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CEMENT THAT’S KIND  
TO THE ENVIRONMENT
The Ecoblend range of cements are specially formulated to 
reduce the environmental impact of cementitious binders 
used in concrete and stabilisation products.

Please call 9676 0000 for a free carbon abatement 
comparison or go to www.independentcement.com.au

Bell, Cochrane & Associates
Extractive Industries

PROFESSIONAL SERVICES TO THE QUARRYING 
& SAND EXTRACTION INDUSTRIES SINCE 1969 

Locating & Evaluating Extractive Resources

“ FULL IN HOUSE EXPERIENCED & PROFESSIONAL GEOLOGICAL, 
RESOURCE ENGINEERING, ENVIRONMENTAL & CARTOGRAPHIC TEAM ” 

Source Material & Product Evaluation

Quarry & Pit Development Planning

Practical Work Plans for DPI & other Approvals 

All forms of Mapping and Graphical Presentations  

Tel: (03) 9710 1800 email:  admin@bellcochrane.com.au

LEADING ELECTRICAL SYSTEMS

�Custom made switchboards and operating 
systems specifically designed to meet the 
requirements of your plant and the quarry 
environment.

�Operational feedback that allows you to target 
underperforming parts of your plant.

�Over 30 years serving this industry ensuring 
plant reliability and the right electrical 
components  for your plant 

�Back-up and support 24 hours, 7 days

GORDYN & PALMER PTY LTD
46 Melverton Drive Hallam Victoria AUSTRALIA 3803

Ph: +613 9703 2477 Fax: +613 9796 3477
Web: www.gordynpalmer.com.au

Email: eng@gordynpalmer.com.au
Contact: Terry Hickey

�Incoming High Voltage Design
�Plant Distribution
�Area lockout design and coordination
�Customized Graphical Plant operation & 

monitoring
�Production and fault reporting
�Material usage and  inventory
�Liquid control - auto dust suppression
�Blend plant auto control systems
�Weighbridge systems (with contract 

management & invoicing)
�Local common product selection
�Maximize plant efficiency

Quality Electrical Engineering & Automation Design 
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ANYONE traveling on many of the 
Victorian state highways and indeed 

freeways at present, may start to believe that 
they are no longer in Victoria but are driving 
on other state roads such as South Australia 
or New South Wales. Victoria’s roads were 
regarded as some of the best around Australia 
but alas that no longer is the case.
Victoria’s road network is being neglected.
Go for a ride on most highways and you will
see a lack of maintenance everywhere. Th is 
is not necessarily the State Road Authorities 
fault as maintenance dollars available keep 
shrinking but the standard of some of the 
works being carried out is not up to standard. 
Successive governments have neglected to 
provide funds for maintenance and we see 
the consequences wherever you drive. In 
the past you may have had substantial gangs 
of workmen looking aft er extensive lengths 
of network but these have been replaced in 
some instances with outsourced private fi rms 
who are working to very tight budgets and 
limited resources. Th e CMPA has received 
a number of comments from members who 
are concerned at the way the maintenance 
of our highways is being neglected. Th ey are 
particularly concerned at the conditions in 
some of the more remote parts of the state. 
Not only have there been problems with 
maintenance but a number of projects that 
have been under construction over the last 
twelve months have seen substantial works 
taking place in wet and cold conditions in the 
middle of winter. Th e outcomes on many of 
these were of major concern with stretches of 
road not suitable for use.

FROM THE CMPA SECRETARIAT

Where has all the experience gone?
BRUCE McCLURE General Manager of the CMPA comments
on the neglect of Victoria’s road network.

In some instances there has been major pressure 
placed on a number of CMPA members who 
have been accused of supplying material out of  
specifi cation and hence payments for supply  
of products have been held back. Th e State 
Road Authority cannot walk away from such 
issues as they are obviously aware that their 
contractors are working in unsuitable weather 
conditions and in many respects should have 
prevented this work from occurring. Any 
experienced road builder who has worked 
in Victoria over many years when there has 
been drought and when there has been wet 
conditions knows from experience when you 
can build road pavement successfully, when 
you can place bituminous seals and asphalt. 
Yet over the winter this year our members 
have seen att empts to build roads, to place 
pavement and then seal or place asphalt when 
the road authorities own specifi cations quite 
clearly specify such things as dry back rates, 
temperature for sealing etc. which normally 
would prevent such work from happening. 
Construction of roads, pavements in a wet 
winter should not be occurring and to simply 
do the work because funds have to be spent
by a certain time is a damning indictment on 
the powers to be who let such things happen.
Th ere is a real need for the State Government 
to consider putt ing considerable funding 
into the road network maintenance and this 
may have to be at the expense of a number of 
new infrastructure projects. We all know that 
funds available to the State Government are 
limited but they ignore the future condition of 
the road network and fail to address existing 
maintenance problems with the network, at 
their peril.  ■

DON’T CHANGE 
DEPRECIATION

Th e Federal Government earlier this 
year set up a Business Tax Working 
Group (BTWG) to look at amongst 
other issues, off sett ing savings from 
within the business tax system or 
business expenditure programs to 
fund any recommended reforms.
One area that the BTWG was
looking at was ways to change the 
rules for depreciating trucks and 
trailers. Under their proposal, 
business would depreciate their 
trucks and trailers over 15 years 
rather than the current 7.5 years for 
trucks and 10 years for trailers.
Th e Australian Trucking Association 
(ATA) took up this batt le and 
made strong representation to 
Government to rethink these 
proposed depreciation changes 
pointing out the dire consequences 
for businesses, road safety and the 
environment. 
Th e latest information from the 
ATA is that the BTWG has backed 
down on its proposal to change the 
depreciation arrangements. However, 
the ATA and other associations 
will need to watch this area to see 
that the Government does not still 
implement the proposed changes.

Site Photo – Aidan J Graham, Langwarrin
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ALBERT Gianarelli (Ginger) of Goulburn 
 Valley Resources Pty Ltd arrived in 

Seymour, Victoria from the small town of 
Sassalbo in Tuscany, Italy in 1956 leaving 
behind a war torn Europe to start fresh. He 
arrived in Australia with litt le more than 
the clothes on his back and a strong desire 
to work hard and make his way in this new 
country he was to call home. 
He found work cutt ing wood within a day 
of arriving in the Puckapunyal area. From
there he moved to the snowy mountain 
scheme and onto Orbost at Lake Entrance. 
From there he worked as a labourer on 
the railway line in the Wandong Kilmore 
area which is where he made his break into 
earthworks. Th e foreman on the railway
told him, if you buy a truck there is ballast
to cart from the Broadford quarry. So in
1962 his contracting business started.

Goulburn Valley Resources & Albert Gianarelli
KELLIE GIANARELLI, Administration Manager of Goulburn Valley Resources reports
on the growth of the business through the experiences of Albert Gianarelli.

As a newly married man he sold his car to 
buy his fi rst truck, than came a loader and 
bulldozer. With an eye for the land and 
what lay beneath he started winning gravel 
from farmer’s paddocks in the local area.
In 1971 he obtained a licence to extract
from the Goulburn River which was the 
stepping stone to the quarry he now owns 
today, this form of extraction continued 
until 1995. Th e dredging days are long gone, 
but the onshore reserve is considerable and 
importantly, located just a handful of metres 
from the Goulburn and Hume highways and 
an hour north of Melbourne.  Producing a 
range of sands and aggregates and Seymour 
toppings, as well as a spectacular assortment 
of decorative river pebbles, the company’s 
product is carried all over the state.
Th e higher value products fi nd their way to 
the Melbourne market while the road base 

60 SECONDS WITH A VOTING MEMBER...

What is your name?   Albert Gianarelli

Who do you work for?   In 1962 I founded 
my quarry, Goulburn Valley Resources.

How many years have you been involved 
in the Industry?  60 years starting out 
contracting then a license to extract from 
the river. Aft er that quarrying my own 
land as well as with civil contracts.

What is your role at the company?   I’m 
the owner and founder of the company.

What does your job involve?  I leave the 
day to day running of the company to my 
sons. We produce very good products to 
a consistent high quality. I like to guide 
the younger less experienced staff  to 
achieve their full abilities.

What is the best part of your job?  Seeing 
the company grow to what it is today, 
providing employment to local people. 
Seeing what our products are used for, 
from award winning gardens to multi-
story constructions and major road works.

remains local. Th e decorative materials are 
chased for the colour – greys, blacks and 
quartz whites – and oft en end up in South 
Australia or New South Wales.
Albert whose reputation of being hard
working and of good integrity as well as his 
tenacious nature won him many contracts 
with the local shires, VicRoads and private 
companies. From 1976 he contracted on 
the Seymour, Avenel, Euroa, Benalla and 
Melton By-passes. Th is included transport, 
earthworks and supply of granitic additive
sand supplied to Pioneer, Apex and the
Readymix quarries from his own pit at Trawool.
Th e inclusion of Albert’s three sons further 
expanded the business. In 1984 his oldest
son Wally joined the business aft er
completing a boiler maker and steel 
fabricating apprenticeship. In the same 
year he bought the fi rst parcel of land on 

MEMBERS SPOTLIGHT

Buckets, att achments 
& G.E.T for wheel 
loaders and 
excavators

Phone 1300 852 820
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MEMBERS SPOTLIGHT
the outskirts of Seymour at the Hume and 
Goulburn Valley highway interchange that 
was to become part of his extensive quarrying 
business. Th ey started supply of Mangalore 
gravel to surrounding shires and VicRoads. 
In 1989 Paul, Albert’s middle son joined 
the business bringing with him experience 
from jobs with VicRoads and the Shire in 
the engineering and surveying, and in 1990 
his youngest son Camillo joined them aft er 
specialising in business studies at school. 
Now with all of his sons in the business he 
opened a concrete plant in Seymour to 
compliment the quarry and civil work they 
were already involved in. Over the next 
thirteen years they built up the concrete 
plant and civil work and in 2003 sold off  the 
concrete division to concentrate more on 
quarrying and civil jobs. Aft er the purchase 
of more adjoining land in the 1990’s they 
started producing natural river sands,
pebbles and crushed rock. Th eir products 
are now transported all over Australia, 
particularly Victoria, New South Wales and 
South Australia, and the pebbles have even 
made it to New York.
Fift y six years aft er coming to Australia
Albert has built an extensive quarry and 
earthworks business with his three sons.
With hard work and determination he has 
ensured the future for not only his own 
family but the generations to come. At nearly 
eighty years of age he still comes in every 
day, taking a hands on role. You can normally 
fi nd him in one of his machines or advising 
his young grandson who has recently joined 
the company on the best way to tackle a 
job. His wisdom and experience continues 
to be a guiding force to this family owned 
and operated business.  Eldest sibling Wally 
Gianarelli is the face of the organisation 
according to Camillo, and was an active 
participant in the formation days of the CMPA.

“Th e CMPA has been a good thing from 
our perspective,” Camillo said. “You get to 
know other people in quarry operations and 
fi nd information and you can develop those 
contacts and friendships.
“It’s created a community of like minded 
people,” he said. “Wally is oft en gett ing 
calls from other operations about issues or 
equipment and it mightn’t be information 
you are giving it might be just an opinion,
but at the end of the day we are all in the 
business to make a living.
“We’ve also got some sort of fi ghting power 
with the CMPA if something seems to be a 
bit overboard – as an organisation we can go 
into bat for our industry,” Camillo added.
Th e department has also benefi ted from the 
unity the CMPA brings to the independent 
side of the industry, Camillo reckoned. 
“Some of the departments - and credit to
John Mitas here - have been with the CMPA 
from the start and have been there to be 
positive,” he said. 
“I think in most cases they have a good 
understanding of private operations and
the issues we have as a small business.”
He also thinks the CMPA has garnered
more respect for the independents as a major 
part of the industry. 
“Th e unifi ed voice has helped,” he said. “You 
have got to remember that people have 
worked to create these businesses, and there 
should be respect for what they do. 
“Being a community of independents helps 
us keep abreast of issues but also stops others 
who have the resources from running over 
our businesses.”.  ■

Pictured on the fr ont cover is Goulburn
Valley Resources – Carmillo, Wally and 
Michael Gianarelli.

Contact: Michael Hocking    Phone: (03) 03 9500 8633    Mobile: 0400 248 099
Ground Floor, 27 Station Street, Malvern, 3144  Email: admin@handm.com.au

• EXTRACTIVE INDUSTRIES • COMPULSORY ACQUISITION AND COMPENSATION
• LANDFILL WASTE MANAGEMENT • INDUSTRIAL AND RESIDENTIAL LAND SALES

C.J. Ham & Murray Pty Ltd
CONSULTING VALUERS - SPECIALISING IN QUARRIES AND LANDFILL

Established 1853
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CMPA NEWS
CMPA Secretariat provides an update of the latest news and happenings.

