. 
Ground movements may be chronic 
(such as subsidence or natural rebound) 
or catastrophic (such as batt er collapse). 
DPI believes that this document provides 
a simplifi ed method of assessment of 
the area potentially aff ected by mining 
induced ground movements and the 
geotechnical risks to public safety, public 
infrastructure and the environment is 
presented. Guidance on the delineation of 
the area within which ground movements 
may occur is given. Identifi cation of assets 
within the area of movement that could 
be at risk is required. For each asset, 
the hazards arising from any ground 
movements and the level of risk to the 
asset for the given hazards must then 
be elaborated. Where risks are deemed 
to be signifi cant, the requirements for 
reducing the risks to an acceptable level 
are described.
Th e document will shortly be placed on 
the DPI website and the department is 
seeking offi  cial comments back by the end 
of May 2012.

COLLECT ROUTINE SITE 
SAMPLES TRA INING 

Th is course; initially delivered late in 
2011, has been signifi cantly reviewed by 
Bendigo TAFE with advice and assistance 
from various industry experts and CMPA 
personnel. Th e new format includes 
options for more fl exible delivery in 
addition to traditional classroom delivery. 
Th e aim of providing fl exibility in delivery 
options is to bett er meet the needs of the 
employer and ensure effi  cient and eff ective 
training results. Th is course is suited for 
new or existing employees required to 
follow safe working procedures to prepare 
for and collect samples for laboratory testing.
All interested employers and or employees, 
please contact Jillian Mannix at Bendigo 
TAFE by phoning 0418174529 to discuss 
delivery options available.
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Next time you are looking for someone to carry out 
tailings removal, site stripping or overburden removal, ask 

Landmark Contracting for a quote!

We can cover all aspects of bulk excavation, construction 
of Landfi ll cells and civil works utilizing our range of late 

model earthmoving equipment and operators.

For more information contact:  Sharron O’Donoghue
Ph: 03 9589 6424      Fax: 03 9589 7807      Mobile: 0418 391 977

Email: sharron@landmarkcontracting.com.au

Level 1, 28 Riddell Parade
Elsternwick, Victoria, 3185

Ph: 61 3 9523 2277
Fax: 61 3 9523 2177

john@meadpartners.com.au
vicken@mpbookkeepers.com.au

www.meadpartners.com.au

BUSINESS ADVISORY, TAXATION
& PROFESSIONAL BOOKKEEPING

In today’s economic times the successful management of your business 
cannot be over-emphasised. Accurate reporting of your trading results 
is essential so that you can make well-informed decisions about the 

strategic direction of your business. We at Mead Partners are confi dent 
that we have the solutions to all your accounting needs.
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BRUCE McCLURE, General Manager of the CMPA reports on the State Government’s
decision to review the costs of implementing Federal OH&S laws.

Gett ing New Regulation Right the First Time

OUR State Government has recently released a report by 
PricewaterhouseCoopers Australia on the impact of the

Federal Governments proposed Commonwealth harmonised 
occupational health and safety laws which confi rms the CMPA’s 
concerns that these laws would signifi cantly impact on our members.
Th e CMPA following the release of an issues paper in July 2011 by 
Safe Work Australia (SWA) presented a submission to SWA on the 
23 September 2011. From this submission a number of pertinent 
extracts have been reproduced in this article:

Th e Victorian Government has publicly expressed the view that it is 
supportive of the principle of harmonisation subject to satisfactory 
assessment of the regulatory impacts and benefi ts to Victoria. “Any 
harmonised national OHS framework must benefi t Victorian 
businesses, and not result in increased compliance costs and more 
onerous regulations,” was stated by the Victoria Government
Assistant Treasurer Hon Gordon Rich-Phillips MLC on the 14 
September 2011.
Due to insuffi  cient information provided in the National Regulatory 
Impact Statements to assess the impacts of the proposed laws on 
Victoria, the Victorian Government announced that Victoria will not 
be in a position to proceed until a Victorian-specifi c impact assessment
has been undertaken. PricewaterhouseCoopers (PwC) was engaged 
late last year to prepare a Supplementary Impact Statement to assess 
the impact of adopting the Model WHS laws in Victoria.
Th e report by PwC which was released on the 4 April 2012 has
shown that it is estimated that it will cost Victorian businesses 
$3.4 billion over the next fi ve years. Th is includes $812 million to 
transition to the new model and $587 million a year in the fi rst fi ve 
years in ongoing costs to businesses and most of those costs will be 
borne by small enterprises which make up 90 per cent of Victorian 
businesses. Th e PwC assessment also shows only three of twenty 
proposed changes would have a positive impact on Victorian 
businesses. Th e State Government has made it quite clear that 
many small and medium-sized businesses do not have the ability to
readily adapt to the changes that would be required under the
proposed laws and that businesses will incur costs as they try to 
understand their obligations under the new laws. 
At this stage the Victorian State Government has not declared its fi nal 
position on the proposed national harmonised occupational health 
and safety laws but the media releases to date would tend to indicate 
that the government will not implement the Federal OH & S laws.
Th e comments coming from other states and in particular media 
sources from other industry media groups have been of interest. 
One particular industry magazine editor has accused the Victorian 
Government of “hindering the introduction of a harmonised OHS 
system for no other reason than partisan and State interests”. He
then goes on to state “for Victoria and Western Australia to be out of 
step on this issues and aft er two years of deliberation, is indefensible”. 
I suspect that the majority of businesses in Victoria would totally 
disagree with these statements. 
On this issue the current Victorian State Government has shown 
that it has a concern about the impact on Victorian businesses. Th e
CMPA represents family businesses and this proposed harmonisation 
of OH&S laws as shown by the PwC report, would have resulted 
in major costs on our members in Victoria. With all the other 
bureaucratic increases in red tape and regulations in this state over
the last few years, the Victorian government needs to be applauded
in this instance for their stance on this particular issue.   ■

HARMONISATION
Intuitively, the concept of harmonising occupational health 
and safety laws in Australia makes perfect sense. Th e benefi ts of 
harmonisation will accrue to those businesses that either transcends 
jurisdictional borders or that have separate operations in each 
jurisdiction. Harmonising regulatory controls for these businesses 
means that they will have one set of rules to comply with – one 
set of training programmes, one set of administrative response 
documents, one set of regulatory approaches and it makes perfect 
sense. For the regulators as well there are similar benefi ts although 
oft en States have their own variations to national standards. 
Th e benefi ts of harmonisation are not so obvious for the remaining 
State-based businesses, and indeed the majority of our membership. 
Th ey are already used to complying with one set of rules so there 
will not be particular benefi ts or savings for them. In fact, while 
harmonisation can result in the lowest common denominator 
being applied, what is necessary to avoid is that it does not impose 
additional cost burdens on business and industry UNLESS it can 
be demonstrably shown that there has been a breakdown and, in 
the case of OH&S, there is a fl att ening out or, worse, an increasing 
trend in workplace accidents and fatalities.
Supporting this position, it is recommended that any 
harmonisation be undertaken on the principle that it will not 
impose any additional regulatory requirements on businesses in 
the country. Th is policy position underpins other initiatives, such 
as the national occupational licensing scheme under COAG’s 
National Partnership Agreement to Deliver a Seamless National 
Economy and should be applied in this initiative.

REGULATORY IMPACT STATEMENT
We note with considerable concern that the required Regulatory 
Impact Statement that should assess the costs and benefi ts of the 
regulatory proposal was not fi nalised at the time of publication of 
the draft  Model Regulations. It is understood the Federal Offi  ce 
of Best Practice Regulation signed off  on the National RIS on 
Friday 9 September 2011.  Th e analysis in the RIS should assist 
development of the policy initiative – it should not merely be 
part of the process to implement a decision. Th e RIS provides the 
necessary rigorous assessment of the problems being evidenced, 
the arising objectives, and makes assessments of the various viable 
options to achieve the objectives. It’s diffi  cult to understand how 
a credible decision can be made about new regulatory controls 
over an industry without such a rigorous assessment. Were 
business decisions made in a similar fashion the business would 
be short-lived and most likely face bankruptcy.
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LOCAL councils have taken a free hit at  
 the extractive industry with calls for 

local road user charges and compensation for 
any impacts on neighbouring property values.
Th e Baillieu government’s broad ranging 
inquiry into greenfi eld mineral exploration 
and project development has heard a 
submission from the Municipal Association 
of Victoria (MAV) questioning the
extractive industries contribution to local 
communities and suggesting councils be
able to tax quarries directly.
The MAV, which represents local
government around the state, suggested it 
should be able to tax or rate quarries directly 
to recover costs to fi x damaged infrastructure 
as well as recommending extension of the 
Mineral Resources Act to allow neighbouring 
business or industry to seek compensation 
for being near a quarry.
Presenting what it referred to as a “reasonably 
simple submission”, the MAV said councils 
should be able to recover costs from the 
extractive industry to “deal with damage to 
roads and local infrastructure” caused by 
road transport.
MAV CEO Rob Spence said “one of the 
issues we face with extractive industries and 
mining are that these are not rateable entities; 
so when the community has to deal with 
damage to roads and local infrastructure by 
signifi cant industries, very litt le of the benefi t 
comes in locally.” Th e MAV said all they see
is the deterioration of infrastructure and have 
a “lack of capacity to deal with it.”

A recent government inquiry into greenfi elds mineral exploration and project development in Victoria has been given the 
following comments by the Municipal Association of Victoria (MAV).  TOM MCKENNY, Industri Communications reports.

ONE WAY TRA FFIC -
Councils say Quarries should pay

Th e MAV suggested the state government 
support them or that they be allowed to
“take a revenue stream or recover cost out 
of the industry” to pay for road damage or 
bridge upgrades.”
Mr Spence said state government needed 
to think outside of the space the extractive 
industry occupied and consider the impacts 
it has on local roads “until it hits the state 
road network.”
Labor party MP, Wade Noonan, asked if 
there was evidence of road and infrastructure 
damage, or disputes and how they had been 
resolved if they had.
Mr Spence was unable to provide any 
examples suggesting that trying to assess 
damage by a particular industry compared 
to “general community” use was “quite 
problematic. We have had a go over a number 
of years to fi nd a solution to this without ever 
coming up with a satisfactory solution.”
“You are looking at the capacity of bridges 
to carry loads and the capacity of the roads 
to take the loads. We are seeing it in grain 
movement now, with b-doubles on local 
roads with a massive amount of damage 
occurring,” Mr Spence said.
“At least they are paying rates. As you 
increase the load on what are generally local 
and not very signifi cantly constructed roads 
and bridges, then you do a lot of damage 
and those things should be considered at the 
front end of any development, not at the back 
end of it.”

Th e MAV recommended quarries should 
compensate those aff ected by having a 
quarry nearby through an amendment to the 
MR(SD) Act. 
Mr Spence said that stemmed from “aff ected” 
people and businesses not having the capacity 
to get any compensation.
“It is brought forward by our members 
looking for an opportunity to see if there 
is a possibility to establish a basis for 
compensation,” he said.
“I know it is a diffi  cult thing to do and I know 
in a lot of these industries you are dealing 
with prett y marginal development. Th at is 
why I think we have not got a lot of extractive 
industries and so on in Victoria – not a lot of 
mineral development.”