RECENT EVENTS
Th e second Management Committ ee 
meeting was held for the year at 
Northern Quarries in Epping.
Th e second Associates Committ ee 
meeting was held for the year at 
the offi  ces of Australian Reliance in
St Kilda Road, Melbourne.
Bruce McClure att ended Day 1 of 
the 2012 CMIC Conference at the 
Melbourne Convention Centre.
Gavin Moreira visited half a dozen 
Associate Members in the West of 
Melbourne looking to gain a bett er 
understanding of member needs 
within the industry.
Bruce McClure was guest speaker 
at an AAPA Breakfast in Melbourne 
discussing the industries Unsustainable 
Future.
CMPA Members met at Camperdown 
in October 2012 with Councillors 
and Offi  cers from the Corangamite 
Shire, representatives from DPI, 
VicRoads and contractors from the 
area to discuss issues on Quarrying 
and Stone Resources in the area. 
Garry Cranny and Bruce McClure 
met with senior Box Hill Institute of 
TAFE staff  early in October to discuss 
issues facing the Institute and the 
industry in training opportunities 
for the extractive industry sector.
CMPA att ended the WorkSafe Earth 
Resources Tripartite Safety Forum 
meeting held in Melbourne in October. 
Ron Kerr att ended the quarterly 
Skills DMC meeting held in the 
WorkSafe offi  ces in Melbourne 
as a part of the Extractive Sector 
Standing Committ ee.

By CMPA SECRETARIAT

WEBSITE UPDATE
Th e CMPA website holds a wealth of 
information on your Association. It has 
recently been updated with the latest 
information on:
• Benefits of membership
• The associate suppliers who support 

the CMPA has been extensively re-
designed with photos, maps and dvds 
of suppliers products

• Details of the available reference 
manuals and safety checklists

• Back copies of Sand & Stone magazine,
• Copies of all the CMPA submissions to 

Government departments representing 
our members views

• Latest training and events
Th e CMPA is your association, make the 
most of your membership and use the 
available services.

2012/13 ASSOCIATES 
REFERENCE MANUAL

Th e 2012/13 Associates Reference 
Manual is fi nally complete and will be in 
the mail to you shortly. Th e manual will 
be more colourful than last year due to an 
increase in Associate Members taking out 
colour logos and adding photos of their 
products to brighten up their pages and 
stand out from the crowd.
Th ank you to the twenty seven members 
who have taken out ads your support is 
greatly appreciated.
Remember to Support the Suppliers who 
support you!

WORKSAFE EARTH 
RESOURCES TRIPARTITE 

SAFETY FORUM (ERTS)
Bruce McClure att ended the WorkSafe 
Earth Resources Tripartite Safety Forum 
(ERTS) meeting held in Melbourne in 
late October. Th is meeting discussed the 
following:
• A review of Victoria’s performance

and national significant events.
• Initiatives for improving safety 

performance from regulators, 
Associations, Unions, particularly
the trend that has occurred over the 
last few years where there has been a 
trend in increases in Post Christmas/
New Year incidents.

• Feedback on Earth resources 
regulatory issues including an update 
on the National Harmonised Health and 
Safety Laws and an update on the status 
of the review of the Dangerous Goods 
(Storage and Handling) Regulations.

QUARRYING & STONE 
RESOURCES – CORA NGAMITE
CMPA Members met at Camperdown in 
October with Councillors and Offi  cers 
from the Corangamite Shire, representatives 
from DPI, VicRoads and contractors from 
the area to discuss issues on quarrying and 
stone resources in the area. Th e catalyst
for the meeting is the lack of extractive 
products in the area.  Th is has become very 
obvious by the proposed construction of
as many as 2,500 wind generators in the
area and the concern by the companies 
installing the generators at the lack of
suitable materials for construction of bases 
for the generators and internal roads needed 
within the wind generator farm sites.
Good quality products are also required for 
all local roads supporting these farms.
Since that meeting in Camperdown, the 
CMPA General Manager and a committ ee 
of management member have also met with 
Dan Tehan, Federal Member for Wannon 
which is the Federal Electorate seat covering 
the Corangamite Shire area. Dan wanted 
to hear from Industry the issues facing his 
electorate with respect to future sources and 
supplies of extractive industry products.

ASPHALT ASSOCIATION 
BREAKFAST

Bruce McClure was guest speaker at an 
Australian Asphalt Pavement Association 
breakfast meeting held in Melbourne in 
September at which the topic he discussed 
was based around the CMPA’s report
An Unsustainable Future.  He highlighted 
the research completed by the CMPA 
and other associations that Melbourne 
is facing a critical shortage of extractive 
industry product by 2025 onwards.
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IT’S TORQUAY IN 2013! 
Th e CMPA AGM & Dinner in 2013 
heads down to the start of the Great 
Ocean Road to Torquay, about an 
hour South West of Melbourne.
On recommendations from members 
a site visit to the Peppers Th e Sands 
Torquay was made by Associate 
Chairperson Tej Panesar and 
Secretariat’s Administration Offi  cer 
Gavin Moreira. Th e visit involved 
a tour of the venue both inside and
out including the function rooms, 
bars, restaurants, accommodation, 
day spa suites and the picturesque 
golf course. A drive through the
town was also made to get a feel for 
other events that could be held for 
members across the weekend. 
Another successfully fun and exciting 
time is being planned for Torquay 
including additional activities to 
be held across the weekend for 
members to get involved in. Golf, 
Laser Skirmish, Cooking Classes, 
Golf Kart Rally and Helicopter 
Convoy to name a few all conducted 
onsite. We could also look at bus 
tours from the hotel to the wineries, 
Geelong Football Club, Ford
Factory or others. Buff et breakfast 
is included in all accommodation 
packages currently being negotiated.
Th e Secretariat welcomes your ideas 
and suggestions for things to do 
during the dinner and on the weekend.
Event details at present are as follows:
Date: Saturday 24th August 2013
Time: 6.30pm AGM & Dinner
Venue: Peppers Th e Sands Torquay
 2 Sands Blvd, Torquay
Please book the date into your diary 
now as Torquay is a very popular 
destination. Look out for further 
information in future issues of
Sand & Stone.

CIVIL CONSTRUCTION 
ALLIANCE MEETING

Bruce McClure attended the latest Victorian 
Civil Construction Industry Alliance 
meeting held in Melbourne in September. 
There were three guest speakers at this 
meeting. The first speaker was The Hon 
Terry Mulder MP, Minister for Transport 
and Minister for Roads, who addressed the 
State Government’s plans for delivering 
a better transport system for Victoria. 
The key messages from the Minister’s 
presentation were:
• The Government acknowledges the 

need for a pipeline of projects and is 
pursuing that objective.

• There is a plethora of projects under 
way and imminent.

• Discussions are under way with The 
Treasurer regarding the need for an 
injection of funding for the necessary 
maintenance works on arterial and 
local roads.

• The business case for the East West 
Link will ensure that construction 
commences where the best overall 
benefit to the community will be realised.

• The Government acknowledges the 
need to develop accessible transport 
corridors for growth areas.

There was an opportunity for questions 
and the following issues were raised by 
Alliance members with the Minister:
• Consideration should be given to 

raising the GST with the additional 
revenue being dedicated to transport 
needs.

• Work needs to be undertaken to
ascertain the impact that the newer, 
heavy freight vehicles is having on roads.

• The controls over establishing quarries 
should be reviewed to address the 
diminishing supply of quarry products.

• Development approvals for wind farms 
must address the impact their construction 
is likely to have on roads in the area.

• The cost of cranes for construction 
work is escalating due to constraints 
on VicRoads and council resources 
to access and produce information on 
bridge condition and capacity.

The second speaker Mr Bruce Gidley 
VicRoads Chief Operating Officer, made 
a presentation on VicRoads approach to 
alternate delivery models for major 
projects. Further comments on what was 
mentioned are on page 16 of this issue. 
The final speaker was Mr Darren Driscoll, 
General Manager – Construction Stakeholder 
Management, NBN Co. who discussed 
the roll-out of the NBN in Victoria. 

LATE-PAYING CUSTOMERS 
CRIPPLE CASH FLOW 

Many small and medium sized enterprises 
are grappling with cash fl ow issues due in 
large part to late-paying customers and 
the situation is not expected to improve.
A survey from Bibby Financial Services 
shows 83 percent of businesses this 
past year have att ributed most of their 
problems to slack customers not sett ling 
their accounts, prompting 23 percent 
having to write off  bills as bad debt.
Th e number of small businesses facing 
diffi  cult cash fl ow circumstances has 
grown from 6 percent to 49 percent 
in the past six months. “Th e majority 
(83%) of business decision makers have 
experienced cash fl ow issues in the past 
year, most commonly because customers 
make excuses for slow payments (41%),” 
the survey states.
Other major cash fl ow issues experienced 
include trouble gett ing payment from
large companies or government 
departments (25%) and issues with 
government red tape, compliance and
tax administration (24%).”
Expectations for the year ahead remain 
gloomy, the survey says, with 77 percent 
of businesses concerned about customers 
becoming insolvent in the coming year. 
Th e survey found 43 percent predict the 
time they must wait to be paid to increase 
further in the coming quarter, and about 
half are more concerned about global 
economic conditions than they were a 
year ago.
“Only 17 percent of companies are doing 
credit checks on new customers, which 
are a concern. Credit checks are an 
inexpensive way of reducing the chance 
of bad debts,” Bibby Director Gary
Green says.
Th e survey shows 32 percent of businesses 
have dealt with customers wanting to 
negotiate to pay in monthly instalments, 
while 21 percent had diffi  culty meeting 
tax payments on time.
Green says 21 percent of businesses 
surveyed refused to take on more work 
until accounts were sett led, while 17 
percent resorted to using debt collection 
fi rms or lawyers to chase their money.
Green says most businesses surveyed
have put strategies in place to help
manage their cash fl ow.
Conducted in mid-August 2012 and the 
third of its kind, Bibby’s study surveys 
primary decision makers in over 200
non-retail small and medium businesses.
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HISTORY oft en shows that humans have a habit of not 
 remembering the issues that have impacted on our society in 

the past and keep making the same mistakes time and time again.

We are watching with increasing concern the way in which Victoria
is starting to run out of readily available sources of quarry products 
right across parts of the State, products that will be needed to
enable the infrastructure projects that are required if our state is 
going to be able to prosper and cater for the projected million people 
increase in state population over the next fi ft een years.

Identifi cation and protection of “stone” resources (i.e. all construction 
materials including sand, stone and clay) has been a fundamental 
aspect of town planning since the inception of the Victorian colony. 
Surveyors involved in sett ing out the original parish cadastral 
boundaries would identify and mark out “Stone”, “Gravel” and 
“Quarry Reserves” on these plans. Th ey understood that these reserves
along with their designated “Water and Timber Reserves” were 
essential for the development and maintenance of communities and 
community infrastructure.
Th e Extractive Industries Act 1966 and subsequent planning scheme 
changes provided further protection of strategic stone resources 
for the Melbourne area with the introduction of “Special Extractive 
Zoning” over identifi ed stone, sand and clay resources on private
and crown land. Th e then Victorian Mines Department Geological 
Survey (now Department of Primary Industries) actively undertook 
drilling and testing programs to outline these resources and encourage 
their development. Th e Department also maintained a confi dential 
record of reserves and production in existing quarries to highlight 
impending supply shortages in diff erent regions. Th e Department
was then able to act in instigating searches to supplement supply well 
in advance of supply shortfalls.
Th is process served the Victorian community well with most areas 
identifi ed having been extracted to supply local construction works 
and then land fi lled to receive local wastes and converted into parkland 
or reverted to agricultural use. Th is was a win, win, win situation which 

BRUCE McCLURE General Manager of the CMPA comments on the emerging shortage of materials around parts of Victoria.

WHERE WILL OUR FUTURE
QUARRY PRODUCTS COME FROM?

minimised the operational and transportation impacts of extraction 
and waste disposal on the wider community and ultimately provided 
recreational parkland or productive agricultural/development land. 
Th e “Industry” alone has not shown itself capable of providing 
these essential stone resources to ensure competitive supply to 
the community from the nearest viable sites. Th e tendency in the 
major markets is for the larger operators to dominate supply from a 
few sites which leads to lack of competition and increased costs to 
the community. Th is has been the case in the Sydney market where 
average price of crushed stone products is signifi cantly higher than 
in Melbourne. Th e Sydney market is about to suff er substantial 
increases in quarry product costs as traditional major supply areas
are nearing depletion with new sources being over 160 km from 
Sydney. Th is is a direct result of lack of identifi cation and protection 
of stone resources. 
Recent ill conceived environmental and heritage constraints in 
Victoria have both greatly reduced access to stone resources and 
greatly increased the cost of access to the available stone resources
in this state. Th is reduced access and increased cost of access to
stone resources will restrict competitive supply and drive up the cost 
of quarry products and increase amenity and environmental impacts 
to the community at large.
Many Victorians do not want quarries in their back yards and do not 
or will not recognise their importance to our society’s development. 
Modern societies cannot exist without extractive industry products 
and when our government departments take their eyes off  the ball, 
we end up with what is occurring in Victoria at present, a shortage
of good quality quarry products.
Th is shortage of material has been brought home by a recent meeting 
held in Western Victoria to discuss how the area can provide all the 
materials needed to support the construction of approximately 2500 
wind generators and associated road works on various sites and 
upgrades required to local roads to cater with future anticipated traffi  c 
from these farms.
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Th ere are sources of suitable materials but these sites are not 
at a Work Authority (WA) stage and given the track record of 
the time taken to get approval for a WA from initials meetings 
declaring an interest to fi nal approval taking between two to four 
years then it will be a while before product is actually coming 
from a site. Gett ing WA approval is only the start as the site itself
has to be developed and equipment brought in to set up the crushing 
and screening plant. I am aware that a number of sites are close to 
Work Authority approval but it will still be at least 12 to 18 months 
before product is available. 
Th is same problem is becoming evident in the Melbourne
Metropolitan area as sand and crushed rock is brought in by trucks 
from regional areas to cater for current shortages of suitable products. 
Th is situation will only get worse as existing quarries either reach end 
of life or the need outstrips completely the product available in the 
Metropolitan area. As work by the CMPA and CCAA has shown, 
Melbourne basically will not be able to source extractive industry 
products from around 2025 to 2030. For a thriving growing city 
this situation will have enormous ramifi cations. Th ere may be many 
who would suggest that they can source the necessary products from 
Regional areas but that is also unlikely under the current restrictions 
and requirements in place that are having major impacts on the 
industry. Th e impact on our transport network of catering materials 
into Melbourne from regional areas by trucks also will have major 
implications. Over the last four years there has been a decline in the 
number of WA approved and only ONE substantial quarry site has 
actually started to produce products in the last four years. 
As the Western District problem has also highlighted we need to
act now. We need to still have requirements and regulations but they 
need to be balanced. Th ey need to be fair, they need to be cost eff ective 
and the industry needs to be able to get approvals for sites in a matt er 
of months not years if we are going to have a viable industry providing 
the products required right across Victoria.  ■■

An article on the ARI website aggregateresearch.com on the 
19th October 2012, highlights a similar problem in the UK:

AGGREGATES LAND BANK IS SHRINKING
Th e future supply of rock, sand and gravel for the construction 
industry is looking precarious, according to a survey by the 
Mineral Products Association (MPA).  Its latest annual mineral 
planning survey (AMPS) reveals that the plan-led system is
failing to free up suffi  cient land for extraction. Th is means
that adequate reserves of materials might not be available when 
needed to fuel economic recovery.
Th e MPA blames inertia in the planning system, with local 
authorities failing to make necessary planning decisions. At
the end of August 2012, only 44 out of 95 mineral planning 
authorities in England had an adopted core strategy, when the 
original target for completion of these documents was the end 
of 2007. In Wales, only fi ve out of 25 authorities had an adopted
local development plan.
Sand/gravel approvals took an average of 28 months in 2010 and 
hard rock approvals 36 months. Th e statistics indicate that pre-
application discussions do nothing to shorten this process. Th e 
majority of applications still take in excess of 12 months, MPA said.
Average replenishment rates of aggregate reserves (i.e. the rates 
at which production is being replaced with new permissions)
are continuing to decline. Less than 50% of sand and gravel 
reserves have been replenished in the last 10 years to 2010 and 
only around 67% of hard rock reserves.
Th ere has been a 40% drop in the total tonnage of land banks in 
England and Wales since 1997.  Th e MPA said that the survey 
showed that it was gett ing increasingly diffi  cult for mineral 
operators to work with the regulatory system to obtain their 
licence to operate.
MPA chief executive Nigel Jackson said: “It’s not surprising 
that the planning applications aren’t coming forward. Whilst 
the overall approval rate of applications is adequate, they take 
too long, they cost too much – between £100k and £800k - and
lengthy pre-application discussions don’t help.”
Th e fact that 80% of sand and gravel appeals are successful also 
shows that a lot of applications are being initially turned down 
that should not be.
“Th e performance of the plan-led system has been extremely 
disappointing in spite of recent changes,” said Mr Jackson.
“Costs are rising as charges are levied for services that were 
previously considered part of statutory duties in the past and the 
costs of new and oft en pointless additional regulation are being 
heaped on top of that. Th ere is a continual drift  towards increased 
planning fees and charges for discussions with no commensurate 
improvement in planning performance.”
Operators feel that the system is now about fi nding reasons 
to refuse. Th e national planning policy framework (NPPF) is 
supposed to change all that but the early signs are not encouraging, 
he said.  “With too few plans, low land banks, diminishing 
replenishment rates, increasing costs, and planning inertia
fuelling uncertainty we are storing up supply problems for the 
recovery. Lack of demand is masking underlying supply problems 
for the future,” he said.
“Government needs to get a grip on the realities rather than 
assuming things will improve. Th e Department for Communities 
& Local Government and the Planning Inspectorate need to step 
up their monitoring and put pressure on local authorities to ensure 
that the plan making system is more streamlined and responsive.”

Site Photo – E B Mawson & Sons, Lake Cooper
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Mawsons Celebrate Centenary
JOHN MAWSON, Managing Director of E B Mawson and Sons Pty Ltd refl ects on the 100 year celebrations.

REGIONAL concrete and quarry 
  supplier, Mawsons, marked 100 years 

in business with celebrations and displays of 
new and old equipment over the weekend of 
the 6th – 7th October 2012. Th e event, held 
over two days, att racted several thousand 
people to the company’s home town of 
Cohuna in Northern Victoria.
At a gala dinner on the Saturday night
Federal MP for Murray, Dr. Sharman 
Stone, launched a book which traced the 
history of Mawsons from its inception as 
a wood cutt ing, cartage and earthmoving
partnership to the business it is today; 
operating 23 concrete plants and 6 hard 
rock quarries employing over 250 people. 
Dr. Stone said that the book, titled Loads 
of Experience “Captured the very essence 
of pioneering businesses in rural Australia, 
with many images of men standing proudly 
alongside their machines and the roads, 
bridges and buildings that were the result
of their hard work”. 
Mawsons’ joint venture partner, Adelaide 
Brighton Limited Managing Director, Mark 
Chellew, presented John Mawson with a 
commemorative cup recognising a century 
of service to the construction industry by 
the Mawson family and their very competent 
staff . In reply John, who is the grandson of 
founder E.B. Mawson and current Mawsons 
Managing Director, thanked ABL and his 
staff  and acknowledged the importance of 
loyalty and teamwork in achieving 100 years 
of successful business. 
Generations of employees and suppliers sang 
Happy Birthday and applauded as founder 
E. B. Mawson’s three sons; Ken, Bernie and 

Lloyd, cut a birthday cake and watched a 
twenty fi ve minute DVD showing historical 
and modern images which depicted the 
growth and progress of Mawsons since 1912. 

Th e weekend was rounded off  with a family 
day where Mawsons’ 25 Year Club members, 
employees and their families enjoyed lunch 
and live entertainment. Younger partygoers 
were treated to fairground rides while older 
participants walked amongst the large 
collection of old and new equipment and 
refl ected on how equipment has improved 
over the years.  ■■

Top: Owner operator Fuzztrans Pty Ltd Top: Owner operator Fuzztrans Pty Ltd 
(Anthony Cleary) Freightliner displaying (Anthony Cleary) Freightliner displaying 
historical decal.historical decal.

Centre: Geoff  Wakeman – General Manager Centre: Geoff  Wakeman – General Manager 
Quarries (at the microphone) invited Quarries (at the microphone) invited 
brothers (L to R )  Ken, Lloyd & Bernie to brothers (L to R )  Ken, Lloyd & Bernie to 
cut the celebratory cake.cut the celebratory cake.

Bott om: International Super Loader from the Bott om: International Super Loader from the 
60’s – part of the Heritage display60’s – part of the Heritage display
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BRUCE MCCLURE, General Manager CMPA comments on the Department of Sustainability and Environment (DSE)
Native Vegetation Management Framework which has been the subject of a recent submission to the DSE.

IMPACT OF THE NATIVE VEGETATION 
MANAGEMENT FRA MEWORK 

THE DSE has issued a discussion paper called “Future directions 
for native vegetation in Victoria” and sort comments from all 

stakeholders. Th e CMPA has responded with comments highlighting 
the impact on its members and the future viability of the industry. 
Part of our submission was a document prepared and presented on 
a number of occasions to the DSE and the Department of Primary 
Industries (DPI) when comments were sort which strongly highlights 
members concerns.
A copy of this document is shown below. It is anticipated that DSE 
will be seeking further input from stakeholders on the current 
native vegetation management framework as discussions with other 
stakeholders has indicated that they are also not happy with the
future directions paper and will be seeking further discussions on this 
subject. Th e CMPA will be actively involved in all future discussions 
and will keep members informed on progress. 
Th e CMPA’s members are deeply concerned about the impact of the 
native vegetation management framework upon their businesses. 
Th ese concerns have been raised with the DSE and the DPI on 
numerous occasions without a clear or sustainable resolution. 
Th e native vegetation management framework is forcing our
members’ out of this industry as a result of:
•  No clear, commercially attainable arrangements or outcomes
•  Complex interpretations requiring exorbitant legal and consulting 

fees throughout the site life-cycle for all business sizes
•  An inability to consider the positive environmental benefits of 

accessing the resource resulting in large, highly valuable sites
being locked up.

Since 1966 the extractive industry has been identifi ed with its own 
Act (Extractive Industries Development Act) and now under the 
Minerals Resources (Sustainable Development) Act both having as 
one of their key objectives the guardianship of native vegetation and
being secured through the issuing of Work Authorities. Work
Authority holders are required under the Act to manage these 
constrained resources in a manner that is compatible with the 
economic, social and environmental objectives of the state.
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WHERE TO FROM HERE
Our members require assistance in the following areas:

1. An all of Government review including State Government 
Departments, Local Government, land developers and 
industry needs to be carried out on the framework, giving due
consideration to the environmental, social and economic 
implications. This evaluation must be undertaken by a large, 
reputable firm with wide experience in the financial implications 
and cumulative legislative burden upon the businesses it is
written for. 

 The terms of reference for the evaluation could include:
• Exploration of what native vegetation is.
• Cost-benefi t analysis of the current provisions.
• How to change the current, ad hoc arrangements for ‘conservation’

of ‘off sets’ to advance the objectives of a biological architecture 
for Victoria.

• Exploration of alternative and fairer funding arrangements 
which includes the value of extractive materials contained 
under the vegetation on the sites.

2. Recognition that the Department of Primary Industries 
(DPI) manages the States earth resources for the benefit of all
Victorians and that they be charged with encouraging an efficient 
extractive industry which makes best use of the resources in a way 
that is compatible with the economic, social and environmental 
objectives of the state and evidence of their duties being
carried out.

3.  Encourage more flexible policy able to utilise ideas such as:
• Embedding full extractive industry exemptions within the

DSE’s framework as this industry is oft en not a permanent 
change of land use in nature and already heavily regulated.

• Taking a balance sheet approach, giving value to the resource on 
par with vegetation.
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GENERA L COMMENTS
• Policy implementation creates a net tangible loss of native 

vegetation.
• Transaction costs for offset arrangements are very high which is 

restricting entry into the industry. This will lead to large costs in 
extracting materials in the future.

• Almost all the money goes as windfall capital gains to some 
landholders and as fees to consultants, not to conservation.

• Policy accelerates the loss of native vegetation not caught in
the native vegetation planning net.  The economic signal sent to 
the majority of landholders is of native vegetation as a balance 
sheet liability, particularly rare and threatened species.

• Policy delivers an ad hoc set of offset enclaves, with no reference
to any biological, architectural design for Victoria.

• The Net Gain provisions commit future governments to unfunded 
compliance liabilities ‘in perpetuity’.

• ‘The Framework’, published in 2002, foreshadowed a ‘review’
in four years that has not happened.

• No Government has conducted a cost-benefit analysis of native 
vegetation controls to find out the real impact that it will have
on all Victorians in the future.

Present policy is based on:
• Presumption that Government can force landholders to produce 

meaningful conservation outcomes, usually against their self-
interest.

• False assumption that landholders do not and will not react to the 
threat posed by native vegetation controls to their balance sheet.  ■

SOME IMPORTANT FACTS ABOUT THE 
EXTRA CTIVE INDUSTRIES:

•  Work Authorities across Victoria account for only 
52,440 hectares of Victoria’s total landmass of 
22,741,600 hectares. Within the Work Authority 
area is a proportion that is approved for extracting 
and processing to occur equating to approximately 
one-fifth of the site or 10,488 hectares2. This is 
equivalent to 0.046% of the state’s landmass or
one farm in regional Victoria. Of the 52,440 
hectares of land taken up by Work Authorities, 
approximately 30,000 hectares of this land is a 
repository for flora and fauna as long as the Work 
Authority is functioning.