ROLE IN PERMIT PROCESS
Th e timing of council involvement in the 
permit process was another area identifi ed
by the MAV as of interest. Th e MAV also 
believed councils needed more support 
in addressing complex application, and 
addressed the issue of development 
encroaching on buff er zones. Th e MAV 
believes the sooner they are involved in 
the application process the “greater the 
opportunity to get sensible outcomes.
“Th e councils are a good representation 
of community views. Th ey understand the 
sensitivities in an area and are able to provide 
advice and guidance in the licensing process 
and in the work plan exercise,” according
to Rob Spence.

Contact: Michael Hocking    Phone: (03) 9670 7108    Mobile: 0400 248 099
Level 2, 140 Queen Street, Melbourne, 3000  Email: admin@handm.com.au

• EXTRACTIVE INDUSTRIES • COMPULSORY ACQUISITION AND COMPENSATION
• LANDFILL WASTE MANAGEMENT • INDUSTRIAL AND RESIDENTIAL LAND SALES

C.J. Ham & Murray Pty Ltd
CONSULTING VALUERS - SPECIALISING IN QUARRIES AND LANDFILL

Established 1853
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INDEPENDENT ASSESSMENT 
AGENCY
Th e MAV suggested there be an independent 
agency available to councils to assist in 
assessing planning permits for extractive 
industries if they didn’t want to address them 
directly. Th ey would like to see statutory 
consultative mechanisms in place for
councils to be able to deal with applications.
Mr Spence likened the process to that of wind 
farms. “Th e concerns we hear from councils 
are about the fact that they are not included 
in the process when the minister ultimately 
has the capacity to call the thing in they want 
to be part of that process but [councils have] 
diff erent choices or views about how they 
deal with it.”
Liberal committ ee representative Inga 
Peulich said the planning process was already 
drawn out and convoluted and needing 
streamlining and said she had been critical of 
local government when they had misjudged 
consultation as a way of gett ing a particular 
outcome. She told the MAV, “you already 
have control of tips and landfi ll and let me
tell you in my neck of the woods that is not 
being handled particularly well.”
Mr Spence also suggested councils would 
benefi t from expert support in diffi  cult 
applications. “In the case of wind farms, 
the technical competence in the councils, 
particularly in rural councils, is not strong 
in dealing with wind farms or, for example, 
mining activities or extractive industries.”
Mr Spence said technical support would 
allow councils to “properly consider what is 
before them.”
Th e MAV was also concerned with 
encroachment into buff er zones by 
development which impacted on the
capacity of the industry to operate. “We
think there needs to be some protection of 
the buff er zone to ensure that the industry 
can complete its work program”.

COMMENTS FROM THE CMPA
Th e above submission by the MAV will result 
in real concern by all business across Victoria 
not just those involved in the Extractive 
Industries. To suggest that quarries should 
be taxed or rated directly by a Municipality 
to fi x damaged infrastructure would set up a 
very dangerous precedence. 
Th e commercial vehicles used by the Extractive 
Industries are not the only vehicles using 
local roads. Farmers, property developers, 
manufacturing industries, local landowners, 
even Municipalities themselves all have 
commercial vehicles using these roads.
Also it should be noted that the commercial 
trucks used by the extractive industries are 
paying high fuel tax and very high registration 
fees which we are told are for maintenance 
and improvements to infrastructure.
Municipalities are involved in the planning of 
any variation to an existing or development 
of a new quarry site right up front at the 
stage when all stakeholders are advised that 
a company or individual wants to develop a 
site. Th e agency with the lead role in quarry 
development is the DPI and they plus all the 
other government departments involved with 
an application for a quarry site development, 
should be more than adequate to support 
Municipalities with planning permit issues 
without the need for another independent 
agency as suggested by the MAV, thus 
adding more Bureaucracy to our currently 
overregulated industry.
Extractive Industries provide products that 
our modern society cannot do without. We 
need to ensure that they continue to provide 
products as cheap and as readily available 
as possible but with all the necessary 
environmental and planning requirements in 
place. To single out the Extractive Industries 
to pay additional taxes because they use a 
road or bridge is ridiculous.  ■

For a full copy of the MAV submission and 
transcript go to: www.parliament.vic.gov.au/edic

MEMBER COMMENTS

Comments fr om Andrew Burdett , Managing 
Director of Burdett  Sand & Soil Pty Ltd

“It would appear to me that the quarry 
industry is already contributing 
substantially towards the costs of 
maintaining and development of 
infrastructure. Th e following table 
confi rms the amounts already paid 
towards taxes that are used for the 
infrastructure imposts of Australia.”

Legend
A truck and trailer will normally travel 
1.6kms on 1 litre of fuel.
A truck and trailer will carry an average 
25 tonnes of material on a normal trip.
Th e average trip for delivery on an out 
and return basis is 60kms, thus utilising 
37.5 litres of fuel.
Current Government Fuel Excise is 
0.38143cents per litre.

Formula
60kms @ 1.6
 = 37.5 litres of fuel
37.5 litres @ 0.38143
 = $14.30 excise paid
25 tonnes @ $14.30
 = 0.57cents/tonne paid in fuel excise

Based on 2010/11 where 50 million 
tonnes of material were quarried. 
Th at’s a total of $28.5 million in 
excise tax alone that was paid to
the federal government coff ers for 
that period.
Owners of each truck and trailer pay 
annual registration fees totalling 
from $11,121 to $19,635 for a B 
Double combination to the state
government coff ers.
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LAND TAX IN VICTORIA
Over the last few months a number of members have raised concerns with the Secretariat regarding Land Tax
and its implications on their business.  Two members of our association with considerable experience in this
area were approached for their comments.  Th e following is the fi rst of two articles that will discuss this complex issue.

ROBIN HOCKING from CJ Ham & Murray Pty Ltd provides a view on Land Tax. 

A BUSINESS & LAND VALUATION PERSPECTIVE
Land Tax in Victoria is in broad terms, applicable to all property in the 
State as at 31st December in the year prior.
Every land owner in Victoria has a potential liability for Land Tax, but 
important exemptions:
• Principal Place of Residence – PPR;
• Primary Production Land – PPL;
• Mines;
• Charities; and others.
A change of use to land will potentially remove an existing exemption, 
resulting in a revised Land Tax assessment. As an example; farming land 
with a PPL exemption and partly used for quarrying will lose the PPL 
exemption over the quarry area.
Th e assessment of Land Tax is a variable rate in the dollar based on the 
Site Value of the land in accordance with the Municipal Rate Notice.
Th e Site Value is intended to be the value of the bare land without 
improvements or goodwill without the Work Authority and excluding 
plant and equipment. Th e Site Value needs to acknowledge the zoning 
and the Planning Permit which allows for an extractive industry.
At all times the Land Tax relies on the Municipal assessment of the Site 
Value. A rate payer cannot object to the State Revenue Offi  ce to the values 
used for Land Tax purposes, but can object to the Council to the values 
assessed by the Municipal Valuer usually within 60 days of receiving
the Rate Notice.
When the above matt ers are considered, questions need to be answered:
• Does the quarry operator own or lease the land?
• If the land is leased, does the operator reimburse the land owner 

for Land Tax?
• If the quarry operator reimburses the land owner for Land Tax, is 

it on a single holding basis (which it should be)?
• Who owns the Work Authority? - this can be a separate asset not 

subject to Land Tax.
• If the land is leased, who holds the information on the geology, 

the volume of the reserves, volume of sales, selling prices and 
operating costs?

• If the land is owned by the quarry operator – is there information 
available relating to the quantity and quality of the reserves?

• What is the remaining life of the quarry and is there an impending 
substantial reclamation liability?

• What is the amount of the Reclamation Bond?
When all of the above queries are considered, there remains one very 
important question:
What would the land sell for as at the date of the Municipal Valuation, 
(generally 1st January in every second year), if that land was off ered 
for sale for an unconditional cash price, without the Work Authority, 
and possibly with litt le geological information relating to the resource 
volumes, while always acknowledging there is an existing Planning 
Permit and a Work Authority?

An answer to the above question will raise other questions:
• How much information can the Municipal Valuer demand at the 

time of completing his valuation?
• How far back in time can the State Revenue Office (SRO) go if 

they deem it is necessary to reassess a Land Tax commitment?
In my opinion, there is a grey area as to how much information can
be legally demanded by the Municipal Valuer, and also as to how far
back the SRO can go if there is a reassessment.  Th ese two questions 
are likely to require legal opinion, and I use the following example to 
emphasise my concern.

EXAMPLE
When land occupied by GMH or Toyota is valued, I do not expect the 
Municipal Valuer to enquire as to how many cars are manufactured
and sold, as to what price they are sold at, as to what costs are involved, 
and by deduction what profi t is being made by GMH or Toyota. In
this example, the land will be zoned for industrial purposes and will
have a value derived from the sale of other industrial parcels. I am certain 
GMH or Toyota would object to providing commercially sensitive 
information relating to costs and profi ts, and similarly I believe the 
extractive industry should also object to providing that information.
If the GMH/Toyota example is expanded, the following may not be too 
far wrong.
 Vehicle sales  30,000 per annum
 Average selling price  $20,000
 Turn over (guess) = $600,000,000
 Site Value (guess) $30,000,000
 Land Tax $632,475
 Land Tax as a % of turn over 0.105% 

A quarry example –
 Turn over (guess) 2,000,000 tpa @ $14.28/t
  = $2,000,000
 Site Value (guess)  $3,000,000
 Land Tax $24,975
 Land Tax as a % of turn over 0.83%

Th e above example suggests the hypothetical quarry would be 
paying almost eight times the Land Tax as a proportion of turn over if
compared to the GMH/Toyota example.
I therefore argue that turn over and profi ts is not an acceptable method
to arrive at a Site Value or a Capital Improved Value.
Th e Valuer-General has issued revised guidelines dated August, 2011 
for all Municipal Valuers assessing quarries and landfi lls. Th e revised 
guidelines have been updated to refl ect my earlier concerns on the 
proposed methodology. Th ose guidelines refer to the capitalisation of 
earnings before interest and tax as one of three acceptable methods of 
assessing a Site Value.
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SECONDARY  BREAKING
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EXAMPLE
Th e Valuer-General’s guidelines refer to a method to arrive at a Site
Value by capitalising a royalty income, if the quarry is operated on 
leasehold land. In general terms I agree with that methodology, and
see no reason why that same method cannot be used to assess land
owned and operated by the quarry owner. An example would be:

 Life of quarry Assume in excess of 20 years
 Sales per annum, say 150,000 tonnes
 Average selling price, say $13.50 per tonne
 Royalty rate, say 7% of the ex-bin price
  = 94.5 cents/t
 Royalty payment $141,750 pa
 Capitalisation rate, say 12.5% (for a secure well run quarry)
 Site Value based on royalty income $1,134,000
 Land Tax for 2012 $4,047

Land Tax will be more serious when the Site Value of the quarry is
say, $15,000,000 with a Land Tax bill for $294,975 per annum.
To summarise, I recommend all quarry operators, large and small, 
carefully check their Municipal Rate notices, and any ability to obtain
an exemption from Land Tax for at least a portion of their land.