•  The DPI returns for the 2010-11 financial year 
reported over 52.2 million tonnes of material 
being produced worth over $760.3 million. This 
equates to approximately 9.4 tonnes per Victorian 
per year.

•  At 30 June 2011 the state held $65.0 million in 
rehabilitation bonds for 876 Work Authorities 
(average $74,201/ Work Authority).
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VicRoads Pursuing Alternative
Delivery Methods for Projects
BRUCE MCCLURE, General Manager CMPA comments on the approach VicRoads
is currently pursuing with respect to the delivery models for projects.

BRUCE McClure General Manager 
  CMPA recently att ended a meeting 

with the Victorian Civil Construction 
Industry Alliance where Bruce Gidley
Chief Operating Offi  cer with VicRoads 
made a presentation on the approach 
VicRoads is currently pursuing with 
respect to the delivery models for future 
construction projects. 
A number of CMPA members have 
experienced problems on some projects 
where issues have arisen over the supply 
of materials particularly on projects where 
the work has taken place during the winter 
months. Th ere has also been a number of 
occasions when payments to suppliers of 

quarry products has been very slow and 
this has increased the fi nancial pressure on 
a number of our members. 

Th ere are some real positive improvements 
with what is being suggested by VicRoads 
and this will help to remove a number of 
CMPA members concerns with regards to 
the supply of products to contractors on 
VicRoads projects.

Th e CMPA will seek to play a part in 
future discussions on the delivery methods 
as it is important that all stakeholders 
involved have the opportunity to have their
concerns, their issues heard and discussed. 

COMMENTS PROVIDED BY 
BRUCE GIDLEY:
Th e reforms and initiatives being pursued 
by VicRoads include:

• Restructuring to provide for major 
projects to be delivered through a Metro 
Director and a Regional Director.

• Increasing collaboration, recognising 
that each party brings to the table 
special skills and expertise.

• Building a culture of honesty and trust 
between the parties.

• Encouraging sustainable innovation.

Head Office Victoria   Locations   
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Site Photo – Dandy Premix, Launching Place

• Ensuring there is clarity of scope and 
project objectives.

• Sharing the documented risk 
assessments between the parties.

• Eliminating waste and duplication 
and achieving standardisation where 
appropriate.

• Pursuing early contractor involvement 
in project development. 

• Reducing the incidence/cost of disputes.
• Utilising common sense whilst 

maintaining the necessary (not over-
the-top) probity.

• Co-locating VicRoads/contractor project 
teams to enhance mutual understanding.

• Establishing better rules of engagement 
that focus on solutions.

• Examining the desirability of 
establishing independent tender 
evaluation panels so that tenders are 
evaluated on the basis of merit not 
perception. 

• Reviewing the cost effectiveness of 
design and construct contracts.

• Streamlining tendering processes.
• Ensuring the right delivery model for 

each project.
• Evaluating tenders on the basis of best 

overall value, not just lowest price.
• Undertaking post-construction reviews 

to determine whether the best overall 
value objective has been achieved.

• Increasing the focus on quality assurance, 
especially around product testing.

Th e CMPA will keep members informed 
on this subject as it develops over the next 
twelve months.  ■
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• Town planners
• Environmental consultants
• Development consultants
• Project managers

Our practice is experienced in obtaining approvals for 
extractive industry, landfi ll and land development projects.

Contact: Jack Kraan     Email: jkraan@focuscds.com.au
Phone: (03) 8794 9911     Fax: (03) 8794 9922

REFORM OF VICTORIA’S ENVIRONMENTAL 
IMPACT ASSESSMENT SYSTEM
BRUCE MCCLURE, General Manager CMPA comments on a recent stakeholders meeting he att ended
where offi  cers from the Department of Planning and Community Development (DPCD)
discussed a proposed review of the Environmental Impact Assessment system.

THE Victorian Government released in March 2012 its 
response to the Parliamentary Environment and Natural 

Resources Committ ee (ENRC) inquiry into the Environmental 
Eff ects Statement Process. Th e Government stated that it was
their intention to proceed with reform of Victoria’s environmental 
impact assessment system. Since March a policy proposal to 
implement the reform priorities announced by the Government has 
been developed.

Th e ENRC inquiry determined the following reform agenda to
be adopted:
• Reformed EIA processes were to:

- Be grounded in a clear set of objectives to guide their 
implementation.

- Provide certainty for all parties about processes, considerations 
and timeframes.

-  Embody principles of fairness, including for third party rights.
• A tiered suite of EIA processes to enable efficient assessment 

of project proposals with a variable potential for significant 
environmental impacts.

• Establishing clear links between the outcome of the EIA process 
and regulatory decision-making and compliance oversight by 
relevant bodies.

• Option to enable assessment of strategic proposals that are wider 
in scope than individual projects, where this offers efficiency and 
environmental benefits.

Th e Key features of the proposed reforms as stated by the
Department of Planning and Community Development (DPCD) 
are as follows:
• Focusing on assessment of potential for significant impacts on 

environmental assets in a regional or State context.

• Establishing legislative certainty of procedures, timeframes and 
considerations for EIA processes.

• Establishing a tiered suite of EIA process options that can be 
applied to match the level of environmental risk arising from 
individual projects.

• Separating process decisions from final determination on a 
proposal, with DPCD responsible for former and the Minister of 
Planning for later.

• Coupling EIA with processes under approvals legislation,
including information and consultation requirements and 
streamlined decision-making, to reduce time and costs.

• Providing an option of Strategic Environmental Assessment 
(SEA) to assess the outcomes of proposals such as a spatial plan 
for development, an infrastructure program or a suite of projects.

For more information please contact: 
Head office - Dan Murphy -
www.chadwickgeotechnics.com.au

Site Photo – Moree Quarries
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Atlas Copco the manufacturer of 
the proven ROC series rigs, now 
manufactures the Powercrusher 
line of track-mounted jaw crushers, 
impact crushers, cone crushers and 

screening plants equipped to 
tackle your quarry, mining, 
construction and recycling 
tasks. Powercrusher 

machinery is engineered for mobility, 
high performance and reliability. With 
rugged equipment from Atlas Copco 
Powercrusher, you have the power to 
move mountains.

Bite into 

Atlas Copco Mining and Rock Excavation Australia
Freecall: 1300 366 880
www.atlascopco.com.au

The proposed system objectives as stated by DPCD are as follows:
• To enable development that contributes to economic and social 

well-being while also maintaining ecological processes, both in
the short-term and into the future.

• To provide for transparent, proportionate and timely assessment 
of potential impacts of proposals and its efficient integration
with decision-making under other applicable legislation.

• To ensure proponents are accountable for investigating and 
managing the environmental impacts of their proposals.

• To provide public access to information regarding environmental 
impacts as well as fair opportunities for participation.

• To encourage timely engagement between proponents, agencies 
and stakeholders to facilitate sound planning of proposals.

• To enable efficient alignment of Victorian assessment and
approvals processes with frameworks under the Commonwealth EPBC
Act to address matters of national environmental significance.

Th e proposed principles for the reform as stated by Department of 
Planning and Community Development (DPCD) are as follows:
• Decision-making would be guided by these overarching 

principles:
- Requirements for environmental assessment and management 

are to be transparent, effi  cient and eff ective, in the context of 
applying proportionate or risk-weighted eff ort and ensuring 
accountability for outcomes.

- Decision –making is to apply the objectives and principles of 
ecologically sustainable development.

It was decided by DPCD to test stakeholder responses to the 
policy proposal to enable its refi nement before proceeding to 
the preparation of legislation in 2013. Key organisations from a
number of sectors were invited to participate in consultation
sessions that were to provide an opportunity for these participants 
to be briefed on the policy proposal and to provide feedback.
Th e CMPA att ended a consultation session early in November 
2012. Th ere is an opportunity for stakeholders to comment on
the proposal and the CMPA will submit comments to DPCD
based on the information provided. 
From the details provided, the discussion that took place at 
these meetings and from further submissions from stakeholders,
DPCD will revisit their proposal. At this stage DPCD was not sure 
if a draft  exposure bill would be prepared or if indeed any further 
consultation on this proposed EIA reform will take place.
Th e CMPA will track the progress of the reform of the EIA system 
and keep members informed.  ■
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Th e Department of Primary Industries publishes an annual statistical review for the previous 12 months.
Over the next few editions of Sand & Stone the secretariat will look at some of the questions this data raises for the industry.
In this edition CMPA General Manager, BRUCE MCCLURE, comments on
how unit rates across diff erent rock types fared over the last fi ve years.

Th e Changing Price of Material

THE use of statistics is a very important 
business tool and can provide a valuable 

insight into our industry. It is important
that all members of the CMPA are aware of 
the Extractive and Regulation sections from 
the DPI’s annual statistical review and, if 
possible, examine the data provided to source 
valuable information. When completing 
your annual DPI returns it is paramount 
that you understand the importance of 
providing accurate information as it can end 
up underpinning future decision making.
Th e CMPA has combined data from previous 
annual reviews going back fi ve years to 
produce graphs that give a clear indication
of trends. 
Th is article concentrates on the period 2007 
– 2011. Th e graph indicates industry unit 
rates on 9 diff erent rock types.
It should be noted that the rate for each type 
of product is based on the total sales tonnage 
for a particular year divided by the total sales 
value for the same year as provided annually 
by the industry to the DPI. 
Th e data provided in this graph is accumulated 
from the whole state and as such cannot 
refl ect site specifi c issues such as the cost 
of isolation, rated capacity or the market 
competition.
It can be noted that during the period 
detailed there has been a massive increase of 
business fi nancial compliance requirements 
including but not limited to bonds, Work 
Plan variations and applications requiring 

community engagement plans, native vegetation 
off sets, AAV obligations, not to mention the 
obligation requiring Work Plans to be endorsed 
before a planning permit is approved. 
It is also a fact that our resources are fi nite and 
future access has generally not been secured 
to allow growth and expansion without 
signifi cant fi nancial investment. 
As refl ected in the CMPA’s submissions 
to both the VCEC and the DPI, it is not 
unreasonable to have to invest in excess of $1 
millon to have a work authority issued.
If a company is going to remain viable then it 
needs a unit rate that allows adequate reward 

of staff  to enhance retention, adequately 
cover all outgoings (including the repair and 
replacement of capital equipment) facilitates 
planning for future growth and, last but not 
least, provides a reasonable return on the 
investment to the business owner. 
Th ere’s litt le indication that the unit price 
achieved over the past fi ve years allows for 
any of this.  ■

Th e CMPA is looking to hold a workshop for 
members and DPI in early 2013 to look at
the reporting methods and classifi cation of 
rock types in relation to the unit rate.
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ROBUST DESIGN & 
PERFORMANCE

POWERFUL     
CUMMINS ENGINE

EFFICIENT & 
EASY TO SERVICE

|  226 Frankston Dandenong Rd Dandenong   
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‘Tis the Season to be Safe
BRUCE McCLURE, General Manager CMPA comments on recent statistics submitt ed by WorkSafe Victoria 
highlighting the increased risk of incidents over the November to February period.

WORKSAFE Victoria has noticed a 
trend in the increase of incidents in the 

Extractive Industries over the four months
from November through to February. All 
members and their staff  are requested to make 
note of this unfortunate trend and to discuss 
the possible causes, ways and methods of 
eliminating this increase in incidents. Th is 
period of time is normally a time of joy, of 
excitement particularly for families what with 
Christmas, school holidays and changes to 
families as children and family members enter 
new areas of employment or start at new school. 
Let us ensure that none of our members 
become a statistic at this or any time of year.

INCIDENT RISK SIGNIFICANT 
OVER THE NOV - FEB PERIOD 
WorkSafe Victoria has identifi ed a clear trend 
for incident rates in the extractives industry 

to increase around the Christmas and New 
Year holiday period. In recent years some 
of these incidents have resulted in serious 
injuries to workers with the consequences 
felt not only by the individual, but by family, 
friends and the wider community. At a time 
of the year when the focus is on loved ones 
and celebration, employers must be aware of, 
and take action to reduce the increased risks, 
making sure everyone gets home safely.

 WHAT YOU CAN DO
Th e cause of incident at this time of year 
varies, but it’s likely there are some key risk 
factors that become more common – look out 
for these, discuss them with your employees, 
and encourage supervisors to raise them 
at toolbox meetings/shift  changeovers so 
everyone is aware of the actions they should 
take to maintain safety.
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Minor Significant Serious

MONTHLY INCIDENTS FOR THE MINING SECTOR 2008-2012

• Are any non-routine activities taking place?
These may be occurring during shutdown 
or maintenance periods. Review work 
practices and risk control measures for the 
tasks involved and consider if refresher 
training or additional supervision is required.

• Will skilled workers be on leave and/or 
will temporary workers be coming in?
Plan in advance for when skilled or specialist 
workers will be away to ensure tasks are 
suitably scheduled and supervised.

• Are plans in place to manage possible 
seasonal weather extremes? 
Periods of dry weather followed by heavy 
rainfall can contribute to some incidents. 
Ensure control measures are in place and 
that everyone onsite is aware of the risks.

• Maintain awareness of key hazards 
Mobile plant, electrical work, rock falls, 
fires, hand tools, manual handling and 
ventilation are all potential sources 
of serious injury. Maintain focus on 
controlling risks around these hazards. 

• Celebrate safely
All in the workplace have a duty to take 
care of their own and others safety. Ensure 
awareness of your workplace policies and 
the expectation that those onsite are fi t to 
work without compromising their own or 
workmates safety.

Th ere may be other hazards, in addition to 
those listed above, that come up around 
this time of year and is specifi c to your site. 

Talking with workers and supervisors and 
looking at previous injury and ‘near miss’ 
data may help you identify these. 
While it may not be necessary to implement 
new controls over this time, you must 
consider this based on changes to activities, 
schedules and roles that will occur at your site 
over these months. Learn from the incidents 
of previous years to ensure the holiday period 
is a happy time for all to relax and recharge 
for the coming year.   ■

Editors note: The statistics used in this article 
are based on the mining industry.

Th e next Management Committ ee Meeting 
is in February 2013 and will have Rob Kelly, 
WorkSafe Manager Earth Resources Unit in 
att endance.  All members are welcome.

WORKSAFE QUARRY ACTIVITIES REPORT

WorkSafe Victoria recently released a 
quarries activity report.
There were 41 sites visited for the 
first quarter of 2012/13 and only 
1 Prohibition Notice was issued. It 
is envisaged that more sites will be 
visited in the pursuing months as new 
WorkSafe inspectors start working in 
the field. 
WorkSafe inspectors have taken 
compliance action on 58 safety 
breaches and issued a total of 52 
notices (exc. voluntary compliances) 
in the financial year to date.

The Notices are made up of: 
• Improvement Notices 47
• Prohibition Notices 1
• Dangerous Goods Notice 4
• Voluntary Compliances 6
*please note, that only notices written under 
Project 133 are included in the above data.

REPORTED INCIDENTS FROM 
JULY TO SEPTEMBER 2012
10/7/12 – Excavator overturned
30 tonne excavator breaking rocks. 
The right hand track has come off the 
ramp and excavator fell onto its side. 
Worker in vicinity, no injuries.

8/8/12 – Finger jammed
Maintenance worker placing rams 
to unscrew a crusher bowl, jammed 
index finger in a ram when it returned. 
Surgery undertaken to repair crush/
laceration.

15/08/12 – Front end loader overturned
A plant operator was using a loader 
pushing up some materials with the 
bucket. The ground appeared to be 
soft, the loader tipped onto the right 
side. No injuries. 
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THE William Adams Institute has set a new benchmark in the 
provision of quality vocational education and training for our 

related industries and customers. Our industry specifi c learning 
programs utilise new and emerging technologies with immediate 
access to machines, components and simulators that will reinforce 
learning. Th e learning resources utilised throughout all our courses 
are developed through close consultation with industry and are 
continuously reviewed and updated in order to keep up with ever 
changing technology and processes and ensure relevancy. 
Our main training centres are located in Clayton but many of our 
courses are delivered at the customer’s site to provide work place 
experience and save transporting of staff . Our programmes are 
designed to provide learners with the ability to add real value to 
employers in their current occupation as well as opening up future 
career opportunities. 
William Adams Institute has Caterpillar Certifi ed Operator training 
courses on off er that focus on obtaining maximum safety and 
productivity from your Caterpillar equipment and also provide 
similar courses on all other equipment. Basic courses are also available 
for maintenance staff .

What can Th e William Adams Institute off er you?
ROSS KELLY, Business Manager for Th e William Adams Institute reports on the training courses available to the extractive industry.

Th e following two courses are apart of the Resources and
Infrastructure Industry Training Package and are examples of what 
Th e William Adams Institute can off er your employees.

REPAIR AND MAINTENANCE TRA INING
RIISAM301A Test Operational Functions of vehicles and equipment
Course Outline:  Th is training session gives an introduction to at 
least four diff erent machine types, their controls, components and 
basic operation guidelines to enable candidates to safely start up, 
move and park a machine for the purpose of testing/maintenance.
Th is course is designed for Service Technicians, Field Service 
Technicians, Product Support, Sales and Transport Personnel.
Pre Requisites (if applicable):  Candidates must be over 18 years of 
age. Candidates must provide and wear suitable PPE.
Duration:  Th is session is one day in duration.
Course Delivery:  Th is course can be delivered at the William Adams 
Institute of Training’s (WAIT) site, or alternatively, it may be conducted 
at your site for a minimum number of four and a maximum of six 
candidates. If this session is to be conducted at your site, WAIT will 

Call your nearest CJD Equipment branch to find 
out how our new series Wheel Loaders and 
Dump Trucks will slash your operating costs 

and significantly reduce downtime. 

National Distributor for Volvo & SDLG Construction Equipment

 Sales / Service / Parts

Web: www.cjd.com.au

CJD Equipment
Supplier of Earthmoving Equipment since 1974

Melbourne
210 Northbourne Road, 

Campbellfield, VIC. 3061

Tel 03 9305 2566

Dandenong
68-70 Greens Road, 

Dandenong, VIC. 3175

Tel 03 9767 8000

Albury
6 Reiff Street, 

Lavington, NSW. 2641

Tel 02 6025 2666

www.smithequipment.com.au

Phone: (03) 9793 1588
Fax: (03) 9791 4382

sales@smithequipment.com.au
405 Hammond Road, 

Dandenong Victoria 3175

Our business is  
keeping your  
business on the go.

> Quality used equipment for resale

> Short and long term heavy  
equipment rentals

> Dismantling of equipment for  
quality used parts & components    

> Supply of new after market spares  
to suit Caterpillar equipment

> Reconditioning parts & components 
for outright and exchange sale
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equipment rentals
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require access to a training room, one item of plant from each of four 
machine families and an allocated area for the practical component.
Session Details:
• Do’s and Don’ts of Machine Operations
• Planning Work
• Briefing Consulting Site Safety Procedures
• Permits and Workplace Inspections
• Tool Selection
• Environmental Protection
Th e following practical activities are covered on four diff erent machine 
families: 
• Before Walk Around Inspection
• Safety Fundamentals
• Walk Around Inspection
• Machine Start Up
• Basic Machine Operation
• Emergency Situations
• Shut Down
Upon Completion:  WAIT will issue a certifi cate of att ainment.

TRA NSPORTER SAFETY TRA INING
RIIHAN308A - Load and unload plant
Course Outline:  Th is training session will give candidates an 
understanding of the requirements for the safe loading, securing and 
unloading of machines with various steering systems.  Th e course 

WE’VE GOT QUARRIES 
COVERED

Including the new Metso Crushing & Screening range, Tutt Bryant also 
supplies Kawasaki Wheel Loaders, Sumitomo Excavators and Okada 
Hydraulic Hammers to suit, meeting all your Quarrying needs.

For more information, contact Tutt Bryant Equipment - Victoria on (03) 9554 0300, 
Gary Payne - Account Manager, Quarrying, Mining & Recycling on 0417 189 427 
or visit us at tuttbryantequipment.com.au

is designed for personnel involved in the transportation of plant 
including those responsible for consigning or receiving plant.
Pre Requisites (if applicable):  Candidates must be over the age of 18. 
Candidates must provide and wear suitable PPE.
Duration:  Th is session is one and a half days in duration.
Course Delivery:  Th is course can be delivered at the WAIT site, or 
alternatively, it may be conducted at your site for a minimum number 
of four and a maximum of six candidates.  If this session is to be 
conducted at your site, WAIT will require access to a training room, 
two items of plant, a trailer, chains and tie downs and an allocated area 
for the practical component.
Session Details:  Practical and theoretical sessions covering:
• Do’s and Don’ts
• Plan and Prepare
• Responsibilities
• Positioning the Load
• Equipment Requirements
• Lashing and Tie Down Points
• Serviceability of chain and attachments
• Using Chains and Tensioners
• Safe Loading Areas
Upon Completion:  A certifi cate of att ainment will be issued to 
att endees who pass the assessment.  ■

Expressions of interest or for further information contact Ross Kelly on
03 9566 0978 or rosskelly@wadams.com.au.
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ONBOARD WEIGHING SYSTEMS BUILT TO LAST
• Wheel Loaders • Excavators • Pit Loaders
• Conveyor Belts • Productivity Software

PIONEERS OF WEIGHING SYSTEMS SINCE 1979 • Wheel Loaders • Excavators • Pit Loaders • Conveyor Belts • Productivity Software

WE’VE GOT YOU COVERED

We’ve got you covered more than ever with our 
new line of loading productivity solutions. You can 
now accurately weigh materials on a wider range 
of machinery, and gather the important business 
information you need to get the most out of your 
operation.

Local distribution by Galesafe Weighing
Phone: 03 9465 0900  Fax: 03 9465 0800
Email: mail@galesafe.com.au   www.galesafe.com.au

Uninterrupted productivity
Improved profits
Unparalleled support

 

 
 

 
  

 

 

 

 

  

 

 
 

Toll Free: 1800 777 300  www.finlay.com.au    

WASHING SYSTEMS SALES MANAGER  
NIALL DONAGHY  0488 164 842 

The TWS range includes tracked and wheeled 
screening rinsers, dewatering plants with a range of  

Finesmasters and Bucketwheels, Aggwash for 
recycling applications and Static Screenboxes. 

FM 200BW 
Remove silts, slimes 
and clay to produce up 
to 2 saleable products 

M1700 
Capable of producing 
up to 5 end products 
Rinser screenbox c/w 
6 spray bars per deck 
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THE purpose behind the Personal Work 
Record Book is to provide individual 

employees with a singular, centralised 
location to document evidence of skills
they have learnt in the work place. 

It provides evidence to support employee 
competency in a formal assessment by a 
Registered Training Organisation (RTO) 
and provides Managers/Mentors with 
a reference on individual employees’ 
understanding of various tasks.

Early att empts at documenting the skills 
learnt by employees involved the completion 
of daily reports by operators. Last year 
the Work Record Book was introduced 
to provide a centralised means by which 
employees could document these skills and 
record the tasks they undertake as trainees 
to assist in assessments confi rming their 
competency. Th is year the document was 
renamed Personal Work Record Book and 
revised to ensure the document was being 
utilised to its full potential and providing 
evidence of a gradual build up of tasks. 

Th e Personal Work Record Book is generic 
in nature to allow any employee to use it, 
and it would be advisable to keep it on 
site. It’s recommended that each employee 
complete it and that the employee’s Manager/
Mentor reminds them to compelte it. If it’s 
not completed, it’s not possible to prove 
competency and as such, it is not possible 
to work unsupervised.

Tracking New Skills in your Personal Work Record Book
GAVIN MOREIRA , Administration Offi  cer of the CMPA provides an overview of the new Personal Work Record Book.

Although it is necessary to use the Personal 
Work Record Book until competency is 
proven, employees should be supported and 
encouraged by their Manager and Mentor to 
continue using it as they learn new skills.
It would be wise for employees to complete 
their Personal Work Record Book as each 
new task is undertaken and have their 
Manager/Mentor sign it off  regularly. It’s 
recommended that the Manager/Mentor 
provide support to the employees through 
the Manager/Mentor Comments section by 
providing feedback and suggestions on where 
further information and documentation 
can be accessed. Managers are responsible 
for ensuring completed tasks are regularly 
forwarded to Head Offi  ce.
Additional Management structures to 
support your competency work process are 

necessary to establish evidence that your 
operators understand their role. Creation 
of a period where the staff  can be observed, 
supervised and then unsupervised would be 
benefi cial to the employee and the company.
Th e books can also be used by the employee 
as a tool for mentoring others in the future; 
and to reinforce the employee’s learning 
process aft er repeated use over time.
Th e document is now released as a CMPA 
publication for the benefi t of the industry as 
a whole and along with the accompanying 
Procedure Document is available to 
purchase at a cost of $25 Members and $45 
Non-members.  ■

To order a new Personal Work Record Book 
contact the Secretariat by phone: 1300 267 
222 or email: enquiries@cmpavic.asn.au

TASK/ISSUE: Moving dump truck away from parking area Unsupervised Plant/Work Area: 
Parking area 

Date: 
18/10/13 

Time:  
5 mins 

Before commencing have you (tick applicable):   Been instructed   Reviewed operator manuals   Undertaken Take 5 
 Completed Daily Checklists   Participated in JSA   Reviewed Work Instruction Documents   Isolated the machine 

K
ey

 P
oi

nt
s 

 Confirm with my Mentor where I am required to go 

 Buckle seat belt, check mirrors and make contact with others in the area via CB 

 Inspect area in the direction where I am going to be travelling 

 Move off slowly with caution 

 Continually review all gauges to confirm machine is running as per normal 
Manager/Mentor Comments: Ensure when parking the vehicle at the end 
of your shift that you park in a position that will not require the operator 
to reverse when moving off for the next shift. 