NOTES 
• The Site Value of your quarry should be assessed as if it was sold 

without a Work Authority on a cash unconditional contract. 
• The Site Value can be assessed on the basis of a hypothetical 

royalty.
• The life of the quarry is an important part of the assessment

of value.
• The value of plant and equipment and other improvements must 

not be included in the Site Value.
• The amount of the Reclamation Bond and the conditions of the 

Reclamation Plan, plus any outstanding reclamation liabilities 
must also be considered.

Land Tax is becoming an ever increasing and important cost to all
quarry operators. We must remember the State Government is short on 
cash and the State Revenue Offi  ce will not give away many concessions.
It should also be noted that mining is exempt Land Tax. Th e quarrying 
industry appears to be the only industry directly associated with land
and earth resources that are subject to Land Tax.

Th e writer will welcome the opportunity to discuss Rating Valuations
and Land Tax concerns with members of the CMPA.  ■

Robin H. Hocking FAPI. 
Certifi ed Practising Valuer - (Reg.No. 1113 - 1971)
Licensed Estate Agent and Auctioneer
C.J. Ham and Murray Pty. Ltd.

Th e CMPA would like to thank Robin and Michael Hocking fr om
C.J. Ham & Murray Pty Ltd for their article on Land Tax.

Th e second article on Land Tax – ‘A Legal Perspective’
by Andrew Lumb, a Solicitor fr om Nevett  Ford Melbourne Pty Ltd
will be in the next edition of Sand & Stone.
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THE Victorian Aboriginal Heritage Act 
2006 (AHA) commenced on the 28 

May 2007 and provides for the protection 
and management of the state’s Aboriginal 
heritage with processes linked to the
planning system.
The key features of the existing Act are:
• The establishment of a Victorian 

Aboriginal Heritage Council to provide 
a state-wide voice for Aboriginal 
people and to advise the Minister for 
Aboriginal Affairs on issues relating to
the management of cultural heritage. 

• Introduction and management of a 
system of Registered Aboriginal Parties 
that allows for Aboriginal groups with 
connection to country and others - such 
as Aboriginal groups with contemporary 
or historical interests - to be involved 
in decision making processes around 
cultural heritage.

• Establishment of Cultural Heritage 
Management Plans and Cultural Heritage 
Permit processes to manage activities that 
may harm Aboriginal cultural heritage. 

• A system of cultural heritage agreements to 
support the development of partnerships 
around the protection and management 
of Aboriginal cultural heritage.

• Strengthened provisions relating to 
enforcement of the Act - including 
Aboriginal Heritage Protection Declarations 
and stop orders;  and 

• Clearer powers for Inspectors and 
increased fees and charges for breaches
of the Act.

Th e Sad Side of Cultural Heritage

The Act also has processes for handling 
dispute resolution. This includes the review 
of certain decisions through VCAT.
CMPA members respect the State’s
Aboriginal heritage and culture and 
recognize the need to preserve significant 
and important sites. 
The CMPA has major concerns with the 
current form of the AHA and its impact 
on business. Most of the issues relate not 
to the protection of indigenous artifacts,
more so to the actions of those supposedly 
who are looking after the interests of 
indigenous people in Victoria. There is
now a raft of imposed conditions and 
requirements that the CMPA feels are
beyond what are reasonable. 
Extractive industry sites are an integral
part of our community. We cannot 
maintain and build infrastructure for all 
Victorians, without quarried products. Yet 
the bureaucracies have steadily increased 
red tape, and the complexity and the cost 
of developing business in Victoria - without 
accountability or scrutiny that should be 
evident for all. 
Government departments have slipped the 
net of accountability; forgetting that they 
work on behalf of all Victorians. They need 
to be accountable for the regulations, the 
costs and the division they create within the 
community by their actions. 
The CMPA believes that it is degrees of 
regulation and control that is necessary for 
any industry, but the regulations and the
rules need to be balanced and they need to

be fair. You cannot impose conditions or
rules that are unrealistic, not achievable 
or which have a far greater impact on your 
community than is reasonable. 
It is time for the government to recognise 
there are problems and issues with the
current system and that they need to act to
fix these so that there is a reasonable
outcome for all. 
There is an issues and options paper
released and now out in the public domain
for comment which has been produced 
following very limited consultation with 
stakeholders. This options paper will 
inevitably drive toward a review of the Act. 
We do not have any confidence that our 
fundamental issues and concerns with the
Act are going to be addressed by this
process. The paper, which was written 
by departmental staff, does not address 
fundamental problems that industry has 
identified. The CMPA will be preparing a 
submission highlighting members concerns 
and suggesting solutions - changes to the 
Act that will result in balance and fair set
of regulations.
Only time will tell if the department has 
really recognised the problems faced by our 
industry, or has it merely gone through the 
motions of appearing to be consultative or 
appearing to be listening and learning.  ■

BRUCE MCCLURE, General Manager of the CMPA reports on the review of the Aboriginal Heritage Act 2006.
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Kinder Rolls out a most
Palatable Solution
DAVID BURNS, Marketing Executive for Kinder & Co reports on the businesses latest environmental initiative.

KINDER & Co, one of Australia’s leading suppliers to the
 mining and manufacturing industry, has again broken new 

ground in recycling – this time with the conversion of their customer’s 
used polymer conveyor rollers into shipping pallets. 
Th is cradle-to-cradle initiative means that aft er years of hauling bulk 
materials to reach the end of their useful life, Kinder’s K-Polymer 
Rollers are‘re-born’ once they are returned to the company’s 
headquarters in the Melbourne suburb of Braeside.
Th e rollers are shredded, granulated and mixed with a special formula 
before being extruded into recycled lengths, which are then cut to 
size and assembled to become composite pallets. Th ese ‘born-again’ 
super-strong, long-life pallets are then used for transporting new loads 
of rollers back to the clients’ sites.
Meanwhile, thousands of tonnes of timber are saved as the demand for 
wooden pallets becomes inversely proportional to the composites.
For Kinder & Co, the recycle process has been made possible through 
a commercial arrangement with Australian Composite Technology 
of Somerton, Victoria which has developed specialised technology to 
handle complex recycling processes, including cross-linked polymer.

Roger Sweeney, Director of Australian Composite Technology, says his 
system - which has taken nearly 15 years to perfect - has many benefi ts, 
including the need to preserve the world’s forests – the traditional 
starting place for pallet manufacturing. Th ere is also, Sweeny points 
out, the diffi  culty and expense in actually sourcing timber today.

Call your nearest CJD Equipment branch to find 
out how our new series Wheel Loaders and 
Dump Trucks will slash your operating costs 

and significantly reduce downtime. 
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Furthermore, says Sweeny, composite material:
• Offers a longer product life cycle due to immunity from marine, 

insect and fungal attacks.
• Can be manufactured to produce non-slip, high friction features 

for grip and safety 
• Can be recycled indefinitely.
• Can produce comparable products at similar cost to quality 

hardwood timber and at much lower cost than steel and concrete 
counterparts.

• Can be nailed, screwed, bolted, stapled and glued
• Does not stain offering superior product protection during 

transportation 
• Can be colored by direct die injection or colored coatings.
• Requires no fumigation when used in an export environment. 
• Can be totally fireproofed without the use of chemicals.

Kinder’s recycled pallets have sparked much interest - not only among 
company’s clients but other industries that have relied on wooden 
pallets for decades.

As one of Kinder & Co’s longest serving and pro-actively 
environmentally conscious clients, TRUenergy Yallourn has recently 
started utilising these recycled pallets and is fi nding the pallets to be a 
very good fi t with their environmental policy.

In addition to the numerous waste minimisation strategies employed 
in their lengthy business relationship, TRUenergy Yallourn was one 
of the ground-breakers to recognise the unique benefi ts that Polymer 
rollers off ered over their steel equivalents. Th is latest innovative 
Kinder environmental initiative to off er full cradle-to-cradle products 
is commended and supported by TRUenergy via their continued 
usage of Kinder K-Polymer Rollers & Recycled Pallets.

Recycling is not a new phenomenon at Kinder. Th e company 
enshrines environmental care in all of its corporate decision-making 
processes and industrial practice. When named Supplier of the Year 
at the 2008 Australian Bulk Handling Awards, Kinder’s commitment 
to a cleaner environment through recycling was cited widely in trade 
journals and other media.

CEO Neil Kinder who manages the most comprehensive range 
of stock belt conveyor hardware in the country as well as liaising
with suppliers and clients overseas says he is delighted with the
Kinder-ACT link. “We take pride in being solution-driven in the

world of bulk materials handling,” says Kinder. “But in this day and
age with the global environmental sustainability imperatives, no 
company can aff ord to accept the status quo.

Kinder sees nothing special about environmental care being at the 
core of his company’s business plans. “Th is is not just about new taxes, 
carbon credits and the emissions trading scheme,” he says. “It is about 
companies being good stewards for those who will come aft er us. We 
don’t want them in 20 years time to have to have a massive repair bill 
in a seriously compromised world caused by the apathy, ignorance or 
lack of vision of today’s industry captains.
“Perhaps in some ways this is what business leadership is all about 
– to have vision and the ability to identify how to do things bett er,
the readiness to partner with people who have the expertise to help and 
the confi dence and the will to carry through new initiatives.”  ■

For further information contact Kinder & Co. on 03 9587 9244.

Innovation > Product Efficiencies > Environmental Benefits > Global Solutions > Service Excellence

10% discount for 
CMPA members
Offering Services of:
- Conveyor Products
- Bucket Elevators   
- Flow & Anti-Wear   
- Belt Cleaning Systems   
- Conveyor Skirting & Transfer   
- Safety and Environmental
- Screening

New Generation
Conveyor Products
Tomorrow’s Results, Today...

        +61 (3) 9587 9244         sales@kinder.com.au        www.kinder.com.au
M A D E  B E T T E R

BULK MATERIALS HANDLING SOLUTIONS

Packed Pallet
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SHAYNE MORRA LL of Victorian Construction Equipment Pty Ltd reports on the fi rst Terex® TL310 loader to be sold in Australia.

AUSTRA LIAN DEBUT FOR TEREX® TL310 LOADER

THE fi rst Terex® TL310 loader to be 
sold in Australia has been purchased by 

Northern Quarries, a division of Conundrum 
Holdings Pty Ltd and a proud member of
the CMPA.
Situated seventeen kilometres north of 
Melbourne, Northern Quarries supplies the 
greater Melbourne metropolitan region with 
products used in many landmark projects 
and for major highway construction.
Conundrum Holdings operates several 
sites in metropolitan and regional Victoria. 
Its quarries are involved in the extraction 
and processing of source rock to produce
Class 1, 2 and 3 crushed rock for roads 
construction as well as commercial grade 
crushed rock for roads and buildings sub-base.
It is also involved in the manufacture and 
delivery of pre-mixed concrete and has 
a NATA registered laboratory to ensure 
compliance with Australian Standards. 
“We needed to upsize our tool carrying 
capability, as our small tool carrier wasn’t 

large enough to act as a backup sales loader 
when needed,” said Wayne Deken, Quarry 
Manager - Extractive (Northern Quarries).
“Th e TL310 is a larger machine and is 
capable of loading trucks a lot quicker for 
those times when one of the other loaders 
are being serviced or out of action. We were 
satisfi ed with the performance and support 
for our other Terex equipment, so we felt 
confi dent in being the fi rst to take delivery
of the TL310. 
“Our TL310 is primarily used for tool 
carrying, including a forklift , jib and 
numerous other jobs around the quarry
that always keep this type of machinery
fully deployed.
“We were att racted by the machine’s value 
proposition, which included its high lift ing 
height capacity for its size and weight. Th is 
was highlighted with the use of the CMPA’s 
Advisory Pre-Purchase Checklist for Loaders and 
meant we didn’t have to outlay the additional 
cost for a larger loader,” Wayne explains.