Manager/Mentor 
Signature: Mentor 

Employee Signature:  
Employee 

Follow Up Comments:  Signature: 

Site Photo – Northern Quarries, on the job training

EXAMPLE OF A COMPLETED TASK:
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ON 29 June 2012, the Tax Laws Amendment (2012 Measures
 No. 2) Act 2012 received royal assent with retrospective eff ect. 

Generally, the Act: 
• Extends the director penalty regime to make directors personally 

liable for their company’s unpaid superannuation guarantee 
amounts. This also leads to other new changes allowing for similar 
provisions to arise in respect of the superannuation guarantee 
charge as for Pay As You Go (PAYG) liabilities. These provisions 
are non-retrospective. 

• Ensures directors and associates cannot discharge their director 
penalties by placing their company into administration or 
liquidation when PAYG withholding or superannuation guarantee 
remains unpaid and unreported three months after the due date. 

• In some instances, makes directors and their associates liable to 
PAYG withholding non-compliance tax (effectively reducing 
credit entitlements) where the company has failed to pay amounts 
withheld to the Australian Taxation Office’s (the ATO). 

Th ese amendments, and the ATO’s ability to target their application, 
act to deter company directors from engaging in phoenix activities or 
using funds from the company for other purposes when they could be 
paid to the ATO or superannuation funds.
Although stakeholders have argued during consultations that the 
director penalty regime should only apply to phoenix activities and 
not all companies, the Government did not agree with this argument 
and the new legislation applies to all company directors. 

AMENDMENTS
Th e most important amendments are in summary:-
• Extension of the Director Penalty Notice provisions to capture 

unpaid compulsory superannuation contributions (CSC); 
• Making a director automatically liable for unpaid and unreported 

PAYG and CSC, three (3) months after the due date; and
• Directors and their associates employed by a company who have 

received wages from that company and PAYG was withheld, but 
not subsequently remitted, are no longer able to claim a credit in 
their tax returns for that PAYG component. Further, the director
or associate may be held personally liable for that component, 
known as withholding non-compliance tax. 

COMPARISON
Th e amendments relate to an election promise made in August 2010 
by the Labor Government, and subsequently announced in the 
2011/2012 Federal budget.  Th e table to the right compares the key 
features of the new and old regimes.

Director Liability Law Changes –
Know Your Responsibilities
With the ever changing landscape and economic conditions it is important that directors know their responsibilities.
If you are or have recently been made a director of a company you need to understand these law changes as this could
signifi cantly aff ect your personal wealth position.   JOHN PITITT O, Partner of Mead Partners – Chartered Accountants
has detailed the changes below that every director should read.

WHAT IF I GET A DIRECTOR PENALTY NOTICE?
In order to recover a Director Penalty from a director, the Commissioner 
must issue a Director Penalty Notice and wait until the end of the 21 
days aft er issuing that notice before commencing formal proceedings.  
A Director Penalty is remitt ed, if before receiving a Director Penalty, or 
within 21 days of receiving a Director Penalty Notice, the director:
1. Complies with the tax payment obligation;
2. Places the company into voluntary administration; or
3. Begins to wind the company up.
However, where 3 months have lapsed aft er the due date, and the 
underlying liability remains unpaid and unreported, the Director 
Penalty is not remitt ed as a result of placing the company into 
administration or liquidation.

DEFENCES
Th ere are a number of defences available to a director in an att empt to 
avoid the penalty regime.  Th ey are as follows:
• Because of illness or some other good reason the Director was not 

involved in the management of the company and it was reasonable 
for the Director to not be involved; or

• The Director took all reasonable steps to ensure that the directors 
caused one of three things to happen (or not such steps were available)

• The company meet its obligations to pay the company’s non-
compliance with PAYG withholding tax and superannuation 
guarantee obligations; or

• That the company be placed into voluntary administration; or
• That the company be wound up.
A director is not liable to a Director Penalty relating to the 
superannuation guarantee charge, where they can establish that 
the penalty resulted from the company treating the Superannuation 
Guarantee (Administration) Act 1992 (SGAA) as applying, to a matt er 
or identical matt ers in a particular way that was reasonably arguable 
and that the company took reasonable care applying the SGAA to
the matt er or matt ers.
Should you wish to investigate the changes in detail, we suggest you 
view both the Tax Laws Amendment (2012 Measures No. 2) Act 2012 
and Explanatory Memorandum.
Th e Federal Government is focused on phoenix operations and 
protecting employee’s entitlements. Readers are also referred to 
Corporations Amendment (Phoenixing and Other Measures) Act 2012 
and Corporations Amendment (Similar Names) Bill 2012t.  ■

Th e CMPA is proposing to hold a workshop in early 2013 to discuss 
the above changes as well as other matt ers such as newly developed 
credit form, transport hire agreement and health assesment forms.
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OLD REGIME NEW REGIME

Directors are personally liable for their company’s unpaid PAYG 
withholding taxes including estimates of PAYG withholding taxes 
following the expiration of a Director Penalty Notice (DPN).

In addition, directors will now also be personally liable for company’s 
unpaid compulsory superannuation contributions.

Directors can be liable for outstanding debts if they fail to arrange for the 
company to take necessary action within 14 days of becoming a director.

A new director is not liable for a Director Penalty on company debts 
until 30 days aft er they become a director.

An estimate can be made in relation to the companies PAYG 
withholding tax liabilities.

In addition, the Commissioner can estimate unpaid superannuation 
guarantee charge.

Th e Commissioner may seek PAYG withholding tax from a director 
personally by issuing a Director Penalty Notice (DPN), and may 
commence proceedings to recover 21 days aft er the Notice is issued.

In addition, the Commissioner may send the DPN to the Director’s 
tax agent’s address amounting to eff ective service.

A director can extinguish their personal liability by causing one of the 
three (3) things to happen before the notice is issued or within that 
21 day notice period being:
• Payment of the debt;
• Appoint a voluntary administrator; or
• Begin a winding up of the Company.

Th e current law continues to apply, however, where three (3) months 
have lapsed aft er the due date and the liability remains unpaid and 
unreported, the Director Penalty Notice is not defeated by either 
placing the company into voluntary administration or liquidation. 
New directors are not subject to these conditions until 3 months aft er 
they become a director of the company.

A director has a defence in relation to a Director Penalty Notice if the 
director had an illness that prevented him or her from participating 
in the management of the company or the director took reasonable 
steps to ensure compliance.

In addition, a director that becomes liable for a Director Penalty for not 
causing its company to comply with its superannuation obligations, is 
not liable for a Director Penalty if any defences are already available 
under Superannuation Guarantee (Administration) Act 1992 can be 
applied to the circumstances.

Company directors and their associates are entitled to PAYG 
withholding tax credits withheld by the company from a withholding 
tax payment made to them such as salary, regardless of whether 
the company has paid the PAYG withholding tax amounts to the 
Commissioner.

Company directors and their associates will no longer be entitled to 
a credit where the company that has failed to pay amounts withheld 
for PAYG withholding tax and has failed to remit the applicable 
tax. A director or relative may be liable for this tax, known as PAYG 
withholding non-compliance tax.

Level 1, 28 Riddell Parade
Elsternwick, Victoria, 3185

Ph: 61 3 9523 2277
Fax: 61 3 9523 2177

john@meadpartners.com.au
vicken@mpbookkeepers.com.au

www.meadpartners.com.au

BUSINESS ADVISORY, TAXATION
& PROFESSIONAL BOOKKEEPING

In today’s economic times the successful management of your business 
cannot be over-emphasised. Accurate reporting of your trading results 
is essential so that you can make well-informed decisions about the 

strategic direction of your business. We at Mead Partners are confi dent 
that we have the solutions to all your accounting needs.

Business Advisory • Taxation Advice • Other High Value Services



30 SAND & STONE October/November

business ««

THE Victorian Coalition Government 
has introduced amendments to mining 

laws to strengthen the enforcement powers 
of the State’s mining and extractive industry 
regulator.  Energy and Resources Minister 
Michael O’Brien said the Mineral Resources 
(Sustainable Development) Amendment Bill 
2012 (Th e Bill) will deliver clearer enforcement 
powers and increase the penalties for breaches 
of notices prohibiting activities or for failure to 
take required remedial action.
Th e Act regulates for the mining of minerals 
including coal, gold, coal seam gas, mineral 
sands and also extractive industries,
including quarries.
“Th e Coalition Government is committ ed to 
the responsible development of a sustainable 
mining and extractive industry that successfully 
co-exists with local communities and existing 
industries,” Mr O’Brien said.

DPI Update
JOHN MITAS, General Manager Minerals & Extractive Operations, reports on the new mining laws to strengthen earth resources regulation.

“Mining and exploration has a strong future in 
Victoria and, in particular, the potential to bring 
jobs and investment growth to our regions.”
Th e Bill will broaden the circumstances 
in which the Minister can issue notices to 
prohibit activities or require remedial action. 
Currently this is restricted to environmental 
risks, but the Bill will widen the reasons for 
acting to include public safety, infrastructure, 
land and property.
It will also signifi cantly increase the penalties 
for failing to comply with notices to $352,100 
for a company and $70,420 in any other case, 
with a daily default penalty of $42,252 for a 
company and $8,450 in any other case.
“Th ese new laws will give the regulator 
stronger powers in cases where a company fails 
to comply with the Act, posing a serious risk to 
public safety, the environment, infrastructure, 
land or property,” Mr O’Brien said.

“Importantly, the changes announced 
today will not impose any extra regulatory 
burden on the industry, but will provide the
regulator with more eff ective powers to 
enforce the law.”  Th e Bill will introduce new 
powers for a court to make orders to require 
compliance with notices from the Minister 
and for the Minister to apply to the Supreme 
Court for injunctions to ensure compliance 
with notices.
“Th is Bill demonstrates the Coalition 
Government’s commitment to fostering 
the effi  cient and responsible operation of
Victoria’s mining sector,” Mr O’Brien said.
As a last resort, the Coalition Government 
will also be able to carry out remedial work 
itself if there is a serious risk to public safety, 
the environment, infrastructure, land or 
property. Th e Bill provides for those costs to 
be recoverable from the authority holder.  ■

CASHFLOW SOLUTIONS
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THE VLPA held its AGM & annual 
conference in Springvale on the 18th 

of October 2012. Th e Chairman Kevin 
Matt hews spoke about projects undertaken 
during the foregoing year and said it 
was pleasing to see a good att endance of
members from various regions given 
how dispersed the membership base is,
stretching from East Gippsland to South 
West Victoria and into South Australia. 
Committ ee elected for the following year is:
Chairman:  Kevin Matt hews  
 (Lakeside Lime P/L)
Treasurer:  Trevor Tovey  
 (Sibelco Aust. Ltd)
Secretary:  Tim Gibson  
 (Darriman Lime P/L) 
Technical Member:  Noel Letcher   
 (Sibelco Aust. Ltd) 
Business Manager: Peter McCluskey
Committ ee Members: Gary Bascomb (IC
&L P/L), Tom McCann (Geelong Lime), 
Lindsay Parker (Sibelco Aust. Ltd) and
Bruce Couch (Lone Pine Lime)
Reports were received including the Business 
Manager’s in which he outlined promotional 
activities undertaken such as involvement 
in soil health days, submissions, regulatory 
matt ers, representations and administrative 
matt ers. Of particular note is the recent 
coming together of industry interests 
concerned with the high cost and hurdles
in gaining access to extractive resources.
Both VLPA and CMPA are involved in eff orts 
to facilitate bett er access to resources.

VLPA Update
PETER MCCLUSKEY provides an update on the Victorian Limestone Producers Association.

Mike Cummins, National Gypsum Miners 
Association secretary att ended and reported 
that the market for gypsum was looking up 
with increased enquiries and back loading 
opportunities during the grain harvesting 
season apparent. Also the absence of
drought and fl ood has meant more
movement of product around the year. 
Based on this he felt the market outlook
for agricultural lime should be optimistic.
DPI’s Alison Rault reported on the proposed 
extractive industry regulatory changes.

Jeff  Lawes, Project Facilitator from WestVic 
Dairy spoke on the success of the ‘reducing soil 
acidifi cation through nutrient management’ 
project he was running with dairy farmers in 
SW Victoria. He said more than one hundred 
and sixty dairy farmers had completed the 

Caring for our Country funded project and 
most now had a much bett er appreciation of 
which paddocks or parts of their farm could 
show good responses to lime if soil pH was 
low and aluminium levels elevated. Th e 
project was now continuing with new farmer 
groups in the Colac and Camperdown areas.
Th anks and best wishes were conveyed to 
Trevor Tovey who is planning to retire soon. 
It was noted that Trevor was the driving
force in establishing the VLPA and has 
continued to be a strong contributor to the 
Association’s right through.  ■

Further information is available fr om
Peter McCluskey by phoning 0408 496 588.

Pictured examining an agricultural lime sample at the recent VLPA AGM & Conference are (L-R) 
Gary Bell (Gillear Aglime), Greg Moorhouse (Agricola Mining), Jeff  Lawes (WestVic Dairy), Kevin 
Matt hews (VLPA Chairman & Lakeside Lime) and Peter McCluskey (VLPA Business Manager)
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C.K. Prowse & Associates was ‘born’ in 1989 following from
 my experiences in the quarrying and minerals industries in

most Australian states to that time. With the exposure to new 
technologies and methodologies in exploration and development, 
we fostered a strong capacity in resource assessment and statutory 
approvals including cost effi  cient drilling techniques, digital design, 
GIS and project management which are carried on today.

Coming from a family that has roots in mining from Cornwall in the 
UK to Bendigo and Scarsdale in Victoria (both great grandfathers 
owned goldmines) it was probably inevitable that in 1981 I would 
gain a Degree in Applied Geology.

Having worked part time in my fi nal year for an exploration
company, my fi rst full time employment in 1982 started as the 
Development Geologist for Pioneer Concrete in eastern Victoria 
based in the Latrobe Valley. Th is was invaluable experience for 
the extractive industry covering hard rock and sand prospects and 
operational quarries while also managing their concrete plants.

With the fl uctuation of fortunes in the building and construction
and mining industries, several diff erent positions in consulting and 
mining groups followed. Following the stock market crash, other 

C.K. Prowse & Associates Pty. Ltd.
CHRIS PROWSE, Managing Director of C.K. Prowse & Associates Pty Ltd, reports on the development of the business.

opportunities arose with contract work with the then Geological
Survey of Victoria (GSV) and headed me in the direction that 
culminated in establishing a consulting practice.
Th e consultancy operates from Melbourne and Adelaide offi  ces 
where all facets of exploration programmes, assessment, operational 
and planning issues particularly related to construction materials 
are completed. Main locations worked in for the group are Victoria, 
South Australia and New South Wales. Th is work has covered
the management and interpretation of investigations as well as 
assessments for a range of construction material projects including 
sand, hard rock and dimension stone.
An early contract with the GSV involved estimating and analysing the 
sand resources and production for the entire Melbourne supply area.
A few years later we won the tender and conducted the second phase
of drilling for a regional construction sand exploration programme 
in the Trafalgar area. Th is was at a time when the Sand Producers 
Association included a large representation of small operators 
including Aidan J Graham Pty Ltd who remains a client to this day.
In the mid 2000’s, at a time when enormous amounts were being 
expended by the majors on Environmental Eff ects Statement’s, we 
successfully obtained approval for a work plan variation at a hard 

Voted Broker of the Year 
in 2010 & 2011*

www.australianreliance.com.au  Perth  |  Sydney  |  Melbourne

Level 1, 50 Su
* 2010 Small to Medium Broker of the Year - ANZIIF
 2011 Medium Broker of the Year - ANZIIF

BETTERPEOPLE  BETTERSOLUTIONS  BETTERSERVICE

Extractive 
Industry
Lawyers for the CMPA
with expertise and experience in 
extractive industry issues, 
including:

Leasing
Planning
Environmental
Employment
Occupational Health & Safety

Contact Andrew Lumb
alumb@nevettford.com.au

www.nevett ford.com.au

Level 42 South 
Tower Rialto
525 Collins Street
Melbourne   3000
Tel: 03 9614 7111
Fax: 03 9614 3192

“Building quality relationships 
with clients”
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Chris Prowse, Managing Director of CK Prowse & Associates

rock quarry at Dromana on the Mornington Peninsula. Th is project 
involved resource investigations, an environmental and technical 
specialist team where we achieved a cost eff ective result avoiding 
unnecessary expense, including VCAT, which many had assumed.
While oft en not the most enjoyable of experiences, being called as
an expert witness for legal and planning panel hearings does form
a part of my expertise, the most recent example involving the 
negotiated sett lement for a compensation claim at Axedale.
Last year the company guided Newcomb Sand & Soil (NSS) in 
obtaining variations for two of their sites west of Geelong. Th is job 
highlighted the increasing complications of the approvals process 
and associated costs being forced on producers. We liaised with 
Chris Dunoon, Operations Manager for NSS, through the technical 
and operational aspects in a diffi  cult environment with the statutory 
authorities which included successfully managing the preparation of 
appropriate Cultural Heritage Management Plans.
It is interesting to also have provided services for regional Councils, 
normally one of the authorities we must oft en deal with from the
other side. We have completed audit assessment and work plan 
variations for central and northern Shire council quarries.
Probably the most interesting and challenging project in S.A. was 
the management of the Golden Grove Extractive Industries Zone 
Management Plan review for the South Australian Industry and 
State and Local Government working group. Th e zone is an area of 
3.5km2 that contains large reserves of construction sand and clay for 
brick manufacture that is the central source for the Adelaide market.
Not only the completion of technical issues, but the balancing act of 
investing all groups’ interests into the outcome was oft en a challenge 
but a rewarding experience nonetheless.
I am an active member of the Institute of Quarrying Australia,
sitt ing on the Victorian Branch committ ee for over 17 years. My 
involvement with the CMPA is through the Associates Committ ee 
which I have been a part of since inception (actually Andrew 
Burdett  and I collated and administered the logo competition for 
the CMPA!). Th e people and family business approach it fosters has
been a satisfying experience for me and enabled me to meet and
assist a number of members in their operations.
I recently had the opportunity of speaking at the CMIC 12
conference in September this year, providing industry perspective 
and views of the unacceptably complex situation of “requirements” 
in the regulation of extractive industry. Hopefully this will go

some way to further raising awareness in government and the 
community of the importance of quarrying and to assist, not impede 
its operation and growth. 
Last June I went to the UK, part of which involved visiting Geevor
in Cornwall and verifying my ancestry fi rst hand. Th is included 
tours of the China clay and aggregate operations near St Austell 
(Cornwall) and sand / gravel extraction around Surrey which are 
extensive, very old and at the mercy of County Council jurisdictions 
for obtaining quarrying approvals. Believe it or not, this brief
insight showed that even in the UK they face the same hurdles as 
extractive industry here. We are not alone!  ■

©2012 C.K. Prowse & Associates Pty Ltd

Chris Prowse is the Principal Consultant for C.K. Prowse &
Associates Pty. Ltd. Th e group conducts geological investigations,
resource assessment, development design and approvals project 
management for the extractive industries.
Telephone (03) 9429 2433 / (08) 8238 3431

60 SECONDS WITH AN ASSOCIATE MEMBER...
What is your name?  Scarlett  Blewett 

Who do you work for?  C.K. Prowse & 
Associates Pty. Ltd.

How many years have you worked
for this business?  2 ½ years

How many years have you been 
involved in the Industry?  2 ½ years

What is your role at the company?
Geologist & Database Administrator

What does your job involve?
Geological investigations, manage 
client databases, pit design and GIS 
plan preparation, assist compilation of 
statutory development plans reports.

What is the best part of your job?
Applying what is gained during site 
visits to actual designs and plans for 
the client; Developing my skills & 
knowledge in Surpac & Mapinfo.
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THE quarry industry wasn’t something 
that I had bargained on becoming 

involved in when I started my journalism 
career in 1980. Beginning university at 17, 
I had more romantic notions of becoming a 
foreign correspondent, even a photojournalist 
in the vein of legendary Australian war 
reporter, Neil Davis.
What I didn’t know then was that careers 
inevitably take twists and turns and the path 
you start out on is not necessarily where you 
end up. Given that, my fi rst university att empt 
amounted to litt le more than party, poetry 
and girls in a random conglomeration. It just 
needed more academic discipline mixed in. 
Th at initial failure quickly resulted in me re-
booting and joining the workforce in various 
positions including several years in the 
iron ore mining town of Newman, Western 
Australia. Luck would have it that I stumbled 
on to one of the prime jobs on the site – 
practitioner in the art of driving anfo trucks 
and charging blasts in conjunction with a 
very colourful blast crew.
Aft er a few years in the rough and tumble of 
the Pilbara, a momentary thoughtful lapse 
made me realise it wasn’t exactly the place 
to spend a lifetime. In hindsight investing 
in a bit of local real estate would’ve paid 
dividends for life.
Th ree years of travel followed and many years 
spent hitchhiking in some of the world’s
most fabulous but predominately, less 
salubrious destinations (the good: Spain, 
Portugal Turkey; the not so great but 
incredibly interesting: north Africa, the 
middle east and central America).

Industri Communications –Tom McKenny
CMPA Honorary Voting Member, TOM MCKENNY recalls his involvement in the quarry industry
and the development of his career in journalism.

In my mid-20s this was three years of pure 
indulgence. It did however, ultimately
prepare my return to university for the 
next four years to eventually graduate in 
journalism at RMIT.
My fi rst posting wasn’t to be the foreign 
correspondents club in downtown 
Tegucigalpa, Honduras, rather the similarly 
interesting surrounds of Phoenix Magazines 
in South Melbourne with a freelance gig for 
Quarry magazine.
Within a few weeks I was full time on staff  
and within months made editor of Quarry 
magazine. I was introduced to industry 
stalwart Basil Cocks who was acting 
as the Institute of Quarrying magazine 
representative. We’re still friends.
Basil soon had me in touch with the movers 
and shakers in the industry, not the least of 
whom was Ron Kerr. A memorable fi rst 
meeting with Ron at Northern Quarries
had me almost fi ll a notebook with
anecdotes, information and titbits of 
quarrying industry gold. He managed to 
magically turn this back to dust declaring 
everything off  the record at the end of the 
meeting. Of course, it wasn’t information 
Ron was providing; it was education. 
In almost 10 years with Phoenix – which 
was one of the more colourful publishing 
companies around – I worked up the 
ranks to become managing editor of the
group and fi nally general manager, before 
riding off  into the sunset in 2003 for a
short lived and mainly torturous stint in 
Public Relations.

Th e decade with Phoenix involved
considerable dealings with the Institute 
of Quarrying and ergo, representatives 
of the three major quarrying companies. 
Th e Institute is a terrifi c organisation and
performs an excellent role within the industry. 
For a time it worked hand in glove with my 
objective of making Quarry a truly regional 
and industry wide representative magazine. I 
managed to boost circulation with distribution 
through Malaysia and New Zealand and 
was committ ed to furthering the magazine’s 
infl uence in the industry as a whole.
Unfortunately not everyone in the Institute 
was on the same page and the concerns and 
needs of major players tended to dominate 
proceedings with less bandwidth provided 
for ideas, concerns and issues of the smaller 
players or independents. 

Tom McKenny and John Mitas
at a CMPA Annual Dinner 

The Sandvik DPi intelligent surface top 
hammer drills respect the environment.  
With a 15% drop in fuel consumption,  
a DPi produces 35 tons less CO2  
emissions every year*.   

*2 500 engine hourswww.construction.sandvik.com

Save more. Pollute less 

Control dust. Promote healthImprove process. Boost business

The future looks
     bright ahead
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It created a circumstance where it was a
batt le to make the magazine truly 
representative of the entire industry within 
the dominant constraints. I believed the 
magazine should present a healthy forum 
for open, free discussion of quarrying 
industry issues whether it is regulatory, 
governmental or otherwise. Th at would
have made it more att ractive to readers,
made it more representative of the industry 
and in doing so represent the industry bett er 
to the community. It would have also added
to the commercial proposition allowing 
greater expansion, distribution and stability.
However, with the Institute clearly 
considering it an education only journal,
we were oft en not on the same page as to 
content and expression.
For these reasons I had no hesitation in 
assisting (where possible) to establish 
the CMPA. While I didn’t stick around
Phoenix Magazines long enough, my ideal 
was to see Quarry magazine slowly but 
cleverly morph to become representative 
of both groups. In hindsight, this probably 
couldn’t have happened because of the clearly 
divergent philosophical rationales involved.