Safety and operator comfort were also 
important considerations. Th e TL310 
has hydrostatic drive operated by simple 
controls. A joystick sits on the right-
hand side on the arm pad, so selection of
forward and reverse just involves fl icking
a switch left  and right. Th is means the 
operator always has one hand on the joystick 
and another hand on the steering wheel.

Shayne Morrall of Terex Distributer, 
Victorian Construction Equipment

Phone: 03 8551 9300  www.terexjaques.com  Fax: 03 8551 9364
Melbourne

Perth

Sydney

Brisbane

Kuala Lumpur

Bangkok

Designed and Serviced locally with 24 hour support
Sales Spare PartsService Engineering Reliability

Bell, Cochrane & Associates
Extractive Industries

PROFESSIONAL SERVICES TO THE QUARRYING 
& SAND EXTRACTION INDUSTRIES SINCE 1969 

Locating & Evaluating Extractive Resources

“ FULL IN HOUSE EXPERIENCED & PROFESSIONAL GEOLOGICAL, 
RESOURCE ENGINEERING, ENVIRONMENTAL & CARTOGRAPHIC TEAM ” 

Source Material & Product Evaluation

Quarry & Pit Development Planning

Practical Work Plans for DPI & other Approvals 

All forms of Mapping and Graphical Presentations  

Tel: (03) 9710 1800 email:  admin@bellcochrane.com.au
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“We are receiving positive feedback about
its ease of operation, positive handling
and its cabin, which is very quiet and 
comfortable. We have also found that fuel 
consumption is very effi  cient. Th e machine’s 
stability is very good, as the hydrostatic
drive has positioned the engine towards 
the back. Th is counterweight eff ect results 
in good side stability and allows all wheels 
to remain in positive ground traction, even
with a full bucket load. 
“We have no concerns with parts, training 
or service support. Shayne Morrall from 
Victorian Construction Equipment has 
been looking aft er us for many years. He 
understands the needs of our industry
and has a fi rm grip on what parts need to
be stocked to support our equipment,” 
Wayne said.  ■

For further information please contact
Shayne Morrall
Victorian Construction Equipment Pty Ltd.
Phone: 03 8339 4705
Email: sales@viccon.com.au

Terex TL310 Loader at Northern Quarries

ABOUT TEREX
Terex Corporation is a diversifi ed 
global manufacturer of a broad range of 
equipment that is focused on delivering 
reliable, customer-driven solutions for
many applications, including the 
construction, infrastructure, quarrying, 
mining, shipping, transportation, refi ning, 
energy, utility and manufacturing 
industries.

Terex reports in fi ve business segments: 
Aerial Work Platforms; Construction; 
Cranes; Material Handling & Port 
Solutions; and Materials Processing. 
Terex off ers fi nancial products and 
services to assist in the acquisition of 
equipment through Terex Financial 
Services.
More information can be found at
www.terex.com
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safety ««
Plant Fire caused by a Lack of Maintenance
Th e Department of Primary Industry (NSW) latest safety alert looks at inappropriate maintenance practices on mobile plant.

INCIDENT
An excavator operating at an above ground mine was removing 
overburden from the ore body. A dump truck driver waiting to be 
loaded observed fl ames in the excavator engine bay and alerted the 
excavator operator by radio. Th e fi re erupted from the engine bay 
momentarily engulfi ng the excavator cabin before retreating to
the engine bay where it remained well alight. Th e operator
subsequently evacuated the excavator by jumping 3.5 metres to the 
ground and was not injured.
Att empts to control the fi re with hand held extinguishers were 
unsuccessful and the excavator was destroyed (refer Photo 1).

CIRCUMSTANCES
Th e excavator operator was competent on this type of machine. He 
completed mine excavator training and assessment three months 
prior to the incident and held over two thousand hours operating 
experience. Th e excavator had recently been overhauled and fi tt ed 
with a new engine. It appeared to be well maintained and in good 
operational order.
Th e excavator was not fi tt ed with an automatic fi re suppression
system. It was equipped with two 9kg fi re extinguishers, one
located on the side of the engine bay and one located at the front
of the excavator on the opposite side to the cabin. Neither fi re 
extinguisher could be accessed to fi ght the fi re.

INVESTIGATION
A detailed inspection of the excavator was conducted by a consulting 
forensic fi re investigator who concluded that ‘the fi re originated from 
a cracked aluminium alloy hydraulic oil fi lter housing that allowed an 
escape of oil that ignited on contact with hot engine components’.
Th e oil fi lter housing was designed to be installed with a socket or ring 
spanner applied to a cast nut at the bott om of the housing (refer Photo 2).
Numerous sharp tool marks on the oil fi lter housing recovered from 
the excavator aft er the fi re suggested the housing was installed with a 
stillson wrench or other similar tool and most likely over tightened 
(refer Photo 3). Th e investigator concluded that ‘cracking of the 
housing originated at the tool marks’.

Th e investigator also noted that ‘an eff ective automatic fi re suppression 
system would almost certainly have contained the fi re at an early 
stage’, and recommended that ‘automatic fi re suppression systems be 
fi tt ed to all heavy mobile equipment at mines’.

RECOMMENDATIONS

Maintenance
Maintenance activities should always be undertaken in accordance 
with the manufacturer’s recommendations.
Maintenance people should be competent for the task they carry 
out and should always use the correct tool for the job. Maintainers
should not improvise by using inappropriate tools
Equipment components should be carefully inspected before being 
installed; damaged or worn components should always be replaced.

Fire Control Systems
Mine Operators should undertake a rigorous fi re risk assessment to 
determine the appropriate fi re risk controls, fi re protection systems 
and means for emergency escape.
Fire risk assessments and fi re protection systems on mobile plant 
should be carried out and installed with consideration to AS 5062 
and MDG 15. Note: Automatic fi re suppression systems are strongly 
recommended for all mobile plant at mines, particularly heavy 
equipment that may carry large fuel and oil loads, and where access 
and egress may be diffi  cult.
Fire extinguishers of a suitable type and capacity should be installed 
on all mobile plant at a location that is least likely to catch fi re and that 
is readily accessible to the operator and to a person at ground level.

REFERENCES
• AS 5062, Fire protection for mobile and transportable equipment
• MDG 15 Guideline for Mobile and Transportable Equipment for 

Use in Mines. 
Both of these are available for free download at:
www.dpi.nsw.gov.au/minerals/safety/publications/mdg.  ■

Photo 1 - Excavator aft er fi re was extinguished

Photo 2 – Oil fi lter housing cast removal nut
Photo 3 – Stilson marks and cracks on fi lter housing
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ON the 19th April, 2012; as part of 
improving the Work Safely training 

with the CMPA, I was able to visit the
Safety in Action Trade show at the
Melbourne Exhibition Building. 
Th is year, there was an emphasis on using 
computer soft ware to help monitor safety. 
Organisations have developed programs 
to conduct live surveys and audits and 
have created custom risk assessment forms
(JSEA, incident, improvement and checklists). 
Th e main purpose of these soft ware 
programs is to keep the general information 
such as reports, records, plans and forms in 
a centralised place within the organisation. 
It can also be accessed by anyone remotely, 
ultimately reducing time requirements and 
increasing productivity for the organisation 
where safety is a concern including 

Safety in Action Trade Show 
SEAN KINDER, Documentation Offi  cer CMPA reports on his visit to the Safety in Action Trade Show.

monitoring the changes in legislation. 
Such systems could be considered useful 
in the management of staff , contractors 
and sub-contractors, organisation of tasks 
and improvement of safety control in the 
organisation.
Another core component of the trade show 
was the importance of Safely Working at 
Heights in the industry. I att ended a lecture 
on the subject, conducted by Peter Ferguson 
owner of First Access and board member of 
the International Society for Fall Protection. 
He spoke about the importance of correctly 
engaging and educating workers rather
than trying to out-design the poorly trained 
workers and equipping them with adequate 
fall arrest equipment. He suggests that 
“currently, organisations in the industry 
rely too much on the harnesses for safety, 

rather than the operators’ education which 
is equally as important”. Th e emphasis of 
his lecture was to be proactive, rather than 
reactive, when working at heights. 
Th is concept can be equally applied 
throughout any subject within educating 
safety to operators, including confi ned 
spaces, electrical work, fi re safety, day to
day procedures and site inductions.
A guide to working at heights is included
in the Work Safely Reference Manual,
including the operation of cranes and hoists, 
working from scaff olding or elevated work 
platforms, rigging and dogging and using 
ladders. Additional training on the issue is 
available by contacting the CMPA.  ■

 Bag Breakers & Compactors
 Bulk Bag Unloaders
 Butterfly Pinch & Slidegate Valves
 Cone Bin Activators
 Dust Filters, Cartridges, & Bags
 Fluidisation pads and nozzles
 Bin & Silo Level Indicators
 Loading Bellows
 Micro Batch Feeders
 Silo over-filling protection systems
 Ploughshare and paddle mixers
 Rotary Valves, Dropthrough & Blowthrough
 Screw Conveyors – Vertical Sludge
 Bucket Elevators
 Vibrators, Pneumatic & Electic
 Dust Conditioners
 Water Treatment Plants
 Concrete Reclaimers

www.wamaust.com.au
Specialists in Equipment for handling 

Powders & Granular Materials

For your material handling and dust control needs call

WAM Australia Pty Ltd
Head Office

5 Eastspur Court Kilsyth Vic 3137

Tel: +61 3 9737 4700   Fax: +61 3 9761 4940

The WAM Group is a world leader in supplying custom built equipment used for 
handling Powders & Granular materials. Specialising in equipment produced 
using cutting edge technology, standard modular design and manufactured 
from materials of the highest quality together with our proven level engineering 
excellence, reliability and price to performance ratio makes WAM the choice for all 
your material handling needs. So what ever your industry, when you need material 
handling equipment on time on budget, give WAM Australia a call. Specialising in 
providing material handling solutions.



25 SAND & STONE April/May

education ««

MANUAL handling is any activity 
  requiring the use of force exerted

by a person to lift , push, pull, carry or 
otherwise move, hold or restrain any object.
Last year, more than 10,000 people were 
injured as a result of unsafe manual handling.
Typical onsite manual handling tasks include:
• Activities involving bending, reaching, 

twisting or working in awkward positions
• Lifting, lowering or carrying objects
• Physical exertion such as using sledge 

hammers or cleaning under conveyors
A manual handling injury can develop 
suddenly or gradually. Most injuries result 
in sprains or strains. Serious back injuries 
may require surgery and can lead to lifelong 
disabilities. Manual handling injuries include:
• Chronic pain
• Hernias
• Injuries to muscles, ligaments, intervertebral 

discs and other structures in the back
• Muscle sprains and strains
• Soft tissue injuries
Some of these conditions are known as 
Occupational Overuse Syndrome (OOS), 
Repetitive Strain Injury (RSI), Cumulative 
Trauma Disorder (CTD) and Work-Related 
Musculoskeletal Disorder (WRMSD).
It is the employer’s responsibility to identify, 
assess and control manual handling risks 
at work in accordance with Part 3.1 of the 
Occupational Health and Safety Regulations 
2007 and relevant guidance notes.
Factors that can increase the risk of such 
injuries include, but are not limited to the:
• Force to be applied by employee
• Actions and movement involved in task
• Range of weights handled
• Duration, distance and frequency of task
• Availability of mechanical aids

Manual Handling in the Workplace
Manual handling is the biggest cause of workplace injury in Victoria. Below is an extract from the CMPA’s updated 
WORK SAFELY REFERENCE MANUAL providing handy hints on managing manual handling on your work site.

• Layout/condition of workplace environment
• Work organisation
• Analysis of relevant injury statistics
• Age of the employee
• Skill and expertise of employee
• Nature of object being handled
• Excessive twisting and bending 
• Excessive force while in awkward position

CONTROLLING RISKS
Where manual handling risks exist at a site, 
the employer should consider how these 
risks can be controlled. Th is may include:

1. Changing the site layout or design
Alter restricted or narrow walkways, 
work platforms or remove steps (where 
practicable) that make it diffi  cult to handle 
plant, equipment or tools.
Change storage areas to reduce the possibility 
of heavy or awkward lift ing.
Fit lift ing points, crawl beams or use cranes 
or chain blocks.

2. Changing or altering equipment, tools 
or materials
Consider ergonomics when purchasing
plant, equipment, tools or materials.
Consider purchasing materials in smaller 
packages or in bulk so they can be decanted 
or handled in smaller loads.

Provide and use the correct tools for the task 
including  lift ing devices and trolleys.
Reduce pushing, pulling, bending, forward 
reaching and/or twisting by changing the 
layout of equipment and maintenance 
workshops.

3. Changing work practices
Where possible eliminate manual handling 
tasks by redesigning or planning tasks to 
reduce double handling or introduce the use 
of manual handling lift ing aids.
Use two people to move or lift  smaller objects 
that cannot be moved mechanically.
Reduce the duration of repetitive tasks and 
static postures by taking breaks
Maintain a high standard of housekeeping to 
minimise slips, trips and falls.
Wear appropriate clothing allowing a free 
range of movement.

4. Providing training for:
• Employees in how to control the 

associated risks
• Staff who plan work practices
• Staff responsible for purchasing
• Supervisors
Hazardous manual handling can lead to 
serious musculoskeletal injuries. Th ese can 
be debilitating and long-term conditions that 
can severely aff ect a person’s quality of life
The manual handling code of practice is 
a comprehensive document that will take 
you through the steps of risk assessment 
and control. It includes information 
on the responsibilities of designers, 
manufacturers, importers and suppliers 
of machinery and equipment.  A range 
of general solutions and industry and 
occupation specific guidance has also been 
developed to help workplaces identify and 
eliminate or reduce manual handling.  ■
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www.smithequipment.com.au

Phone: (03) 9793 1588
Fax: (03) 9791 4382

sales@smithequipment.com.au
405 Hammond Road, 

Dandenong Victoria 3175

Our business is  
keeping your  
business on the go.

> Quality used equipment for resale

> Short and long term heavy  
equipment rentals

> Dismantling of equipment for  
quality used parts & components    

> Supply of new after market spares  
to suit Caterpillar equipment

> Reconditioning parts & components 
for outright and exchange sale

> Quality used equipment for resale

> Short and long term heavy  
equipment rentals

> Dismantling of equipment for  
quality used parts & components    

> Supply of new after market spares  
to suit Caterpillar equipment

> Reconditioning parts & components 
for outright and exchange sale

ROBUST DESIGN & 
PERFORMANCE

POWERFUL     
CUMMINS ENGINE

EFFICIENT & 
EASY TO SERVICE

|  226 Frankston Dandenong Rd Dandenong   
 

|  11 Midland Highway Brighton Tasmania        

VIC

TAS
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ANNE BIGNALL, Manager Minerals & Extractive Operations, Gippsland provides an update on statutorily endorsed Work Plans.

DPI Update

STATUTORILY ENDORSED WORK PLANS
As of the 1st of February 2012 the Mineral Resources (Sustainable 
Development) Act 1990 (MRSD) now requires that work plans, and 
work plan variations, be statutorily endorsed where there is a need to 
also obtain a planning permit. Planning consent is necessary for a new 
work authority or when a variation to a work plan may require the 
existing permit to be varied.
Th e intent of the statutory endorsement of work plans is that the bulk 
of the statutory referrals to other interested authorities are undertaken 
earlier in the approvals process and throughout the development of the 
work plan rather than when applying for planning. With this in mind it 
eff ectively means that DPI now has a lead agency role in the approval 
of work plans. It should be remembered that a work plan must still have 
planning consent for DPI to approve it. However the more rigorous 
process of statutory endorsement should go a long way towards being 
more confi dent about succeeding in a planning application regarding 
the technical merit of the work plan. Th is increased level of certainty 
is due to the planning authority not referring the planning application 
to the statutory authorities that have already been involved in the DPI 
statutory endorsement process.
Several work plans, and work plan variations, have now completed 
statutory endorsement. Th e importance of the work plan containing 
the appropriate level of information for the referral authorities (such 
as EPA, DSE and Water Authorities) has highlighted the need for 
work plans to adequately identify the risks associated with proposed 
operations. When the work plan addresses these risks not only is the 
work plan more likely to successfully proceed through the approval 
process but it will also be of more value to operators regarding the 
eff ective management of their operational risks.
Eff ective risk management of extractive operations ensures that the 
safety of the public and employees is not compromised, that the social 
license of the operation in the eyes of the community is protected and 
that regulators such as DPI gain confi dence that the operations comply 
with the regulatory requirements. Risk is defi ned as the combination 
of the probability (or likelihood) and the consequence of an event. 
Key to having a good risk based work plan is to:

• Consult with interested and affected parties in the identification, 
assessment and management of all significant social, health, 
safety, environmental and economic impacts associated with your 
activities;

• Ensure that a process for the regular review and updating of risk 
management systems is included;

• Identify the significant risks from the extractive operations 
and detail the measures that will be taken to manage these risks 
effectively; and

• Develop, maintain and test effective response procedures for the 
management of a significant, or high risk, event.

DPI will be progressing the principle of risk based work plans 
commencing with a review of the Mineral Resources (Sustainable 
Development)(Extractive Industries) Regulations 2010 which is currently 
under consultation with the industry. Th e intent is to ensure that work 
plans are appropriate to the scale, complexity and risk of the operation. 
Th e anticipated outcomes of developing risk based work plans are that 
the ongoing regulation of sites by DPI is proportional to the risk that 
the operations pose and that the requirements of referral authorities 
are identifi ed and met within the work plan. Th is should ensure that 
the statutory endorsement process delivers work plan approvals 
effi  ciently and eff ectively, as was the intent.
Th e DPI website has been updated to include the new requirements 
for work plan, and work plan variation, approvals under Statutory 
Endorsement. DPI inspectors are also available to provide advice.

AUDIT PROGRA M
Th e DPI targeted audit program over recent months has been 
predominantly focused on dust management. It has been undertaken 
at extractive industry and mining sites in all fi ve of the Districts. Th e
results will be available for publication in the next issue of Sand & Stone.

STAFF NEWS
Over recent months John Mitas has been acting in the role of Director, 
Earth Resources Regulation during Doug Sceney’s absence – he 
has now returned to his role as General Manager, Earth Resources 
Operations and Doug Sceney returns to his.  ■
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“CARING FOR OUR COUNTRY 
– LAND MANAGEMENT 
TRENDS”- REPORTS INDICATE 
NEED FOR LIMING
Th e Commonwealth Government’s Division 
of Land and Coast has produced a series 
of reports on land management practice 
trends in horticulture, broad acre cropping, 
grazing and the dairy industry. Th e reports 
estimate that, “about 50% of agricultural land 
in Australia has surface soil pH less than or 
equal to 5.5, which is below optimum for 
very acid-sensitive agricultural crops, and 
below the optimum level to prevent subsoil 
acidifi cation” (National Land and Water 
Audit 2001). Th e report goes on to state: 
“Regular testing of soil pH and applications 
of lime and/or dolomite can be used to 
manage acidifi cation risk” 
Th e work done at Commonwealth and State 
level on which these reports have been based 
has formed the basis for Commonwealth 
funding which VLPA has been participating 
in through our work in running soil health 
seminars with fi rstly Southern Farming 
Systems, several Catchment Management 
Authorities, Land Care Groups, Perennial  
Pasture Systems and WestVic Dairy. From 
discussions with appropriate Commonwealth 
people, it seems they are keen to continue to 
promote the use of lime with some priority 
amongst measures to combat low pH across 
Australia’s agricultural landscape. Hence 
it appears we are likely to have ongoing 
opportunities to promote the benefi ts of our 
industry to farmers and we will certainly keep 
contacts up to ensure this happens.

VLPA Update
PETER MCCLUSKEY provides an update on the Victorian Limestone Producers Association.

A further fi eld day entitled, “Reducing soil 
acidifi cation through lime and nutrient best 
practice” was held this time in Koroit on 
Tuesday 3rd April, 2012. VLPA once again 
worked with the organizing body WestVic 
Dairy through Project Manager Jeff  Lawes of 
WestVic Dairy. Th e fi eld component was held 
at Xavier and Kirsty Parkinson’s property 
in Terka Road, Koroit followed by lunch at 
Kirkstall Hall and further talks from DPI and 
a group discussion. It was well att ended (see 
photo above) and included a soil profi le pit 
from which Tim Johnston of DPI explained 
how soil acidity changes as it moves down the 
soil profi le. A number of lime samples were 
displayed and soil tests done. VLPA chairman 
Kevin Matt hews att ended along with Joe and 
Georgie Crowe of Dirtfert, whom during 
discussions with participants emphasized 
the need for a balance between fi ne and 
coarse material. Peter McCluskey outlined 
the role of VLPA particularly the lime testing 
program that underpins compliance with Ag. 
and Vet. Chemical regulations.

MURRA Y-DARLING BASIN PLAN
Th e MDBA recently concluded its 
consultation process for the Basin Plan. 
NAA made a submission emphasing the 
importance of providing enough economic 
water to provide a strong future for 
agriculture in the Basin, which now produces 
around 40% of Australia’s food production. It 
was indicated this refl ected VLPA’s position 
and we have been invited to put our position 
to the Federal Minister for Water during the 
Government’s upcoming consideration of 
the current version of the Plan.  ■

Further information is available fr om
Peter McCluskey
by phoning 0408 496 588.