I do however; maintain that the industry 
would be far bett er represented in the greater 
public relations batt le by having a single 
independent mouthpiece that represents 
all voices in the quarrying and associated 
industries, reporting in an inclusive, but 
impartial manner.
Aft er leaving the PR industry with my 
dreams of sharp suits, endless lunches and 
att ractive women crushed by a reality made 
up of unparalleled boredom and suff ocating 
sycophancy, I struck a blow for independence 
and set up my own marketing, communications, 
public relations and advertising agency.  
Within weeks of establishing Industri 
Communications, I had the support of leading 
players such as Caterpillar and William 
Adams and a raft  of smaller independent 
companies over the years including
Crushing Equipment and Kinder & Co.
Business grew over the years and I enjoyed 
the most creative and fulfi lling period of
my career. I continued to contribute to 
the CMPA where possible with cut-rate 
marketing, publishing and communications 
advice and continue to do so to this day – 
even though I have now slipped seamlessly 

into the agricultural industry aft er an off er 
I couldn’t refuse from an old hometown 
contact to try a tree change to Ballarat 
coincided with my family’s desire to move
to a slower rural lifestyle.
I continue to marvel at the establishment 
and role the CMPA now plays. It is a truly 
remarkable feat to have organised oft en 
disparate businesses, individuals and groups 
to become a key agitator and representative 
body in the industry. We should have 
expected nothing less. Since the fi rst
meeting at the BP servo, it has been 
driven relentlessly by the current CMPA 
Chairperson John Mawson and the current 
Management Committ ee consisting of  
Peter Baenziger, Tim Bird, David Carrucan, 
Garry Cranny, David Eldridge, Robin 
Hocking, Basil Natoli, Tej Panesar, John 
Pititt o and Steven Richardson. Now with a 
professional administration and management 
team in place its prosperity into the future
I assure.  ■

For further information contact Tom McKenny, 
Industri Communications on 0418 132 911.
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TSS Company, and its subsidiary Conveyor Pulleys Australia, 
 have relocated into their new offi  ce and manufacturing facility

in Carrum Downs, Victoria. 
Servicing the bulk materials handling industry for more than
40 years, TSS/CPA provides engineering design and supply of
conveyor equipment including conveyor pulleys, idlers, metal 
detectors, motorised drums, belting and modular conveyors. 
As a leading Designer, Manufacturer and Distributor of materials 
handling conveyor systems and components TSS off ers a complete 
service in the supply of conveyor equipment for mining, quarrying, 
power plants, cement, timber, fertilizer, recycling and other bulk 
handling industries.
Th e Group has a proud history of service to mining, quarrying 
and other resource based industries, both within Australia and 
internationally.  ■ 

For more information, phone 03 9702 4502 or visit the following websites:
Transmission Supply and Service Company – www.tssco.com.au
Conveyor Pulleys Australia – www.conveyorpulleysaustralia.com.au

TSS Company
KELVIN WILSON, Sales Manager of TSS Company reports on the new home for the Melbourne based engineering group.

TSS – New premises in Carrum Downs

Reliable, well maintained equipment with 
fully qualified operators, experienced 
in all aspects of earthmoving.

03 9589 6424
0418 391 977
landmarkcontracting.com.au

Make a Landmark decision.

Articulated Dump Trucks - (30-35t)
Dozers Swamp (D6R-D6T)
Excavators (35-45t)

Operating
Australia 

Wide
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WORK SAFELY AND
CONDUCT LOCAL RISK CONTROL
Th is two day course covers the essential requirements to satisfy safe 
work practices. It includes accessing and identifying the site safety 
procedures, applying personal safety measures, applying operational 
safety measures, maintaining personal well being and identifying and 
reporting incidents.  It also covers the skills and knowledge required 
to apply basic risk control processes at a work site.
Th is covers two mandatory units in the Certifi cate II from the 
Resources and Infrastructure Industry Training Package, being 
RIIOHS201A and RIIRIS201B. It requires the att endance of both 
day’s training and the successful completion of an assessment task.
Date: Friday 15th and Friday 22nd February 2013
Time:  8.30am – 4.30pm
Where: Northern Quarries, 375 O’Herns Road, Epping
Cost:  TBA
Class Size: Numbers are limited to 12 so please get in early

To book, please contact Diane Wilson at Box Hill Institute of TAFE 
by phoning 03 9286 9711 or email dianewilson@boxhill edu.au

TRA INING & EVENTS
UPCOMING TRA INING AND COURSES
Th ere are currently no workshops or training planned for the 
coming months. As we plan for a big 2013, the Secretariat 
welcomes your ideas and feedback regarding topics and
issues that require future training next year. 

CMPA AGM & DINNER 2013
Just a reminder to keep this one in your diary:
Date: Saturday 24th August 2013
Location:  Peppers Th e Sands Resort, Torquay
Time: 6.30pm Dinner

Refer to the CMPA website www.cmpavic.asn.au
at any stage for an up-to-date list of all
upcoming training courses and events
and their relevant booking details.

 

 

- SALES -  HIRE - SERVICE - 

EXCLUSIVE AUTHORISED DEALER SINCE 1979 

Toll Free: 1800 777 300  www.finlay.com.au    

VIC SA & TAS AREA SALES MANAGER:   
HAN ALAM  0419 673 538 

18 RANDOR ST, CAMPBELLFIELD, VIC 3061 



38 SAND & STONE October/November

Delta Rent Pty. Ltd
577 Plummer Street Port Melbourne Vic 3207
Fax:      9644 8765
Email:   deltarent@deltagroup.com.au
www.deltagroup.com.au

Our rental fleet includes the latest model equipment from the worlds leading manufacturers.

“The right gear in the right place at the right time.”

Hydraulic Excavators
Hitachi & Komatsu
30 to 90 tonnes

Articulated Dump Trucks
Hitachi & Volvo 30, 40 & 50
Ton capacity

Compactors
Caterpillar 815F’s & 825H’s

Dozers
Cat D6R’s, D7R’s, D9Ts D10T’s
Komatsu D375A-5

Wheel Loaders 
Komatsu WA500 &
WA600’s, IT28G, IT62H’s
WA320PZ-6

Please call for more information  

 1300 793 071

Access a breadth and depth of Quarry product technology that  
is available worldwide. Orica’s new global product range means  
consistent names and performance, no matter where you are. 

Whether you’re in Australia, Austria or Argentina you can now  
access products such as the Centra™ Bulk System – a high energy,  
water resistant, pumped emulsion. Manufactured and delivered  
with precise control, the high on bench productivity of Centra™  
allows for faster delivery and turn around of shots. Share the  
expertise and experience of quarries from every continent with  
the world’s largest explosives manufacturer. That’s the real  
Power of Partnership.

For more information contact Frank Santoro 
Tel: 03 9217 6633   Mobile: 0409 493 420 
Email: frank.santoro@orica.com

www.oricaminingservices.com

Proud supporters 
of the CMPA
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PREFERRED SUPPLIERS

AUXILIARY EQUIPMENT
Galesafe Weighing, 03 9465 0900

Groeneveld Australia, 1800 640 560
Tecweigh, 03 9775 0266

DRILLING & BLASTING
Atlas Copco Mining & Rock Excavation 

Australia, 03 9316 1600
Betts Blasting, 0428 627 787

Craig’s Drilling Pty Ltd, 0409 416 705
Edge Drilling, 0408 104 414

Full Bore Drill & Blast Pty Ltd, 03 5728 1720
Impact Drill & Blast Pty Ltd, 03 9310 2011

Orica Australia (Quarry Services), 03 8363 5300
Statewide Drilling (Vic) Pty Ltd, 03 9879 2999

SECONDARY BREAKING
Indeco Australia, 03 9315 3266

Petromech, 03 9580 1460

EDUCATIONAL TRA INING
Bendigo TAFE, 03 5434 1653

Box Hill Institute of TAFE, 03 9286 9711
Leadership Management Australasia Pty Ltd, 

03 9822 1301
NMIT, 03 9269 1042

Quantec Solutions, 03 9619 7833

PRODUCTION CONSUMABLES
Crushing Equipment, 03 9338 0200

Quality Performance Lubes, 03 5367 8794
TSP Group of Companies, 03 9545 0878

INDUSTRY SERVICES
A B Natoli Pty, 03 9853 3222

Aquila Corporate Pty Ltd, 03 9009 7228 
Australian Reliance Pty Ltd, 03 9864 4444 

Brightwater Engineering Solutions Pty Ltd, 
03 9646 3008

FIFO Capital, 1300 786 540
GE Capital, 03 9867 0086

Golder Associates Pty Ltd, 03 8862 3500
Industri Communications, 0418 132 911

Landair Surveys, 03 9887 2888
Mead Partners - Chartered Accountants,

03 9523 2277
National Australia Bank Limited, 03 9839 7208
Nevett Ford Melbourne Pty Ltd, 03 9614 7111

OAMPS Insurance Brokers, 03 9412 1361

INDUSTRY CONSULTANTS
Bell, Cochrane & Associates, 03 9710 1800

Bureau Veritas HSE, 03 9922 0700
Chadwick Geotechnics Pty Ltd, 03 8796 7900

CJ Ham & Murray, 03 9500 8633
CK Prowse & Associates, 03 9429 2433

Earth Tech Services, 0413 609 624
Ellerslie Consulting Pty Ltd, 03 5345 7076

Extractive Consulting, 03 5786 2174
Focus CDS Consultants, 03 8794 9911

Main & Associates, 03 8361 8727
Norris & Schoeffel , 03 5157 9264

Quarry Crete, 03 5367 1953
Rural Works, 03 5798 1406

Stephens Valuation & Consultancy, 02 4704 8483 
Super Signs Australia, 1800 707 446

ON ROAD VEHICLES
CMV Truck & Bus, 03 9931 6777

MATERIALS HANDLING
Independent Cement & Lime Pty Ltd,

03 9676 0000
Kinder & Co Pty Ltd, 03 9587 9244

Leech Earthmoving Contracting Pty Ltd,
03 5472 2944

Oli Vibrators Pty Ltd, 03 8761 6911
Select Equip, 03 9720 6333

Select Transmission & Motors Australia, 
03 9761 7355

TSS Company , 03 9702 4502
WAM Australia, 03 9737 4700

MOBILE PLANT
Belmont Diesel, 03 5248 7253
CJD Equipment, 03 9305 2566

Delta Rent, 1300 793 071
GP Smith Equipment (Vic) Pty Ltd,

03 9793 1588
Hitachi Construction Machinery, 03 9791 6666

Komatsu Australia, 03 9205 9300
Liebherr Australia, 03 9768 3465

Onetrak Pty Ltd, 1300 727 520
Tutt Bryant Equipment, 03 9554 0300

Vermeer Sales and Service Pty Ltd,
07 3275 4888

Victorian Construction Equipment Pty Ltd, 
03 8339 4705

William Adams, 03 9566 0666

CRUSHING & SCREENING EQUIPMENT
Advanced Engineering Group, 03 9363 1577

Astec Australia Pty Ltd, 07 3714 8800
Australian Mine & Quarry Supplies, 0439 399 744
Crushing & Mining Equipment, 07 3382 0611
Finlay Screening & Crushing Systems, 1800 777 300

JOEST Australia, 08 9358 3740
Lincom Group, 03 5335 5088

MSC Group, 03 9671 3555
Precision Screens Pty Ltd, 07 3271 4155

Roadstone Recycling, 03 9391 7666
Roylances, 03 9645 6622

Sandvik Mining & Construction, 03 9238 7180
Symphony Wire, 02 4933 3148

Terex Jaques, 03 8551 9300

MATERIALS HANDLING
Claypro (Aust) Pty Ltd, 03 5449 3970

Computerised Bearing Analysis (Aust) Pty Ltd, 
03 5441 2348 

ECH Pty Ltd, 03 8769 6666
EI Engineering Pty Ltd, 1300 852 820

EQUIPMENT & PLANT HIRE
Landmark Contracting, 03 9589 6424

ELECTRICAL & HYDRA ULICS
CEC Electrical, 0417 379 062

Central Queensland Hydraulics, 07 4952 5621
Gordyn & Palmer, 03 9703 2477

ENGINES & TRA NSMISSIONS
Transdiesel Australia, 1300 553 763 

PLANT FABRICATION
R & M Solutions, 03 9687 5038

Providing full drill
and blast services to the

Quarry, Construction and 
Mining sectors.

www.drill.com.au

Impact Drill & Blast
Ph: 03 9310 2011

Consulting to the quarry, recycled 
concrete and mobile crushing industries 
with over 45 years industry experience.

• New site development & crusher selection
• Crushing plant performance & productivity

• Product development & specifi cation compliance
• Staff  training & mentoring

• Budget & cost management
• Sales & Marketing

Contact Chris Cox 0411 865 592 or
chris@ellerslieconsulting.com.au

Ellerslie Consulting Pty Ltd
Ph: 03 5345 7076 

eiengineering designs and manufactures  high 
performance, cost eff ective solutions for 
excavators and wheel loaders including digging 
and loading buckets, ground engagement tools 
and quarry associated att achments designed 
to off er immerse savings in running costs and 
consumables for the quarrying, recycling and 
crushing industries.

Call Adrian on
1300 852 820 or
0411 227 701