Kirkstall Field Day April 2012
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THESE steps I have outlined here are 
simple and eff ective and have worked 

well for industrial sector businesses including 
quarrying suppliers. It is an approach 
to marketing that is designed to remove 
complexity and improve time management 
and, most importantly ensure that marketing 
plans are implemented with results or 
outcomes in mind rather than simply
thinking of marketing as the booking of 
advertising space and “hoping for the best”.
Some of the steps (particularly the section 
“allocation”) may seem out of order; 
however the allocation of resources (or the 
implementation of a budget) can have an 
impact on the scope of the plan that can
be developed.
It oft en pays to have an initial meeting with 
all stakeholders to assess what the objective 
of the marketing strategy is. Stakeholders 
would include marketing personnel, sales 
personnel, external agencies (if involved) 
and others.
Th is feedback can be used to form the basis 
of the strategy as I have outlined below.

DEVELOPING A SIMPLE 
MARKETING STRA TEGY
– 7 STEPS:

1. Assessment
Th e fi rst step is always to consider ‘what are 
you trying to achieve?’
• What is the objective of the marketing 

strategy?
• What role will the marketing plan serve?
Th e marketing strategy might relate to your 
quest to improve sales of a particular line; to 
help introduce a new brand, or to increase 
customer awareness of the business. Th ere’s 
oft en a range of drivers working to drive 
the development of a marketing strategy – 
and some may be unique to your business 
so it is important that this step is addressed 
conclusively.

2. Allocation
I believe it is best to develop a plan with 
an agreed budget in mind rather than 
consume time developing plans which would
ultimately be too costly to execute, or be 
inadequate in achieving the objective.

How to Formulate a Simple Marketing Strategy
TOM MCKENNY,  Industri Communications reports on the steps generally taken to formulate,
execute and measure a strategic marketing plan.

Agreeing to a budget parameter; or alternately 
costing a marketing plan that is within a 
budget considered within your business 
expectations will help reduce the pain factor 
of trying to build something bigger than
you can aff ord or what you want to spend.
Ask yourself; Is there a budget in mind? 
Does the budget account for ‘real’ costs? I.e. 
does the budget include supplied magazine 
advertising or insertion costs / design costs 
/ agency costs etc?

3. Strategy
Essentially a marketing strategy is about 
producing a road map. You have identifi ed 
the destination and are now working toward 
ensuring you arrive there.
You will need to consider what marketing 
methods to use to introduce your new product 
or service or to build your brand awareness 
in the market space. Th ere’s advertising 
components including radio, tv and print 
advertising. Th ere’s public relations and 
events, expos, direct mail, direct client contact 
and there’s a whole new world of the web and 
social media which may help sell the story.
You’ll need to ask yourself what timing is 
involved in the strategy and develop an 
agreed timeline to execute the strategy. 
Everything should be scheduled so the 
marketing strategy stays on course – that 
includes detail such as magazine advertising 
schedules, radio slots etc.
You need to consider the marketing mix. Will 
ads run in conjunction with PR/editorial in 
an interrelated marketing mix and approach? 
Will direct mail feature? When? etc

4. Materials
Develop agreed collateral – print ads; dvd 
scripts / editorial directions / direct mail 
content. Develop mailing lists. Develop media 
contact / distribution lists for target audiences. 
Th is is the nuts and bolts of the strategy and 
will infl uence results. A poorly managed 
database will mean resources are wasted.

5. Execution
Ensure the marketing plan is executed in 
accordance with the strategy.
Who is responsible for booking insertions? 
Who is contacting media? Who is organising 
material? Are meetings timetabled? Etc.

6. Feedback / 360
Organise times to analyse and collate 
feedback. Organise feedback into report 
form to detail the plan and the outcomes? 
Use the feedback to refi ne the plan / vary
the strategy accordingly.
If you are running a radio campaign for 
example, you must analyse whether sales 
calls are increasing as a result. Did you
receive enquiries from your magazine 
advertising? If not, why not?

7. Measurement / report
Objectively measure the results of 
the marketing strategy. What are the 
measurements – contacts / direct feedback 
/ contracts?
Has the plan been executed successfully in 
relation to the strategy?
• If so, what worked?
• If not, what failed?
Has the strategy been successful in reaching 
the target audience?
• What component ‘delivered’?
• What failed?
• Why?
Report the fi ndings and measurements to 
appropriate management and staff  and lock 
the results into the next marketing strategy 
you roll out.

Th e seven step program is simple and easy 
to follow, doesn’t require a marketing genius 
to implement, and can deliver results if 
followed. It’s your money you are spending, 
so it pays to formulate a strategy and spend 
it wisely.  ■

For further information contact Tom McKenny, 
Industri Communications 0418 132 911
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SCS-205S 3 Deck Screen

SCS-165R Reclaimer

Increase Your Efficiency and Profitability 

Brightwater Manufacturing offers a complete range of rugged and reliable SCS 
machines from Deck Screens, Reclaimers, VSI Impactors to fully customised Cone 
Crushers delivering proven quality and performance. 
Each machine is designed to operate in closed or open circuit crushing, with matched screening 
machines. Brightwater’s Service Division ensures you will have minimal downtime increasing the 
overall efficiency and profitability of your operation.

Contact us today for your professionally managed aggregate solution.

Ph:  +61 3 9311 8558 
Fax:  +61 3 9311 9558

For more information please visit our website
www.brightwater.net.au/manufacturing-scs

VICTORIA
Darin Compt : +61 434 690 626
Email: darin.compt@brighwater.net.au

QUEENSLAND
Paul Lipsham : +61 431 604 104
Email: paul.lipsham@brighwater.net.au

Brightwater Manufacturing

Brightwater Manufacturing
is a member of the Brightwater 
Group of Companies

SCS is a Brightwater 

Manufacturing Product

SCS-TC1885C Cone Crusher

High Performance Aggregate Crushing and Screening Technologies 

SCS-TC3070V VSI Impactor

Australian 

Wide Service
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WORKSAFE Victoria inspectors can 
issue three types of enforcement 

notices when occupational health and safety 
risks arise: improvement, prohibition and 
non-disturbance notices. Read on for more 
information about each notice and what to 
do if your business is on the receiving end.

IMPROVEMENT NOTICES
In Victoria, WorkSafe inspectors can issue an 
improvement notice when they believe an 
employer is breaching the Occupational Health 
and Safety Act 2004 or one of the Occupational 
Health and Safety Regulations 2007.

PROHIBITION NOTICES
Where an inspector considers there is risk 
of serious personal injury or death, they 
can issue a prohibition notice requiring the 
activity to be stopped until the contravention 
is remedied.

NON-DISTURBANCE NOTICES
Th is notice stops the use, movement or 
interference with a specifi ed plant, substance 
or other thing at the workplace and also 
prevents the disturbance of the area where
it is located.

While each of these notices could potentially 
harm your business, failure to abide by them 
could result in prosecution. Th erefore, any 
enforcement notice must be taken very seriously.

What to do when you receive a notice?
Th e obvious answer is to abide by it but if 
you believe the inspector has made a poor 
decision or not properly considered the 

What to do if issued an enforcement notice
VECCI provide OHS advice on what to do when issued an enforcement notice.

facts, or you believe you are doing enough
to demonstrate you are abiding by the 
law, and then you should seek to have the
decision reviewed.
Th e inspector must provide you with 
information regarding a potential review of 
his/her decision. However, it is important 
to seek a review as soon as possible aft er
the notice is issued because even when a
notice is reviewed, the date listed for 
compliance remains the same.
If an improvement notice is issued, the 
inspector will determine the compliance 
date.  Th e maximum time an inspector can 
place on a non-disturbance notice is seven 
days but they can issue further notices.
In the case of a prohibition notice, it stays 
in place until the inspector has certifi ed 
in writing that the matt ers that give rise to 
the risk have been remedied. Again, if you 
disagree with the inspector’s decision you 
must seek a review straight away.

How do you seek a review of an inspector’s 
decision?
Th ere is a process that must be followed. 
First, an eligible person must apply in
writing using the internal review application 
form. You can download this and an 
accompanying information sheet from 
www.worksafe.vic.gov.au or you can contact 
WorkSafe Victoria. Th e review is free but 
it must be requested as soon as possible 
following receipt of the notice and no later 
than 14 days aft er it was issued.

How do you ask for a stay or suspension of 
the decision?
You may seek a stay of the decision pending 
the outcome of the internal review. You can 
do this when lodging the review application 
or out of hours by phoning 13 23 60. 
Remember, an application for a stay may 
only be requested if it is made in relation to 
an application for internal review of the same 
decision. Th e Internal Review Offi  cer must 
decide on a stay application within 24 hours 
otherwise WorkSafe Victoria is deemed to 
have granted the stay of the decision. Th e 
stay of the reviewable decision only operates 
pending the outcome of the internal review.
Please note that unless a stay has been granted, 
an application for internal review does not 
aff ect the operation of the original decision 
and this means that action is required to 
implement the decision.
When asking for an internal review, you
would do well to protect your position by 
collating all available evidence on the matt er 
as the Internal Review Offi  cer may seek 
additional information. If you are dissatisfi ed 
with the decision of the WorkSafe Internal 
Review Offi  cer, you may apply to the 
Victorian Civil and Administrative Tribunal 
(VCAT) within 14 days. ■

VECCI members seeking further assistance in 
this area should contact the VECCI Helpline 
on 8662 5222. Alternatively, VECCI provides 
a range of OHS training and consulting services 
that can be accessed by contacting 8662 5333 
or visiting www.vecci.org.au

Buckets, att achments & G.E.T
for wheel loaders and excavators

Ph. 1300 352 320
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QUITE oft en if a machine is still working – most individuals 
would not really think it needs to be fi xed. Why fi x it now? Just 

fi x it when it breaks down, right? Wrong. Reactive Maintenance is 
really not maintenance at all is it? It’s simply repairing, and you lose 
money whilst it is being repaired, so it isn’t really productive at all. 
Also it’s likely the repairs cost more than the maintenance would have, 
as its oft en quite substantial damage by this stage. So you’re out of 
pocket for down time, and out of pocket for extensive repairs.
R&M’s proactive approach to maintenance or predictive maintenance 
is fundamental to the reliable operation of quarry and concrete plants. 
By assisting in the process of planning, evaluation and monitoring of 
plant equipment, R&M ensures the productivity and safety of their 
clients’ needs. Th is approach helps alleviate unnecessary downtime, 
and maximise profi tability. 
Not only does R&M off er a unique seven day a week on and off site 
service, they off er it with a fully equipped mobile fl eet, with specialised 
safety equipment, on hand JSEA’s and fully qualifi ed OHS&E staff  to 
ensure an effi  cient, safe working environment. Our diesel mechanics 
can come to you, and engineers can tailor custom built components, 
and specialised draft s for all plant needs. A service so thorough and 
profi cient, it’s almost unheard of. 

“Th e guys at R&M Solutions have plenty of experience and that shows.
I’m always confi dent that they will get the job done right”
David DeBrincat – Quarry Manager
Dean Leeder, Managing director of R&M Solutions asks “why suff er 
the unnecessary costs involved when equipment fails, especially when 
it could have been avoided? Th e beauty of R&M Solutions’ is their 
availability and dedication to recognising when maintenance is best 
served; oft en whilst the plant is shut down. R&M can work while the 
plant is closed & everyone else rests. Th e aim of this service is for clients 
to maximise profi ts, and for plants to run without unforseen stress.”
Th e most common methods of maintenance in quarry and concrete 
plant assessments are vibration analysis, identifying any misalignments, 
bearing faults or gearbox faults with mechanical equipment. Over 
time, data is collected and results refl ecting outages or breakdowns 
are decreasing, with profi ts rising. Th e role in repairing most faults 
before their failure takes place minimises the impact of any unplanned 
downtime on production and repair costs.
Th e R&M team is dedicated to furthering individual skills/training as they 
develop. Recognising weakness’ as well as strengths are essential to our 
team development. “Our staff  continually analyse where improvements 
can be made, which empowers each individuals performance.”

R&M Solutions’ Unique Maintenance Service 
SARA H SHEDDEN, R&M Solutions reports on the value and reliability of the companies’ unique service.

60 SECONDS WITH AN ASSOCIATE MEMBER...
What is your name?  Dale Waterson

Who do you work for?  Repair & 
Maintenance Solutions

How many years have you worked
for this business?  3.5 years

How many years have you been 
involved in the Industry?  5 years 

What is your role at the company?
Management of staff  on/off site, also 
specialising in draft ing & engineering.

What does your job involve?
Overseeing maintenance staff, a hands on 
role, plus draft ing/design of customised 
components/custom built components.

What is the best part of your job?
Passing on knowledge with industry 
professionals, furthering our team 
and fi nding solutions to complex 
problems, which in turn satisfy our 
customers’ needs.

SELECT   TRANSMISSION  &  MOTORS  AUSTRALIA PTY  LTD 
GEAR REDUCER AND DRIVE SYSTEM SPECIALISTS 

Visit our Website for More Products and Information 

PHONE: 03 9761 7355                                                                                              FAX: 03 9761 7222 www.stmaustralia.com 

Gearboxes Conveyor Rollers Belts & Pulleys 
Shaft  

Couplings 
Chains & 
Sprockets 

Motors &  
Controllers 

S E L E C T   P R O D U C T S                                                   S E L E C T     S E R V I C E                                                   S E L E C T   S O L U T I O N S 
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Fleet service vehicles, with Johnny, Dale & Dean 

ADVANTAGES OF USING R&M
Given this outlook, it’s quite evident that maintenance really does 
result in profi tability. Lost production time only leads to loss of 
money. R&M’s distinctive and comprehensive service is on hand to 
avoid these issues: “We take a team approach to advising clients on the 
right maintenance strategies and develop a sound productivity plan.”
It must be said that it’s not only important to maintain each plant 
for profi tability, but let’s not forget another important aspect of 
maintenance, safety; arguably more important than profi tability 
outcomes. Without a safe environment for staff  to come to each day, 
plants open themselves up to workplace fi nes and risks of serious 
injury or even death. 
With the new Nationwide OH&S laws introduced in January this year, 
it’s now even more important to comply. Breaches by organisations 
under the new OHS system can att ract fi nes of up to $3 million while 
workers and persons or “offi  cers” can personally face penalties of up to 
$600,000 or fi ve years in jail. 
If your responsibility involves plant maintenance, you could be 
held personally responsible for safety concerns at that plant. Hence 
decisions related to preventive and predictive maintenance along with 
maintenance labor, employee training, OH&S, and other external 
support should all be considered as essential investments for not only 
your staff , but to protect  yourself!
Like most other investments, machinery needs to be serviced. If a car is 
purchased and driven for 10 years without servicing, it’s unlikely it will 
continue to work well for that long. With regular servicing it’s more likely 
continue to work for that time and longer. It really is common sense.

Th e objective of all our maintenance programs is to ensure the 
reliability and productivity of equipment. “A priority is addressing the 
needs of individual clients and planning for their secure future”. Eff ective 
maintenance is as important to an operation as the original equipment 
investment. Because, without maintenance eventually there will be
no production; and without production there will be no profi t.
Insuffi  cient maintenance simply results in decreased production and 
decreased profi ts with escalated risks, and increased costs. ■

For more information contact R&M Solutions
Phone: 03 9687 5038 or Email: enquiries@rmsolutions.com.au

Access a breadth and depth of Quarry product technology that  
is available worldwide. Orica’s new global product range means  
consistent names and performance, no matter where you are. 

Whether you’re in Australia, Austria or Argentina you can now  
access products such as the Centra™ Bulk System – a high energy,  
water resistant, pumped emulsion. Manufactured and delivered  
with precise control, the high on bench productivity of Centra™  
allows for faster delivery and turn around of shots. Share the  
expertise and experience of quarries from every continent with  
the world’s largest explosives manufacturer. That’s the real  
Power of Partnership.

For more information contact Frank Santoro 
Tel: 03 9217 6633   Mobile: 0409 493 420 
Email: frank.santoro@orica.com

www.oricaminingservices.com

Proud supporters 
of the CMPA
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ONBOARD WEIGHING SYSTEMS BUILT TO LAST
• Wheel Loaders • Excavators • Pit Loaders
• Conveyor Belts • Productivity Software

PIONEERS OF WEIGHING SYSTEMS SINCE 1979 • Wheel Loaders • Excavators • Pit Loaders • Conveyor Belts • Productivity Software

WE’VE GOT YOU COVERED

We’ve got you covered more than ever with our 
new line of loading productivity solutions. You can 
now accurately weigh materials on a wider range 
of machinery, and gather the important business 
information you need to get the most out of your 
operation.

Local distribution by Galesafe Weighing
Phone: 03 9465 0900  Fax: 03 9465 0800
Email: mail@galesafe.com.au   www.galesafe.com.au

Uninterrupted productivity
Improved profits
Unparalleled support

I began my association with the extractive 
 industries in the mid 1970’s, not long

aft er graduating from Latrobe University
with an honours degree in Agricultural 
Science. I commenced working with the
then Soil Conservation Authority at 
Gisborne. One of my duties was to administer 
soil removal activities pursuant to the Soil 
Conservation and Land Utilisation Act.
Aft er a couple of years I joined the Melbourne 
and Metropolitan Board of Works which 
was the regional planning authority for 
Melbourne at the time. I worked in the 
Environmental Management Section of the 
Planning Branch administering planning in 
the non-urban areas of the region. Th is role 
included provision of advice on extractive 
industry proposals. While at the Board I 
obtained a Masters of Urban Planning from 
Melbourne University.

Looking back at the late 70’s and early 80’s, 
planning was much simpler than now. For 
example, the complete planning scheme for 
metropolitan Melbourne was contained 
within an A5 sized booklet which was about 
two centimetres thick. Th ere were a limited 
number of land use zones and prescriptive 
controls for each of those. No need to interpret 
pages of policies. Compare that to now!

My pragmatic nature led to a desire to make 
things happen, rather than regulate them. 
Th is saw me move into private practice 
with Kinhill Engineers Pty Ltd in 1985 as 
an environmental planner. My role here saw 
me participate in and lead various multi-
disciplinary teams preparing planning permit 
applications and Environmental Eff ects 
Statements (EES) for industrial, mining and 
extractive industry proposals, both within 

Focus CDS Consultants - Jack Kraan
CMPA Honorary Voting Member, JACK KRA AN reports on his career in planning and the growth of his business.

Victoria and interstate. Projects included 
an EES for the Fosterville Gold Mine near 
Bendigo and an EES for a zinc smelter at 
Risdon in Tasmania.

In 1990 I became a director and principal 
of KLM Development Consultants, a 
fi rm of town planners, civil engineers 
and land surveyors. Th is subsequently 
led to the formation of KLM Planning 
Consultants which now trades as Focus
CDS Consultants and specialises in
obtaining town planning and environmental 
approvals for development proposals 
including extractive industries, landfi lls and 
industrial plants.

Much of my work involves project 
management of multi-disciplinary teams of 
specialist consultants contributing advice 
into the approvals process. 
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• Town planners
• Environmental consultants
• Development consultants
• Project managers

Our practice is experienced in obtaining approvals for 
extractive industry, landfi ll and land development projects.

Contact: Jack Kraan     Email: jkraan@focuscds.com.au
Phone: (03) 8794 9911     Fax: (03) 8794 9922

Services that my practice off ers its clients 
include:
• Feasibility assessments for new and 

expanding extractive industries.
• Advice on requirements of Municipal 

Planning Schemes.
• Strategic and statutory planning advice.
• Project management for specialist 

environmental studies.
• Preparation of all documentation required 

for planning permit applications.
• Negotiation of approvals through 

Councils and authorities.
• Preparation of Environmental 

Management Plans.
• Preparation and presentation of 

submissions to Councils and VCAT.
• Preparation and presentation of expert 

witness evidence at VCAT and the 
Supreme Court.

Over the years, I have worked with 
extractive industry clients ranging from 
large corporations to small businesses. 
I particularly enjoy working with the 

independent sector of the industry because 
the people I work with are close to the
coal face and tend to be the decision 
makers in the business. Recently I have 
been instrumental in obtaining approvals 
for quarries at Tyers, Neerim North,
Woori Yallock and Gooram.
In late 1999 I was invited by Basil Natoli to 
att end a meeting of a group of independent 
quarry operators and suppliers of services 
to the extractive industry. Th e intention
of this meeting was to establish a peak 
industry body to promote the interests of 
independent operators. 
I was pleased to be able to support the 
establishment of the CMPA because I 
believed that it would assist the smaller 
operators in gett ing access to government 
to provide input into decision making and 
policy. It was diffi  cult for the independent 
operators to be heard in government as 
individuals. Th e large operators appeared
to have much easier access to government
to put their views.
In the early days it was the persistent
‘banging on doors’ that got the CMPA’s
views heard. Th is led to the gradual 
acceptance within government circles of
the Association as being a legitimate 
peak body representing the industry. Th e 
Association is now routinely invited to 
participate in government reviews and 
inquiries. Th is is testament to its success.
One of the issues frequently raised with 
government by the CMPA and its members 
was the duplication of referrals within the 
planning permit approval process and the 
Work Authority approval process. I believe 
that this advocacy was instrumental in 
the establishment of the new Statutory 
Endorsement process introduced by DPI. 
While it is early days yet, this should improve 
the effi  ciency of the approvals process.

Th ere are still many issues that face the 
industry today. In the planning and 
environmental area these include: 
• The identification and protection of 

extractive resources.
• Lack of strategic planning for the proper 

utilisation of resources.
• Urban encroachment on existing and 

potential quarry sites.
• The lack of extractive industry experience 

amongst municipal planners.
• Rationalisation of native vegetation and 

cultural heritage controls.
• The extent of third party participation in 

the planning process.
• Time delays associated with the VCAT 

process.
Clearly there is ample opportunity for the 
CMPA to promote the industry and to 
advocate issues of concern for planning and 
environmental in the future.  ■

For further information contact Jack Kraan, 
Focus CDS Consultants 03 8794 9911

Jack Kraan

Key capabilities include:
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Delta Rent Pty. Ltd
577 Plummer Street Port Melbourne Vic 3207
Fax:      9644 8765
Email:   deltarent@deltagroup.com.au
www.deltagroup.com.au

Our rental fleet includes the latest model equipment from the worlds leading manufacturers.

“The right gear in the right place at the right time.”

Hydraulic Excavators
Hitachi & Komatsu
30 to 90 tonnes

Articulated Dump Trucks
Hitachi & Volvo 30, 40 & 50
Ton capacity

Compactors
Caterpillar 815F’s & 825H’s

Dozers
Cat D6R’s, D7R’s, D9Ts D10T’s
Komatsu D375A-5

Wheel Loaders 
Komatsu WA500 &
WA600’s, IT28G, IT62H’s
WA320PZ-6

Please call for more information  

 1300 793 071

CEMENT THAT’S KIND  
TO THE ENVIRONMENT
The Ecoblend range of cements are specially formulated to 
reduce the environmental impact of cementitious binders 
used in concrete and stabilisation products.

Please call 9676 0000 for a free carbon abatement 
comparison or go to www.independentcement.com.au

Voted Broker of the Year 
in 2010 & 2011*

www.australianreliance.com.au  Perth  |  Sydney  |  Melbourne

Level 1, 50 Su
* 2010 Small to Medium Broker of the Year - ANZIIF
 2011 Medium Broker of the Year - ANZIIF

BETTERPEOPLE  BETTERSOLUTIONS  BETTERSERVICE



37 SAND & STONE April/May

membership««
TRA INING & EVENTS

SHOT FIRER’S RENEWAL COURSE
Have you received a request fr om WorkSafe to renew your
Shot Firers licence? 
If so, you need to att end the next two day Box Hill Institute of TAFE 
organised renewal course for currently licensed Shot Firers.
Th e fi rst day of the course will be conducted at Box Hill with classroom 
training on the fi rst morning followed in the aft ernoon by the writt en 
examination for the Use of Blasting Explosives.
Th e second morning will involve a practical assessment on site at a 
local quarry to ensure att endees are competent to handle explosives 
and initiate shots.
Date: Tuesday 19th & Wednesday 20th June 2012
Location: Box Hill Institute of TAFE, Whitehorse Road, Box Hill
 and Northern Quarries, Epping
Time: 8.00am – 4.00pm (Includes Lunch)
Cost: TBA

To book, please contact Diane Wilson at Box Hill Institute of TAFE 
by phoning 03 9286 9711.

Refer to the CMPA website homepage www.cmpavic.asn.au at any 
stage for an up-to-date list of all upcoming training courses and 
events and their relevant booking details.

COMBINED CRUSHING & SCREENING 
OPERA TIONS
Th is two day course covers the crushing and screening operations on 
a work site. It includes the planning and preparation for operations 
as well as the operation and post operational procedures of fi xed and 
crushing plant. It also covers the skills and knowledge required to 
operate the crushing and screening plant.
Why employees should att end?
• Core unit for further training & provides basic knowledge of 

operating crushing and screening plant
• Ability to apply operational safety requirements
• Access, interpret and apply technical information
• Apply plant operating procedures
Th is is an elective unit in the Certifi cate III in Extractive Industries 
Operations Training Package RIIPRO301A. It requires the 
att endance of both day’s training and the successful completion of 
an assessment task.
Date: Friday 1st and 22nd June 2012
Location: Box Hill Institute of TAFE, Whitehorse Road, Box Hill
Time: 8.30am to 4.30pm
Cost: $578
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Head Office Victoria   Locations   

 
 
 

CAT, CATERPILLAR, their respective logos, “Caterpillar Yellow”, the “Power Edge” trade dress as well as corporate and product identity used herein, are 

trademarks of Caterpillar and may not be used without permission.  © 2011 Caterpillar. All Rights Reserved. 

WORKING IN A QUARRY?The 349D L and 349D L Mass Excavation 

Excavators offer outstanding performance, 

excellent control, high stick & bucket forces, 

impressive lift capacity and a comfortable 

operator station to increase your productivity 

and lower your costs.

A wide variety of optional and factory-

installed attachments are available to 

enhance performance and improve job site 

management.

To find out more about this impressive 

machine and how it can increase your quarry’s 

productivity, contact your local William Adams 

branch today or visit www.williamadams.com.

au 

SURVEYING FOR THE QUARRY INDUSTRY 
SINCE 1974.

LAND, ENGINEERING & AERIAL SURVEYING

Suite 1, 675 Boronia Road,

Wantirna  3152

T: (03) 9887 2888    

F:(03) 9887 3897

E: surveyors@landair.com.au

W: www.landair.com.au

We can: SURVEY YOUR BOUNDARIES

               CALCULATE YOUR VOLUMES

               MAP YOUR QUARRY

               PREPARE YOUR SITE PLANS

               SET-OUT YOUR PLANT & INFRASTRUCTURE.

Extractive 
Industry
Lawyers for the CMPA
with expertise and experience in 
extractive industry issues, 
including:

Leasing
Planning
Environmental
Employment
Occupational Health & Safety

Contact Andrew Lumb
alumb@nevettford.com.au

www.nevett ford.com.au

Level 42 South 
Tower Rialto
525 Collins Street
Melbourne   3000
Tel: 03 9614 7111
Fax: 03 9614 3192

“Building quality relationships 
with clients”
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ASSOCIATES DIRECTORY

AUXILIARY EQUIPMENT
Galesafe Weighing, 03 9465 0900

Groeneveld Australia, 1800 640 560
Tecweigh, 03 9775 0266

DRILLING & BLASTING
Atlas Copco Construction & Mining Australia, 

03 9316 1600
Craig’s Drilling, 0409 416 705

Edge Drilling, 0408 104 414
Full Bore Drill & Blast Pty Ltd, 03 5728 1720

Impact Drill & Blast Pty Ltd, 03 9310 2011
Orica Australia (Quarry Services), 03 8363 5300
Statewide Drilling (Vic) Pty Ltd, 03 9879 2999

SECONDARY BREAKING
Indeco Australia, 03 9315 3266

Petromech, 03 9580 1460

EDUCATIONAL TRA INING
Bendigo Regional Institute of TAFE, 03 5434 1653

Box Hill Institute of TAFE, 03 9286 9711
NMIT, 03 9269 1042

Quantec Solutions, 03 9619 7833

PRODUCTION CONSUMABLES
Crushing Equipment, 03 9338 0200

Quality Performance Lubes, 03 5367 8794
TSP Group of Companies, 03 9545 0878INDUSTRY SERVICES

Australian Reliance Pty Ltd, 03 9864 4444 
Brightwater Engineering Solutions Pty Ltd, 

03 9646 3008
Ezy Inductions, 03 9329 7130

GE Capital, 03 9867 0086
Golder Associates Pty Ltd, 03 8862 3500
Industri Communications, 0418 132 911

Landair Surveys, 03 9887 2888
Mead Partners - Chartered Accountants,

03 9523 2277
National Australia Bank Limited, 03 9839 7208
Nevett Ford Melbourne Pty Ltd, 03 9614 7111

OAMPS Insurance Brokers, 03 9412 1361 
Planning & Property Partners, 03 8626 9000 

R & M Solutions, 03 9687 5038

INDUSTRY CONSULTANTS
Bell, Cochrane & Associates, 03 9710 1800

Bureau Veritas HSE, 03 9922 0700
Chadwick Geotechnics Pty Ltd, 03 8796 7900

CJ Ham & Murray, 03 9670 7108
CK Prowse & Associates, 03 9429 2433

Earth Tech Services, 0413 609 624
Ellerslie Consulting Pty Ltd, 03 5345 7076

Extractive Consulting, 03 5786 2174
Focus CDS Consultants, 03 8794 9911

Main & Associates, 03 8361 8727
Norris & Schoeffel , 03 5157 9264

Quarry Crete, 03 5367 1953
Rural Works, 03 5798 1406

Stephens Valuation & Consultancy, 02 4704 8483 
Super Signs Australia, 1800 707 446

ON ROAD VEHICLES
CMV Truck & Bus, 03 9931 6777

MATERIALS HANDLING
ECH Pty Ltd, 03 8769 6666

EI Engineering Pty Ltd, 1300 852 820
Independent Cement & Lime Pty Ltd,

03 9676 0000
Kinder & Co Pty Ltd, 03 9587 9244

Leech Earthmoving Contracting Pty Ltd,
03 5472 2944

Oli Vibrators Pty Ltd, 03 8761 6911
Select Equip, 03 9720 6333

Select Transmission & Motors Australia, 
03 9761 7355

TSS Company , 03 9702 4502
WAM Australia, 03 9737 4700

MOBILE PLANT
Belmont Diesel, 03 5248 7253
CJD Equipment, 03 9305 2566

Delta Rent, 1300 793 071
GP Smith Equipment (Vic) Pty Ltd,

03 9793 1588
Hitachi Construction Machinery, 03 9791 6666

Komatsu Australia, 03 9205 9300
Liebherr Australia, 03 9768 3465

Onetrak Pty Ltd, 1300 727 520
Tutt Bryant Equipment, 03 9554 0300

Vermeer Sales and Service Pty Ltd,
07 3275 4888

Victorian Construction Equipment Pty Ltd, 
03 8339 4705

William Adams, 03 9566 0666

CRUSHING & SCREENING EQUIPMENT
Advanced Recycling Technologies, 03 9391 7666

Advanced Engineering Group, 03 9363 1577
Astec Australia Pty Ltd, 07 3714 8800

Australian Mine & Quarry Supplies, 0439 399 744
Brightwater Manufacturing, 03 9311 8558

Crushing & Mining Equipment, 07 3382 0611
Finlay Screening & Crushing Systems, 1800 777 300

JOEST Australia, 08 9358 3740
Lincom Group, 03 5335 5088

MSC Group, 03 9671 3555
Precision Screens Pty Ltd, 07 3271 4155

Roylances, 03 9645 6622
Sandvik Mining & Construction, 03 9238 7180

Symphony Wire, 02 4933 3148
Terex Jaques, 03 8551 9300

ENGINES & TRA NSMISSIONS
Transdiesel Australia, 1300 553 763 

MATERIALS HANDLING
Claypro (Aust) Pty Ltd, 03 5449 3970

Computerised Bearing Analysis (Aust) Pty Ltd, 
03 5441 2348 

EQUIPMENT & PLANT HIRE
Ground Hog Sales & Rentals Pty Ltd, 1300 660 001

Landmark Contracting, 03 9589 6424

ELECTRICAL & HYDRA ULICS
BEAK Electrical Pty Ltd, 03 9701 5540

CEC Electrical, 0417 379 062
Central Queensland Hydraulics, 07 4952 5621

Gordyn & Palmer, 03 9703 2477

eiengineering designs and manufactures 

high performance, cost efficient solutions for 

excavators and wheel loaders including digging 
and loading buckets, ground engaging tools 
and quarry associated attachments designed to
offer immense savings in running costs and 
consumables for the quarrying, recycling and 
crushing industries. 

Call Adrian on  

1300 852 520 
          or

0411 22 77 01 

Oli Vibrators, global leaders in quality Industrial 
Electric and Pneumatic Vibrators and Flow Aids

Full 2 Year Warranty 
Air Cannons
Pneumatic Hammers
Most sizes Ex Stock
24-48 hr turnaround
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www.olivibrators.com.au

Phone: 03 8761 6911
info@olivibrators.com.au

Providing full drill
and blast services to the

Quarry, Construction and 
Mining sectors.

www.drill.com.au

Impact Drill & Blast
Ph: 03 9310 2011
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